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Material topics

To the LLB Group, sustainability means that it creates long-term
added value for its clients, shareholders, employees and other
stakeholder groups. In order to provide the best possible
transparency, our sustainability reporting is prepared in
accordance with the GRI Standards, an internationally established
framework for non-financial reporting. In accordance with the
legislators, the thematic focus is based on a double materiality
analysis.

The LLB Group last carried out a materiality analysis in 2022, in order to meet the increasing
regulatory requirements from the EU and Switzerland. This also took into account the focal points of
the corporate strategy ACT-26 (see chapter Strategy and organisation).

To define the material topics, we created a materiality matrix based on the double-materiality
concept, in accordance with legal requirements. We identified those topics which are material for
LLB’s business activities and have the greatest impact on the economy, environment and society on
the one hand, and on the company’s own success on the other.

In a context analysis, we reviewed our value creation chain for any relevant influencing factors and
identified our key stakeholder groups. These are our customers, the State of Liechtenstein as the main
shareholder of the LLB Group, the public, our partners and non-governmental organisations (NGOs)
as well as our employees.

Next, we compiled a detailed list of possible material topics based on a peer group analysis, taking
into account the legal requirements and relevant sustainability reporting standards. Possible material
topics are those that can have either positive or negative effects on the corporate environment or that
at most harbour opportunities or risks for the LLB Group. This list comprised around 70 topics, which
we were able to condense into 26 main topics, structured according to the aspects concerning non-
financial reporting in accordance with the Liechtenstein Persons and Companies Act (PGR).
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LLB Group materiality matrix *
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1 The potential and actual impacts of the following issues were considered to be less material: Tax Compliance, Energy Efficiency and Renewable
Energy, Mobility Management, Materials, Waste, Water and Sanitation, Biodiversity, Occupational Health and Well-being, Freedom of
Association, Minimum Wages and Notification Requirements, Financial Literacy Support, Community Engagement, Human Rights in the Supply
Chain, Indigenous Peoples’ Rights, Financial Crime Prevention, Sustainable Procurement, Corporate Citizenship

These topics were assessed with regard to their relevance by external and internal stakeholders as
well as our management with the help of an online survey. After consolidating the results from the
survey, we created a draft materiality matrix, which was discussed, evaluated and adjusted, where
necessary, in a validation workshop attended by representatives of various departments of the

LLB Group.

Legal bases

In view of the content requirements for non-financial reporting set out in the PGR, those topics from
the areas of environmental, social and employee matters, anti-corruption and bribery matters as
well as respect for human rights, at a minimum, were identified in the analysis as report content that
is material in the sense of having “double materiality”. These are topics that have important impacts
on the economy, society or the environment, which are relevant for an understanding of the

LLB Group's course of business and performance. The Board of Directors has been informed of the
material topics and has approved them. In accordance with the legislators and GRI standards, these
topics form the core of our non-financial reporting.

At the end of 2023, we launched an internal process that will result in a reassessment of the material
topics. The requirements of the Corporate Sustainability Reporting Directive (CSRD) and the European
Sustainability Reporting Standards (ESRS), which apply for the first time in the 2024 business year, will
play an important role in updating the materiality analysis. We will publish the results in the new
Sustainability Statement as part of the 2024 Annual Report.
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For the LLB Group, sustainability as a corporate responsibility means meeting the expectations of the
different internal and external stakeholder groups. We are in regular dialogue - personally, by
electronic media, or at information meetings, working sessions or conferences - with the different
stakeholders who affect the course of our business and over whom we have influence.

An important instrument is the LLB Group’s annual report, which has contained a sustainability report
since 2015. Through it, we highlight our proactive focus on sustainability and social responsibility. For
sustainability reasons, we do not print our annual report.

The most significant stakeholder groups are:

Clients: Their needs are uppermost at every point of contact. Using various channels, we determine
the needs and level of satisfaction of our clients.

Principality of Liechtenstein: Our majority shareholder is the Principality of Liechtenstein. We
regularly exchange ideas with representatives of the government and the state parliament (see
chapter Corporate governance).

The public: All our branding and communication measures are high-profile, with close exchange
with media representatives being an important element of trust-building.

Partners and non-governmental organisations (NGOs): Through our membership of associations
and organisations, we maintain dialogue with partners and NGOs (see chapter International
wealth management and Industry initiatives and corporate citizenship).

Employees: We reach our employees via our intranet, which is continuously updated, and through
our LLB Voice staff magazine. There are also various events where employees have the opportunity
to personally meet and discuss with members of the Group Executive Board (see chapter
Employees).

Investor relations

As a publicly listed company, we are obliged to publish share-price-relevant facts by means of
media communiqués. We inform shareholders, clients, employees and the public simultaneously,
comprehensively and regularly about our business performance, value drivers as well as the
implementation of our strategy and provide them with an overview of our key financial and operating
figures. We maintain an open dialogue with analysts and investors in order to be able to report on
the course of business on an ongoing basis. The aim is to ensure that the price of the LLB share
represents the fair value of the company (see chapter Economic value creation).

Media relations

Irrespective of the ad hoc information and the annual media and analyst conference, we are in
constant contact with the media and business journalists in our market regions. We make every effort
to answer their questions in a transparent and timely manner. The LLB Group was the subject of
around 710 media articles in 2023 (2022: 860).

Public affairs

Only by constantly seeking dialogue with different decision makers are we able to voice our opinion
and be heard. The LLB Group is therefore in regular contact with opinion leaders and selected
representatives from the world of politics and economics. We are also a member of the key industry
associations and organisations such as the Liechtenstein Bankers Association and Chamber of
Commerce and Industry (see chapter International wealth management). We also exchange views
with the Liechtenstein Financial Market Authority (FMA) on a regular basis.

We are obliged to report to our majority shareholder, the Principality of Liechtenstein, on the course
of business. Against this backdrop, there is a meeting twice a year of the senior management of the
LLB Group and the Liechtenstein Head of Government. Once a year, the Group Board of Directors
and the Group Executive Board invite the entire Government to a roundtable discussion.

Public relations

We use various channels to engage with the general public. With regular market commentaries and
reports in local print media, we prove our expertise in financial matters. We strengthen our

LLB Annual Report 2023 — Sustainability report



47

Material topics

relationship with the local community by organising or sponsoring various events (see chapter
Industry initiatives and corporate citizenship).

Digital communication channels

We have been consistently investing in the expansion of our digital communication channels for a
number of years now. We operate a total of eleven different web portals and microsites that are
centrally managed through the same content management system and conform with our brand. We
also reach our clients with selected information through mobile and online banking. We are also in
direct contact with clients over social media.
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Our understanding of
sustainability

As a financial institution with a long-term orientation, the LLB Group
is committed to leaving an environment that is as intact as possible
and stable social conditions for the coming generations. With our
ACT-26 corporate strategy and ambitious climate and
sustainability targets, we continue to proceed resolutely down this
path.

Performance mandate and sustainability

As Liechtenstein’s longest-established bank, we are aware of our special responsibility for long-term
action. Sustainable business management is part of our performance mandate and corporate
identity. We have a legal obligation to our majority shareholder, the Principality of Liechtenstein, to
promote Liechtenstein’s economic development while at the same time taking ethical as well as
environmental factors into account. We fulfil this special obligation by offering a diverse portfolio of
products and services, applying sustainable standards to our offerings, our infrastructure and
procurement, and engaging broadly in society.

Sustainability as a strategic goal

Sustainability is one of the three core elements of our corporate strategy ACT-26 (see chapter
Strategy and organisation). We want to continue to play a central role in this area. Above all, we
want to make a positive contribution to the climate - including by reducing our greenhouse gas
emissions in banking operations and in our products. Our aim with ACT-26 is to be perceived as a
bank that is stable, sustainable and innovative. We also want to differentiate ourselves from our
competitors through it.

Overview of our climate strategy

We set Banking eperations

standards for banking = From 2021: Climate neutral through

with values. offsetting (including how we commute)
v = By 2026: - 20 % CO, emissions

The LLB Group actively Bank products

coniriblutes to environ- @ = By 2026: -30 % CO, emissions
mental protection, > A -

3 = Ongoing: Expansion of the sustainable >
prometes social justice U@ product range

‘and responsible
corporate management
Reporting
‘ = ! 7 = From 2022: Extended reporting
= Ongoing: Progress monitoring
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Goals of the sustainability strategy

We have undertaken to reduce CO, emissions for the LLB Group to net zero by 2040 - so ten years
earlier than agreed under the Paris Climate Agreement. This requirement applies to both our banking
operations and our products and services. There are intermediate steps involved in achieving this
reduction: by 2026, we should be saving at least 30 per cent of CO, emissions from products and
own investments, and at least 20 per cent in our banking operations.

We have set 2019 as the base year for all reduction measures. In other words, we will measure our
progress by the values we achieved in 2019, as this was the last full year before the COVID-19
pandemic. Because of the regulations at the time, using the data for 2020 and 2021 would provide a
strongly distorted picture.

Our Board of Directors has adopted a sustainability strategy. Implementation happens at Group
Executive Board level (see chapter Sustainability governance of the LLB Group).

Climate-friendly banking operations

As a first step, our banking operations became climate-neutral in the 2021 business year by fully
offsetting our greenhouse gas emissions. In co-operation with the Swiss climate foundation
“myclimate”’, we support various CO,-reducing projects in the region and around the world. Among
these is a reforestation initiative in western Uganda and a project for fertile soil as a CO, sink in the
Lake Constance region. This is done through CO, removal certificates. These projects remove
greenhouse gases from the atmosphere. According to the Intergovernmental Panel on Climate
Change, only removal certificates can be used to offset in order to achieve net zero emissions.

So far, we have seen a decline in operational emissions of around 23 per cent compared to the base
year 2019. We want to further reduce the proportion of offsets in favour of savings, including striving
to achieve the net-zero target in banking operations by 2040 (see chapter Corporate environmental
and climate protection).

Banking products and services

In addition to adapting our day-to-day operations, we also want to support our clients on the way to
climate neutrality: with expert advisory services and differentiated, sustainable products. Specifically,
we have set itself here, too, the goal of reducing the CO, emissions of all our bank products to net
zero by 2040. This would mean the LLB Group becoming completely climate neutral across our
banking operations and products ten years earlier than defined in the Paris climate agreement.

Adapting our offerings is a key factor in achieving the targets that we have set for ourselves. As a
result, we have greatly expanded our range of responsible and sustainable investment products. In
addition to our established asset management and investment advisory services, we also offer a
complete selection of funds that invest according to appropriate criteria. The two “dark green”

LLB Impact Climate funds launched in 2022, which are characterised by a comprehensibly positive
impact on the environment and nature, have already achieved an investment volume of almost
CHF 800 million. At the same time, we promote sustainable construction in our core markets with
special financing solutions (see chapter Environmental and social responsibility in banking).

Governance

Sustainability encompasses not only the environmental but also the social and governance aspects.
We are committed to value-based leadership and transparent corporate governance. We live up to
our responsibility through effective compliance, risk and reputation management. Compliance with
laws and regulations is a matter of course for us. We have set out our ethical standards for ourselves
and our suppliers in two codes of conduct (see chapter Values and corporate management).
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Human rights and international standards

Respect for international human rights underpins our actions. We are committed to the key human
rights conventions, in particular the United Nations Human Rights Charter and the declarations and
basic principles of the International Labour Organization (ILO). We take human rights into account
not only in our business operations, but also in our investments (see chapter Environmental and social
responsibility in banking).

Diversity and inclusion

The topic of diversity and inclusion is of particular importance. As part of our diversity strategy, we
have formulated clear targets with regard to the mix of gender and people we employ in the

LLB Group. For example, we want to significantly increase the proportion of women in positions of
responsibility by 2026. We want younger employees to be able to advance to management positions
earlier, and keep older employees in the company for as long as possible (see chapter Employees).

i

'ﬁj Vo

In 2023, LLB offered its first Social Volunteering Day in Liechtenstein. To promote biodiversity in the country, a number of
employees have helped to build cairns and branch piles and create sand islands in a vineyard just outside Bendern, under the
motto “LLB Helping Hands”.

Further development of staff competences

Our employees are an important factor for the success of our sustainability strategy. We offer staff
appropriate training or professional education so as to stay up to date with changing regulatory
requirements as well as with our growing number of sustainable products (see chapter Employees).

Support for charitable projects

With the LLB Future Foundation, founded in 2011, we are committed to social and ecological
sustainability in the region. We are particularly interested in supporting social projects that improve
people’s living and working conditions and foster self-responsibility. In terms of the environment, our
commitment to environmental sustainability is of particular importance. In addition to project-related
contributions of CHF 71’000, the Future Foundation contributed to society in 2023 by donating a total
of CHF 153’000 to 28 social organisations (see chapter Industry initiatives and corporate citizenship).
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Transparency

We have used the Global Reporting Initiative (GRI) Standards as the framework for our sustainability
reporting for many years. Since 2022, we have also been publishing annual reports on our further
development in terms of climate protection. These reports feature an honest overview of the range of
measures we have adopted to implement the climate objectives - in accordance with the
internationally recognised standards of the Task Force on Climate-related Financial Disclosures
(TCFD). They also show where we stand on the path to climate neutrality.

In order to enable the efficient implementation of its sustainability strategy, the LLB Group set up a
new governance structure in the 2022 business year. This ensures that sustainability concerns are
addressed at every hierarchical level. In charge of coordinating our ambitious goals is the
Sustainability Council. This is a key governing body in our governance structure and has five
permanent members. The Group CEO acts as Chair. The four other members are the CEOs of the
subsidiaries LLB Osterreich and LLB Schweiz as well as the Head of International Wealth
Management and the Head of Group Corporate Communications & Sustainability.

The Sustainability Council is tasked with overseeing the implementation of the sustainability strategy
and making adjustments where necessary. The council generally convenes every three months. It
informs the Group Executive Board about how climate risk management is progressing on a semi-
annual basis. The Group Executive Board reports to the Board of Directors on the implementation
and progress of the sustainability strategy twice a year.

In December 2023, the Group Executive Board decided to extend the Sustainability Council. From
2024, the Group CFO, the Group CDO and the Head of Private and Corporate Clients will also be
voting members of the Board.

Streams and Green Teams

The operational implementation of the sustainability and climate strategy is the responsibility of
eleven workstreams. Each workstream has either a product focus (e.g. credits) or a thematic focus
(e.g. social impact) and reports to the Sustainability Council every three months.

In addition, our “Green Teams” have been in place since 2021. In these teams, employees can
contribute their own ideas and take on project responsibility during regular working hours, thereby
helping to actively shape the sustainable future of the LLB Group. We want in this way to tap into the
creativity of each individual in order to find innovative solutions that would not be found otherwise
through a top-down only approach.
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Overview of sustainability and climate governance structure (as at 31 December 2023)
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Board of Directors

As the highest governing body at the LLB Group, the Board of Directors regularly participates in
related discussions and approves the sustainability and climate strategy as well as the sustainability
report as part of the annual report. At a closed meeting held in June 2023, it was updated on the
implementation status of the various strategic initiatives, with a particular focus on LLB’s lending
business. At its meetings, the Board of Directors is also kept informed about progress in the area of
sustainability.

+ The Group Risk Committee informs the Board of Directors specifically about the risks of climate
change.

+ The Group Nomination & Compensation Committee incorporates sustainability into the incentive
systems.

+ The Strategy Committee advises on adjustments to the existing sustainability strategy.

+ The Group Audit Committee reviews and approves the sustainability report.

In the reporting year, no measures were taken to improve the sustainability-related knowledge of the
members of the Board of Directors. A training course on sustainability regulations is planned for 2024.

In addition to the bodies that have already been mentioned, which maintain a broad strategic and
operational focus on sustainability issues including climate-related opportunities and risks, climate
risks are currently integrated into the existing risk management structure, where they are closely
managed.
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Values and corporate
management

The LLB Group is committed to value-oriented leadership and
transparent corporate governance. We live up to our corporate
responsibility through effective compliance management, effective
risk and reputation management, and effective data protection
measures. Compliance with laws and regulations is a matter of
course for us.

The values of ‘integrity’, ‘respect’, ‘excellence’ and ‘passion’ (see chapter Strategy and organisation)
underpin the LLB Group’s management. We promote fairness, transparency and accountability as
well as the ethically correct and legally compliant conduct of our employees. In this way, we protect
the interests of our stakeholders and contribute to a more socially just society and economy.

As part of our corporate governance, we ensure responsible management, monitoring and
transparency. As a listed company, the SIX Exchange Regulation directive on Corporate Governance
(DCG) forms the fundamental basis for our corporate management. The Liechtenstein Law on the
Control and Oversight of Public Enterprises (OUSG) and the Law on Liechtensteinische Landesbank
(LLBG) provide a further framework.

We also keep an eye on potential negative impacts in everything we do in the areas of corporate
governance and compliance. Such effects can become reality for our clients if employees do not
comply with applicable law or the high ethical standards of the LLB Group, with fines and major
reputational damage the possible consequences. Numerous internal rules as well as established
processes and systems are aimed at avoiding adverse effects and damage for the LLB Group. These
include our Compliance Policy and the Code of Conduct, which sets out binding rules for our
employees, as well as the Internal Control System (ICS), which deals with audits and controls.

The LLB Group’s Code of Conduct

One key corporate governance instrument is the LLB Group’s Code of Conduct. This provides a
reliable framework for value-based and responsible action that meets legal requirements as well as
ethical and social standards. The Code is therefore a binding and collaborative requirement for all
employees of the LLB Group.

In the reporting year, we began to fundamentally revise the Code of Conduct. In view of the

comprehensive topics and their significance for the LLB Group, we are taking plenty of time for this
process, which is why the publication of the updated version is not planned until the end of 2024.
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In addition to the Code of Conduct for employees, we also issued a Supplier Code of Conduct in
2023. The purpose of this is to give our business partners an impetus to act even more sustainably.
LLB’s suppliers undertake to comply with the principles set out above. These include the fight against
corruption and money laundering, the protection of human rights, environmental and climate
protection, and data protection.

Compliance

Responsible corporate governance includes an effective system for managing compliance and legal
risks. By these risks, we mean violations of legal and regulatory provisions as well as standards, which
can lead to sanctions and, as a result, financial losses, reputational damage or even the withdrawal
of licences. Negative effects can become reality for clients if employees of the LLB Group do not
comply with applicable law or the high ethical standards of the LLB Group.

Ensuring good compliance is a challenging management task. The LLB Group’s Board of Directors
defines the guidelines and receives a written report once a year from Group Legal & Compliance on
compliance risks and measures taken to remedy them. The Group Legal & Compliance Business Area
informs, supports and advises the Group Executive Board on the assessing and monitoring of
compliance risks. Key compliance issues such as following regulatory changes, implementing new
requirements, training employees and monitoring are dealt with by the appropriate departments.
These include Group Regulatory Compliance, Group Financial Crime Prevention and Group Client
Tax Compliance & Reporting. There are internal rules and regulations for all key topics, such as
various Group directives relating to compliance, conflicts of interest, market abuse, money laundering
prevention, data protection, and so on.

Measures against corruption and bribery are also provided for in the regulations, in the training
system and in the process and system landscape. The risk of potentially unlawful conduct affects
every LLB Group location to the same extent. For this reason, our employees are also taught about
the risks related to corruption and bribery as part of their regular compliance training.

Protection of whistleblowers

Anyone with information about improper conduct by any employee of the LLB Group which is not
consistent with our compliance principles and could be detrimental to us can contact the bank’s
internal whistleblowing office either in writing, verbally or electronically. A separate tool is also
available for this purpose, which enables anonymous reporting and communication with the bank.

The whistleblowing office investigates reports made, determines whether there has been a possible
violation of laws, rules and regulations, morality or the like, and classifies the information accordingly.
The whistleblower is protected and must not suffer any disadvantage through making the report. If a
compliance violation has occurred, it is then assessed in a regulated internal process and, if
necessary, punished.

Effectiveness of the measures

We expect all employees to observe the Code of Conduct, to act with integrity and to comply with
professional standards as well as with the existing laws, regulations and directives. Despite all the
measures put in place, internal criminal activities were detected and reported in 2022. The legal
process has not yet been completed; findings from the incident have been incorporated into the
further improvement of the internal organisation. In connection with this, a fine was also imposed on
LLB. There were no further incidents of this kind in the 2023 reporting year.

Our corruption prevention efforts have once again had an impact over the past twelve months. There
were no confirmed incidents of corruption in the 2023 reporting year. As at 31 December 2023, there
are also no legal proceedings pending due to anti-competitive behaviour or the formation of cartels

and monopolies.
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Continuous adaptation of security infrastructures together with monitoring and analysis systems as
well as employee training form the basis for the prevention of abusive conduct. Internal directives
and measures are regularly adapted to changed framework conditions such as regulatory
developments.

A prudent approach to risks is an integral part of our corporate strategy. It ensures the LLB Group’s
risk-bearing capacity and creates a strong culture of risk awareness at all levels. Our risk
management is based on the risk policy and encompasses the systematic identification and
assessment, reporting, management and monitoring of market risks, liquidity risks, refinancing risks,
credit risks, operational and strategic risks and also asset liability management.

Responsible corporate governance also requires sustainable conduct within the framework of risk
management. For this reason, we are continuing to push ahead with the collection of sustainability
indicators and the improvement of data quality. In doing so, we ensure that climate risks are
appropriately identified, assessed, managed and monitored in the future. More detailed information
on the management of sustainability risks can be found in LLB’s TCFD report and under the Risk
management chapter in the financial section.

Due to increasing digitalisation, the protection of client and employee data as well as information
security play a fundamental role in banking practice. Sophisticated information processing systems,
which guarantee confidentiality, availability and integrity, protect against dangers and threats and
help to prevent damage as well as minimise risks. Cyber attacks, in particular, pose a threat to users
of our online banking and other digital products. Our advanced security architecture provides the
best possible protection from such attacks, for both us and our clients. By taking appropriate
technical precautions on information and cyber security as well as data protection, we can ensure the
seamless operation of digital systems, engender trust among our clients and employees and promote
economic activity in Liechtenstein. We also contribute to the protection of the country’s critical
infrastructure.

The Group Business Risk Management department bears primary responsibility for client data
protection and information security. The laws and supervisory guidelines in Liechtenstein, Switzerland,
Austria and Dubai (in particular, the Banking Act, the Data Protection Act, the GDPR as well as FINMA
and FMA requirements) regulate, in a clear and binding manner, the responsibilities and measures
for client data protection as well as information and cyber security. We process personal data in
accordance with the General Data Protection Regulation.

Our principles and policies are set out in rules and regulations that are binding throughout the

LLB Group. Central to this is the Group directive on data protection, which is binding for all

LLB employees. Annual mandatory training courses on information security and data protection, in
conjunction with internal monitoring systems, ensure the implementation of this directive and
promote the responsible handling of client data and information.

Standards for information and cyber security are high at the LLB Group. Specialists from the
responsible data centre continuously analyse new cyber threats and, depending on the risk, take
appropriate countermeasures. In combination with penetration tests, these measures continuously
guarantee a high level of security. In the reporting year, the LLB Group registered no complaints
regarding privacy breaches or losses of client data.
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LLB considers it a top priority in a highly regulated business environment to closely monitor ongoing
legislative developments and, where possible and expedient, to play an active part in shaping
developments as well as to prepare for innovations in good time. The employees implement the
regulatory requirements and thus make an essential contribution to the success of the business and to
the good reputation of the LLB Group.

The most important regulatory requirements and developments in the reporting year are
summarised below. The focus was primarily on regulations that were of particular importance due to
their topicality. Other regulatory requirements that are of relevance to the LLB Group can be found in
previous annual reports.

Regulation on the establishment of a framework to facilitate sustainable investment
(Taxonomy Regulation)

Act governing sustainability-related disclosures in the financial services sector (Disclosure
Regulation) and Regulation on the establishment of a framework to facilitate sustainable
investment (Taxonomy Regulation), as well as updates to the implementing regulations
Adaptation to the Liechtenstein Banking Act and to the Banking Ordinance to implement the
Capital Requirements Directive V (CRD V)

Swiss Federal Act on Data Protection (revFADP)

Financial centre strategy

In 2019, the Government published a comprehensive financial centre strategy designed to further
enhance the competitiveness of the Liechtenstein financial centre. The Group Client Tax Compliance
& Reporting department is responsible for ensuring implementation of the tax compliance strategy as
well as compliance with the Automatic Exchange of Information (AEOI) and the FATCA agreement.
The same applies to compliance with international rules and standards. The focus of the strategy is
on unrestricted and equal access to markets and improving the framework conditions for innovative
enterprises.

In addition, the Government has set four strategic goals in order to meet international expectations in
the area of combating money laundering and terrorist financing. Dialogue with key partner countries
is to be intensified. Membership of international bodies such as the International Monetary Fund
(IMF) will thus continue to be explored. The Government also attaches great importance to
digitalisation and blockchain technology. With the Liechtenstein Blockchain Act (Token and TT Service
Providers Act, TVTG), Liechtenstein is the first country in the world to develop a legal basis for the
token economy.

International tax topics

Disclosure of cross-border tax planning arrangements

According to the OECD, the lack of comprehensive and relevant disclosure about potentially
aggressive or abusive tax planning strategies is one of the major challenges facing tax authorities. In
this context, the EU, with the amendment to the EU Mutual Assistance Directive (Directive 2011/ 16 /
EU - “DAC 6") which came into effect in 2018, has introduced a disclosure requirement for cross-
border tax arrangements directed at EU intermediaries (especially fiduciaries, lawyers, tax advisers
and banks).
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International co-operation on tax topics

The Principality of Liechtenstein is intent on creating an attractive tax system that takes account of
European law and international developments. Hence, the Principality has implemented the
international automatic exchange of information with 114 partner or reporting countries since the
beginning of 2016. The FATCA agreement with the USA was concluded in 2014. The Global Forum of
the OECD confirmed in November 2021 that Liechtenstein is fully compliant with the OECD
requirements and described the Liechtenstein legal framework as “In place”, which corresponds to
the highest rating.

Plans for international group taxation

While the OECD’s plans for an internationally unified approach to digital taxation presented in
autumn 2019 are still in progress, the Group of Twenty (G20) countries endorsed in autumn 2021 a
global minimum tax for corporations, which has applied since 2023.

Access to the EU market

Thanks to its membership of the EEA, Liechtenstein has unrestricted access to the internal European
market. The internationally oriented fund location benefits in particular from this. It has a legal basis
that is focused on clients and investor protection. The investment fund law comprises three pillars: the
Act on Certain Undertakings for Collective Investment in Transferable Securities (UCITS Act, 2011), the
Law on Alternative Investment Fund Managers (AIFM Act, 2013) and the Investment Undertakings Act
(IUA), which was revised in 2016.

Data protection requirements

EU General Data Protection Regulation (EU GDPR)

LLB has implemented the requirements of the European EU General Data Protection Regulation
(EU GDPR) Group-wide. The regulation regulates and standardises the collection and processing of
personal data by companies and public authorities. LLB has established corresponding rules which
are applicable throughout the Group and made the necessary adjustments to implement the
requirements appropriately.

Data protection laws in Switzerland and Dubai (DIFC)

The Swiss Data Protection Act, which was completely revised in 2020, was partially adapted to the
EU GDPR, but retained its own basic concept. The Act came into force on 1 September 2023. It
improves the processing of personal data and grants new rights to data subjects. This significant
change in the law also comes with a list of obligations for companies.

In the Dubai International Financial Centre (DIFC), the Data Protection Law came into force on

1 July 2020. It sets an important standard for data protection in the Middle East and largely aligns
the legal situation with the EU General Data Protection Regulation, which is becoming an
international benchmark.

Protection against money laundering and terrorist financing

Liechtenstein has a zero-tolerance policy towards money laundering and terrorist financing. As a
member of the EEA, Liechtenstein has meanwhile also implemented the 5" EU Anti-Money
Laundering Directive and in doing so has improved transparency with regard to beneficial owners as
well as risks relating to virtual currencies. The directive also tightens and harmonises the criteria for
assessing high-risk third countries. These international requirements have been implemented
domestically through the Due Diligence Act and the Due Diligence Ordinance.

Compliance with international standards

The Financial Intelligence Unit (FIU) serves as the country’s central authority for obtaining and
analysing information that is necessary to recognise money laundering, predicate offences for money
laundering, organised crime and terrorist financing. It represents Liechtenstein in the Committee of
Experts on anti- money laundering and terrorist financing in the EU. The current version of the

FIU Law of 2019 and the adaptations made to the Due Diligence Act in 2021 ensure Liechtenstein is
fully legally compliant with the international standard.
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In 2002, 2007 and 2013/2014, the International Monetary Fund (IMF) and Moneyval (the Council of
Europe’s Committee of Experts) assessed to what extent the Liechtenstein provisions on anti-money
laundering and combating the financing of terrorism meet the standards laid down by the Financial
Action Task Force (FATF 40 + 9 Recommendations). The IMF and Moneyval attested positively to
Liechtenstein’s standards in combating money laundering and financing of terrorism in their last
report. After carrying out the National Risk Assessments (NRA 1) in 2016/2017 and updating them
(NRA 11 in 2020, Liechtenstein completed the Moneyval country examination in autumn 2021 in order
to assess the effectiveness of the measures in preventing money laundering and terrorist financing. In
its last report published on 29 June 2022, Moneyval attested to Liechtenstein’s high level of
effectiveness in identifying and combating money laundering and terrorist financing risks and
commended the country for having a comprehensive and convergent understanding of its key risks in
this area. Liechtenstein was awarded the rating “substantial” in five of eleven effectiveness ratings. In
terms of technical compliance with the 40 FATF recommendations, Liechtenstein was also given very
good marks.

The LLB Group has integrated the relevant requirements in connection with the fight against money
laundering and terrorist financing into its processes and complies with these important obligations. In
addition, the LLB Group was part of the international assessments and cooperates transparently with
the national authorities.

Consumer protection

MiFID Il / Liechtenstein

The Liechtenstein banking centre and thus also LLB implemented the Markets in Financial Instruments
Directive Il (MiFID II). It simplifies cross-border financial services and freedom of establishment and
allows investment firms, banks and stock markets to offer their services in other EU / EEA member
states. Furthermore, they are required to conduct precise client and product analyses as well as
disclose information on compensations and commissions. The accompanying Regulation (MiFIR),
which has been in force since January 2018, brought significant changes compared to the previously
applicable laws. These include the strengthening of investor protection and improving the integrity
and transparency of the financial markets. High-frequency trading is subject to regulation and
supervisory oversight; position limits in commodities trading are strict. Throughout the EU,
consultations at bank branches and consultations by telephone must record and document in a
comprehensive manner why a financial product was recommended and how it matches the client’s
risk profile.

FinSA / Switzerland

In November 2019, Switzerland decided to follow a balanced and modern overall approach to
investor protection with the adoption of the Financial Services Act (FinSA) and the Financial Institutions
Act (FinlA). The two acts, which have been in force since January 2020, aim to create a level playing
field for financial intermediaries and to improve client protection. The FinSA contains rules of conduct
towards clients that financial service providers must comply with. It also provides for prospectus
requirements and requires a basic information sheet for financial instruments that is easy to
understand. The FinlA essentially standardises the authorisation rules for financial service providers.

Rules of the game in the EU payment systems market

For LLB, the harmonisation and the digitalisation of the European payment systems market are
important topics. As an EEA country, Liechtenstein adopted the second EU Payment Services Directive
(PSD2) in 2019. The revised Payment Services Act came into force on 1 October 2019. The PSD2
introduced new information and liability rules for payment service providers that are aimed at
improving customer protection. It also requires strong customer authentication and limits the scope of
previous exemptions. In this connection, two new types of financial intermediary, namely the payment
initiation service provider and the account information service provider, have been created. At LLB,
the adjustments required to implement the PSD2 have been made.
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EU Mortgage Credit Directive

The Directive 2014 / 17 / EU on credit agreements for consumers relating to residential immovable
property has been in force in the EU member states since 2014. It has created a single legal
framework for the granting of mortgage credit agreements to consumers in the internal European
market. As a member of the EEA, Liechtenstein was obliged to transpose this directive into national
law. This happened with the Mortgage and Real Estate Credit Act, which has been in effect since

1 April 2021. The directive serves to protect consumers taking out loans to buy residential property.
Under the directive, the banks are subject to various obligations when granting a loan. These
primarily include (pre-)contractual information requirements, creditworthiness assessment
requirements and qualification requirements for bank employees involved in granting loans.

LLB has implemented the rules and incorporated them into the relevant processes, with the
consultation process having been particularly affected.

Capital adequacy requirements

The new EU banking package, which was published by European legislators on 20 May 2019, has
implemented further key elements of the Basel Il framework, which was essentially completed at the
end of 2017, at European level through amendments to the Capital Requirements Regulation Il

(CRR II) and Capital Requirements Directive V (CRD V). The CRR Il has been applicable in the EU since
June 2021, while the CRD V had to be implemented by the EU member states by 28 December 2020.
In Liechtenstein, the CRR Il and the CRD V came into force on 1 May 2022.

Deposit guarantee schemes and investor compensation

The Deposit Guarantee Schemes Directive (DGSD), implemented in Liechtenstein with the Deposit
Guarantee and Investor Compensation Act (DGICA) which came into force in 2019, obliges

EEA member states to recognise at least one national guarantee scheme to govern the
implementation of deposit guarantee schemes at banks. Every bank must be a member of a deposit
guarantee scheme that is to be supervised by a national authority — in Liechtenstein this is the
Liechtenstein Financial Market Authority (FMA). LLB AG has joined the Deposit Guarantee and
Investor Compensation Foundation (EAS).

In the event of a compensation case, the EAS would ensure that the financial consequences for
depositors and investors are at least mitigated by covering depositor claims from eligible deposits up
to CHF 100’000 and investor claims up to a maximum of CHF 30’000. Eligible deposits are all kinds of
account balances as well as call money and time deposits.

Recovery and resolution planning

With the Bank Recovery and Resolution Directive (BRRD), European legislators have introduced
minimum requirements for the recovery and resolution of credit institutions. The BRRD was
transposed in Liechtenstein through the Recovery and Resolution Act (RRA). It provides a statutory
mechanism to counteract the “too big to fail” risk of large, systemically important banks in a crisis.

Systemically important banks in Liechtenstein, of which LLB AG is one, are required to draw up a
recovery plan. The recovery plan contains an outline of the measures and escalation processes
available to the institution in the event of a financial crisis. Model analyses show that these measures
are suitable for restoring the financial soundness of the institution in crisis scenarios.

On 1 January 2017, the FMA created an operationally independent organisational unit acting as a
resolution authority. Its primary objectives are to avoid significant adverse effects on the stability of
the Liechtenstein financial market and to protect client funds and client assets in the event of the
failure of an institution. The regulator imposes Minimum Requirements for Own Funds and Eligible
Liabilities (MREL) in order to strengthen the capital available for write-down or conversion (bail-in
capital) in the event of resolution. This should increase the resolution capacity and reduce the risk of
having to resort to public funds for resolving banks. Within the framework of the BRRD II, which is part
of the current EU banking package, the regulations on resolution and MREL are being updated and
expanded. The BRRD Il was implemented and the MREL set out in Liechtenstein in May 2023 (RRA II).
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Regulatory development in the context of sustainability

The EU promotes sustainable development of the economic system and is committed to the goals of
the Paris climate agreement and the UN’s Agenda 2030. With its Action Plan for Financing
Sustainable Growth, the EU aims to redirect capital flows towards a more sustainable economy.
Integrating sustainability aspects into risk management and fostering transparency are key areas of
the action plan. Achieving the EU’s goal of climate neutrality by 2050 will require a significant
reduction in CO, emissions, supported by “green” financing and investments.

Various legislative initiatives following this action plan have been started in the EU. Particularly
worthy of mention are:

Regulation (EU) 2019 / 2088 on sustainability-related disclosures in the financial services sector
(SFDR);

Regulation (EU) 2020 / 852 on the establishment of a framework to facilitate sustainable
investment, and amending Regulation (EU) 2019 / 2088 (Taxonomy Regulation);

Directive (EU) 2022 / 2464 amending Regulation (EU) 537 / 2014 and Directives 2004 / 109 / EC,
2006 / 43 / EC and 2013 / 34 / EU governing corporate sustainability reporting (CSRD);
Delegated Regulation (EU) 2021 / 1253 amending Delegated Regulation (EU) 2017 / 565

(MIFID 1D);

Delegated Regulation (EU) 2021 / 1269 amending Delegated Regulation (EU) 2017 / 593 (product
monitoring);

Delegated Regulation (EU) 2021 / 1255 amending Delegated Regulation (EU) 231 /7 2013 (AIFM);
Delegated Regulation (EU) 2021 / 1270 amending Delegated Regulation (EU) 2010/ 43 / EU
(UCITS).

The subsidiaries of LLB in Austria (bank and investment companies) are directly affected by the
EU regulations. They are also relevant to LLB in Liechtenstein through the European Economic Area
(EEA), although the date of application may vary depending on the law.

Regulatory monitoring was consistently pursued in the reporting year. In addition, we pushed ahead
with the implementation of the various legal provisions, so that the regulatory requirements could be
gradually implemented. In order to meet the requirements of regulatory tracking and
implementation, the Group Corporate Compliance department has been expanded to include a
Senior Compliance Officer who will focus on the ESG compliance function.

The LLB Group strives to increasingly integrate the topic of sustainability into its products, into its risk

management and especially into its client advisory services. We therefore support the efforts of
legislators to create relevant standards and transparency requirements for sustainable finance.
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Economic value creation

The LLB Group has a special role to play in its three home markets.
Our continually positive business results contribute to the economic
growth and to the stability of the Liechtenstein financial centre. We
are also a key employer in the region. We share our financial
success with those around us.

The LLB Group plays an important role in Liechtenstein’s economy, contributing to the economic
development of the country through dividends and direct taxes. This contribution of dividends and
direct taxes amounted to CHF 45.2 million in 2023 (2022: CHF 52.8 million). In addition to the state,
other stakeholders also benefit indirectly from the profit distribution and tax payments, including our
employees and business partners as well as local communities.

In its investment strategy, the Liechtenstein Government sets out the expectation that the corporate
value of LLB AG will increase over the long run. With this in mind, we must set out medium-term
targets for growth as well as cost and capital efficiency. The government trusts that we are aware of
the risks associated with the activities of a universal bank and that we manage them accordingly.
Against this background, our governing bodies must also consider in particular the bank’s economic
significance to the country and its reputation. Corporate governance must take adequate account of
ethical and ecological aspects. Operating profit is monitored on a monthly basis using budget versus
actual comparisons. Regular discussions are held with the Liechtenstein Government to provide an
update on the level of dividends and tax. We receive no financial support for our banks or Group
companies in Liechtenstein, Switzerland and Austria from any government.

Stability

Liechtenstein is one of only eleven countries worldwide with an AAA rating. In November 2023, the
rating agency Standard & Poor’s (S&P) reaffirmed the country’s top credit rating. In its report, it
emphasises in particular the financial situation of public finances, which is a balancing factor in
difficult times. It also commends the broadly diversified economy and access to two economic areas.
Liechtenstein is nevertheless assumed to have the necessary flexibility to be able to respond
appropriately. The robust financial and banking centre with strong international connections
contributes substantially to this very positive situation. Almost a quarter of Liechtenstein’s gross
domestic product is generated by the financial sector.

As a bank of systemic importance, we are subject to particularly strict financial market regulation and
high capital adequacy requirements. With the implementation of the EU’s Capital Requirements
Directive (CRD V) and the establishment of the Deposit Guarantee and Investor Compensation
Foundation (EAS), Liechtenstein has a modern guarantee system, which guarantees an adequate
equity base and protection of client deposits (see chapter Values and corporate management).
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For the LLB Group, having a very solid capital base is part of its identity. We significantly exceed the
core capital ratio of 13.7 per cent required by the Basel regulations in the Principality of Liechtenstein
(see chapter Finance and risk management).

Major employer in the region

It is important to us that our managers understand the mindset and concerns of our clients. And for
this reason, almost all of the managers and the majority of employees in the main business locations
have their roots in their respective region. As a result, they are highly dedicated to the company and
have a high level of integrity. They also take a longer-term view, which is appreciated by our clients.

As at 31 December 2023, the LLB Group had 1,423 employees (31.12.2022: 1'318), who together
filled 1’213 full-time positions (31.12.2022: 1'116). This makes LLB one of the largest employers in
Liechtenstein (see chapter Employees).

To meet the demand for skilled employees, we rely on people commuting to Liechtenstein every day
from eastern Switzerland and the Austrian state of Vorarlberg. This makes the LLB Group a major
regional employer in the Rhine Valley. LLB Schweiz recruits almost all of its professionals from the
Swiss regions of Lake Zurich, Sarganserland and Winterthur.

Donations and sponsorships

We strive to pass on some of our economic success to others. Our not-for-profit Future Foundation
supports projects and institutions that make a positive contribution to social and ecological
development in our market areas. Since its establishment in 2011, the Foundation has paid out
dividends of more than CHF 1.8 million, of which around CHF 153’000 was attributable to the
reporting year (see chapter Industry initiatives and corporate citizenship).

As part of our sponsorship activities, we primarily support institutions in the fields of sports, culture
and competence. This includes our long-standing partnership with FC Vaduz's youth team. We are
also the main sponsor of the LLB Night of Sports and a partner of the Liechtenstein Olympic
Committee (see chapter Industry initiatives and corporate citizenship).

The topics of digitalisation and innovation are of crucial importance to our future economic success.
The banking business has been undergoing digital transformation for decades. Apart from cash, there
is no other financial service that is used exclusively in today’s physical world. With the growing
penetration of technology into everyday life, interpersonal interaction such as in advisory meetings is
being increasingly supported digitally.

To ensure our continued success, we are intent on using the opportunities that digitalisation brings to
our processes and to the development of new products and services. Our innovative strength allows
us to capitalise on competitive advantages that we reap from digitalisation. Our products reflect
changing needs and, with that, we create customer experiences. Lower development costs and better
scalability of products and services have a positive effect on the LLB Group'’s profitability, which
ultimately also benefits our stakeholders.

At the same time, we are keen to actively counter any negative effects of digitalisation for our clients,
employees and society. Such negative effects would play out if, for example, we were affected by a
cyber attack. Customers who use our online banking or other digital products could become victims
of data theft. Our advanced security architecture to defend against cyber risks provides the best
possible protection against such threats (see section Data protection and cyber security).
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Digitalisation can lead to a change in internal job specifications at LLB. Other possible consequences
are a reduction of service levels and anonymous services or even manipulative techniques in online
distribution. We are aware of the negative effects and want to counteract them with our solutions. For
example, we continue to maintain a physical channel with our omni-channel advisory service, set
high standards for data protection and promote honest and transparent communication.

LLB.ONE

With our LLB.ONE programme, we aim to optimise and digitalise our core processes end-to-end -
from the initial contact to the termination of the client relationship - by 2026 It has earmarked a
budget of CHF 100 million for this programme. With LLB.ONE we are committed to a zero-based
design approach, whereby existing structures are revisited and, if necessary, redesigned. Core
components that have already been redesigned include measuring the success of projects and
initiatives, involving clients and external stakeholders in ongoing development, and continuously
reviewing its own internal work.

In 2023, we made decisive progress with our digital business model wiLLBe, which was launched in
2022. In addition to our investment mandate with a focus on sustainability, we have created an
attractive money market account with simplified digital onboarding. As a result, we have succeeded
in acquiring significantly more customers for wiLLBe, building a promising basis for further growth.

We have also digitised a large number of documents as part of our core processes in order to save
paper in the long term - such as with e-tax statements (Switzerland) or the digital renewal of
mortgages.

The greatest challenge for the LLB Group over the next few years, and indeed for the industry as a
whole, is to overcome complexities in the regulatory banking environment and integrate efficient and
scalable digital solutions, while at the same time providing maximum benefits to clients.

The LLB share is a worthwhile investment. Investors have continued to profit from a sustainably
attractive dividend yield for years.

Market capitalisation

The LLB share has been listed on the Swiss stock market, SIX Swiss Exchange, since 1993 under the
symbol LLBN (security number: 35514757) and assigned to the “International Reporting Standard”
segment. In 2023, around 1.5 million LLB shares (2022: 2.1 million) were traded, corresponding to
4.9 per cent (2022: 6.8 %) of total shares issued. With 30.8 million registered shares issued, the market
capitalisation of Liechtensteinische Landesbank AG stood at CHF 2.0 billion as at 31 December 2023
(31.12.2022: CHF 1.7 billion). The LLB share had been listed in the MSCI World Small Cap Index since
2018, but was delisted with effect from 31 May 2022.

Shareholder structure

The Principality of Liechtenstein held 17'336’215 LLB shares, or 56.3 per cent of the share capital, as
at the end of the reporting year. As a result of LLB AG’s purchase of outstanding shares in the former
Bank Linth (LLB Schweiz since 14.09.2023) in May 2022, 363785 LLB shares were accrued to

Bank Linth shareholders. This corresponded to 1.2 per cent of all LLB’s outstanding shares, which it
had previously acquired from the State of Liechtenstein. As a result, the country’s participation fell
from 57.5 per cent to 56.3 per cent. As at the reporting date, the country’s equity stake remained
unchanged at 56.3 per cent.

Under the Participation Strategy it adopted in 2011, the Liechtenstein Government explicitly supports
the stock exchange listing of LLB and retains a majority stake of at least 51 per cent. The new
Participation Strategy came into force on 30 January 2024. This sees the State of Liechtenstein
renewing its commitment to a minimum stake in LLB of 51 per cent. At the same time, it accepts
entrepreneurial autonomy as well as the rights and obligations arising from the stock exchange
listing.
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As at 31 December 2023, 5.9 per cent of the shares were owned by Haselsteiner Familien-
Privatstiftung and grosso Holding Gesellschaft mbH, both of which are domiciled in Austria, (see
chapter Corporate governance).

LLB held 0.7 per cent of its own shares at the end of the reporting year (31.12.2022: 0.6 %). The
remaining registered shares were in free float, whereby none of the other shareholders held more

than 3 per cent of the share capital.

Overall 89.8 per cent of the 30.8 million total registered shares were entered in LLB AG’s share
register at the end of 2023. 10.2 per cent, or 3'133'122 shares, were not registered.

Shareholder structure in per cent

M Principiality of Liechtenstein: 56.3 %

[l The shareholders group consisting of the Haselsteiner
Familien-Privatstiftung (private family foundation) and
grosso Holding Gesellschaft mbH (holding company):
59%

M LLB:0.7%

M Freefloat: 37.2 %

/

Share price performance

After financial markets were busy forecasting the rise in key interest rates in the first half of 2023, the
following months were dominated by the question of how long they would remain high. Following
clarity on the peak of interest rates, speculation about imminent rate cuts has buoyed the markets. As
measured by the Swiss Performance Index (SPI), shares listed on the Swiss Stock Exchange rose by
6.1 per cent. The values in the Swiss Banking Index (SWX) grew in the same range. After an increase
of 10.4 per cent in 2022, this registered a rise of 5.8 per cent for 2023. The LLB share significantly
exceeded these figures and achieved a pleasing total return of 23.4 per cent in the reporting year.
The highest price for the year was CHF 66.10 and the lowest price for the year was CHF 55.70.
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Dividend policy

The LLB Group pursues an attractive, long-term-oriented dividend policy for the benefit of its
shareholders. We are also committed to safeguarding our financial security and stability. Under the
ACT-26 strategy, we intend to keep risk-bearing capital at a Tier 1 ratio of over 16 per centin
accordance with Basel Ill. We will continue our sustainable and attractive dividend policy. The payout
ratio should be more than 50 per cent. We are also striving for a continuous increase in the dividend
(see Strategy and organisation).

At the 32" Ordinary General Meeting of Shareholders to be held on 19 April 2024, the Board of
Directors will propose an increase in the dividend to CHF 2.70 (2022: CHF 2.50) per share. Based on
the share price as at the end of 2023, this corresponds to a dividend yield of 4.1 per cent. Total
dividends to be paid out amount to CHF 82.6 million (2022: CHF 76.6 million). This represents a
payout ratio of 50.1 per cent for 2023 (2022: 51.2 %).

Dividend per share (2019-2023" in CHF)

3
2.70
2
1
0

2019 2020 2021 2022 2023

The Board of Directors will propose a dividend increase to CHF 2.70 for the year 2023 at the Annual General Meeting on 19 April 2024.
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Analysts’ recommendations

In August 2023, Michael Klien, the Zircher Kantonalbank analyst responsible for monitoring the LLB
share, wrote: “The results for H1 23 were slightly better than we had expected and, according to LLB,
the best half-year result in more than ten years.” The implementation of the ACT-26 strategy is going
to plan for all three strategic core elements (growth, efficiency and sustainability). The LLB share
continues to be rated “overweight”.

Research Partners AG has been covering the LLB share since mid-2016. In his latest report, analyst
Rainer Skierka confirmed his buy recommendation. “For the 2023 business year, we expect results to
be characterised by continued yield and ongoing cost discipline. We do not currently see any
negative influences, which suggests a solid income growth. In addition, there is a solid equity base of
more than CHF 2 billion, which is conducive to further business development and corresponds to a
total capital ratio of over 20 per cent. The current share price does not adequately reflect this positive
momentum as yet.” The 12-month price target of CHF 80.00 was confirmed.

Communication with the capital market

The LLB Group publishes its annual and interim financial results (see chapter Our understanding of
sustainability). We usually hold a media and analyst conference on the annual results in Zurich. Most
importantly, the annual and interim reports are prepared in accordance with legal requirements. For
several years now, the LLB Group has ranked among the companies with the best results in the
overall rating category of the Swiss Annual Report Rating, underscoring the high quality of our
information policy.

Also at the General Meetings of Shareholders, the Board of Directors and the Board of Management
inform transparently about the course of business. We also hold regular discussions with investors,
provide information at roadshows and are represented at specialist conferences for financial analysts
and investors. During the reporting year, we took part in three virtual roadshows and in the Investora
event in Zurich.

All publicly accessible information about the LLB Group can be obtained from our website at
www.llb.li. Anyone interested is welcome to register at www.llb.li/registration to receive price-
relevant information about the LLB Group electronically. We also publish results via our social media
channels such as Facebook and Linkedin. We publish the annual and interim financial reports in a
comprehensive online version. The Annual Report 2023 can be accessed online in German at
gb2023.lb.li and in English at ar2023.lb.li.
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in CHF thousands 31.12.2023 31.12.2022
Total of registered shares issued (fully paid up) 30'800'000 30'800'000
Number of shares eligible for dividend 30'591'945 30'620'119
Free float (number of shares) 11'450'730 11'478'904
Free float (in per cent) 37.2 37.3
Year’s high (29 December 2023 / 15 February 2022) 66.10 58.90
Year’s low (3 January 2023 / 23 May 2022) 55.70 49.55
Year-end price 66.10 55.80
Total return LLB share (in per cent) 23.4 10.8
Performance SPI (in per cent) 6.1 -16.5
Performance SWX Banking Index (in per cent) 5.8 10.4
Average trading volume (number of shares) 5'880 8'028
Market capitalization (in CHF billions) 2.04 1.72
Basic earnings per share attributable to the shareholders of LLB (in CHF) 5.37 4.82
Dividend per LLB share (in CHF) 2.701 2.50
Payout ratio (in per cent) 50.1 51.2
Dividend yield at year-end price (in per cent)? 4.1 4.5
Return on equity (in per cent)? 7.9 7.2
Eligible capital per LLB share (in CHF) 57.2 54.3

1 Proposal of the Board of Directors to the General Meeting of Shareholders on 19 April 2024
2 Definition available under www.llb.li/investors-apm
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Environmental and social
responsibility in banking

From the year of our foundation in 1861, we have resolutely
followed a path where the aim has been to prioritise the interests of
our clients and make a long-term, sustainable contribution to
society at our business locations. We also fulfil our corporate
responsibilities by offering our clients products and services that are
environmentally sound and socially responsible.

We are very aware that we can have a huge impact on the environment and society through our
banking products and services — for example, as a result of decisions on which companies and
projects we invest in, or the companies and projects we finance. We will take a closer look at some of
our products and services in the following section.

We can make a positive contribution to the environment and society by steering capital into
companies that offer innovative technologies, products and services to combat ecological and social
challenges and advance sustainable development. We seek to avoid risks by keeping as much
distance as possible from companies and projects that are linked to negative impacts on the
environment or that are not compatible with both our values and international values (for our
international obligations, see chapter Industry initiatives and corporate citizenship). For this reason,
we incorporate the diverse ESG (Environmental, Social and Governance) criteria into our investment
and financing decisions.

We attach particular importance to the subject of climate change. As part of our ACT-26 corporate
strategy, we have set ourselves the ambitious goal of achieving complete climate neutrality by 2040.
This is ten years earlier than foreseen by the Paris Climate Agreement and is in line with the UN’s
highly ambitious target of 1.5°C (see chapter Our understanding of sustainability). Our range of
products and services as well as our own investments can all make an important contribution to
achieving this goal. Our objective of reducing greenhouse gases (GHGs) is therefore tied to specific
interim targets that explicitly relate to the banking business (as opposed to banking operations; see
chapter Corporate environmental and climate protection).

In our banking products and our own investments, we are aiming for a 30 per cent reduction in
GHG emissions by 2026 when compared to the 2019 base year.
By 2030, there will be a reduction of at least 55 per cent when compared to 2019.

We have set up a range of management tools to ensure we achieve our sustainability goals and

avoid risks. Based on the type of product and business area, we use a variety of instruments, which
we will describe below.

LLB Annual Report 2023 — Sustainability report



69

Environmental and social responsibility in banking

Investment products

LLB Asset Management AG is responsible for investment processes in the sustainable and traditional
areas. We are seeking to develop a range of products and services that simultaneously respond to
client demands and regulatory requirements. Implementation of sustainable investment regulations
and traditional investment requirements is monitored by the Investment Compliance Department as
well as by internal and external auditors. Due to the dynamic nature of this topic, we review all
aspects of sustainability and the regulations at regular intervals and develop our methodology and
processes where necessary.

The details on our approach to responsible investment are included in the Group directive on
investment advice and asset management. They are also included in every investment proposal and
asset management agreement. This agreement describes the specific ESG management tools
involved in the respective mandate.

ESG integration in asset management

For us, sustainability in asset management means adopting a highly responsible approach that
meets ethical, social and environmental standards when investing. Furthermore, paying attention to
sustainability aspects brings an additional perspective to assessing companies, institutions and
market participants in relation to risk and return and as such, supports long-term value creation for
our clients. As a member of the United Nations’ Principles for Responsible Investment (UN PRI) finance
initiative, we are committed to responsible investment management (see chapter Industry initiatives
and corporate citizenship). In this way we can contribute to meeting the UN’s sustainability goals. We
expect broadly diversified, sustainable investments to yield returns comparable to those from
traditional investments.

We have opted to apply a methodologically comprehensive approach to the investment process and
the following management tools have been used when selecting individual securities.

ESG management tool Description

Violations of international and national standards (for example, the UN Global Compact)

The manufacture of controversial products (more than 10 per cent turnover from tobacco, military
weapons, gambling, adult entertainment, coal for thermal use or shale oil and gas)

Negative screening Serious controversies
Divestment See negative screening

An ESG rating above or equal to BBB (MSCI)
Positive selection Green investments

Selected principal adverse impact (PAl) indicators of the EU Disclosure Regulation are immediately in-
ESG integration corporated in investment decisions

Proactive exercise of shareholder and participation rights

Proxy voting

Engagement Direct dialogue

1 The typology associated with ESG management tools is based on the ‘FMA Guide for Managing Sustainability Risks’ from the Austrian Financial
Market Authority (FMA; document no. 01/2020, p. 42 et seq.) and Fact Sheet 2021/1 on Dealing with ESG Risks from the Liechtenstein FMA (p. 15
et seq.). Negative selection refers to a management tool whereby financial instruments are excluded on account of their assignment to a
problematic sector or a problematic business activity. Divestment is also based on blanket exclusions of sectors or business activities, but is
concerned with financial instruments in which investments have already been made (whereas negative selection applies to new business).
Conversely, positive selection means making targeted investments in sectors or business activities that are classed as positive in terms of
sustainability. ESG integration means taking direct account of ESG factors when making decisions. In terms of engagement, a good example
would be investors attempting to influence a company by exercising their voting rights. The aim is to steer the company in a direction that is seen
as sustainable.
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We also continuously monitor the GHG emissions caused by our investments. We pay particular
attention to EU Sustainable Finance Disclosure Regulation (SFDR) classifications when selecting funds
for our investment products. Therefore, both the LLB fund range and our third-party fund
recommendations include a (well) above-average proportion of investment funds that exceed the
Article 6 SFDR classification. Funds that comply with Article 8 SFDR take social and environmental
criteria into account but do not invest in an entirely sustainable manner. These are then often referred
to as light green financial products. Funds that comply with Article 9 SFDR largely invest in
sustainable companies and projects and ensure as far as possible that there are no negative impacts
on the environment and society. For this reason, they are referred to as dark green financial products.

We base our analyses on the ESG expertise of renowned agencies such as MSCI ESG Research and
Inrate. The precise combination of the ESG management tools described will vary from product to
product. Further information about our approach to investment is available in our annual PAl report
and the respective product descriptions.

Impact funds

In addition to our ESG and ESG+ responsible asset management mandates (see section Asset
management and investment advice), we have launched two dark green LLB Impact Climate funds
that comply with Article 9 SFDR. LLB Impact Climate Equities Global Passive offers clients the
opportunity to massively reduce the carbon footprint of their capital. The reduction in greenhouse gas
emissions amounts to more than 80 per cent when compared to the MSCI Global Equities Index.

With the LLB Impact Climate Obligations Global Fund, which largely invests in green bonds, investors
can target their capital at activities that support climate action. About a third of the funds currently
flow into renewable energy projects. Around a quarter of the fund volume comprises investments in
environmentally-friendly mobility, followed by investments in green buildings and infrastructure as
well as energy-efficient technology.

With regard to the LLB Impact Climate Equities Global Passive Fund, investments of more than

CHF 620 million (as at 31 December 2023; 31.12.2022: CHF 580 million) now align with the Paris
climate targets. The LLB Impact Climate Obligations Global Fund has an investment volume of over
CHF 160 million (2022: CHF 135 million).

wiLLBe investment app

The launch of the sustainable investment app wilLLBe offers an asset management solution that has
been specially developed for small investors. The app is available in Germany, Liechtenstein and
Switzerland and is specifically geared towards the UN’s sustainable development goals (SDGs).
Investors can choose from seven topics such as “Education and equal opportunity”, “Climate and
environmental protection” and “Clean energy”, where they can lend emphasis to their own
investment preferences in relation to sustainability issues.

The wilLBe portfolios are based on the strict sustainability criteria applied by LLB Asset Management,
but they are also optimised with regard to their particular impact in terms of SDG alignment. In other
words, attention is paid to ensuring they are closely aligned to the SDGs.

In each case, investment experts at LLB identify companies that are especially suitable for responsible
and sustainable investment and that have the greatest impact in the chosen area. For example, if
clients decide to choose a reference portfolio that focuses on climate, energy and health, the
companies in the wiLLBe portfolio will indicate a CO, intensity that is around 56 per cent below the
MSCI World benchmark. The companies’ energy consumption is 93 per cent lower than in

MSCI World.
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Engagement

Engagement is becoming increasingly important to us as an ESG management tool. With regard to
our fund products and our own investments, we also want to use our vote as a way of communicating
important sustainability issues to companies and institutions. With the support of the International
Shareholder Services (ISS), we have clearly positioned ourselves in equity funds. For our voting
decisions and analysis, we use the socially responsible investment (SRI) assessment methodology
from the ISS. This methodology and the sustainability-oriented approach to voting decisions have
helped us in more than 1’900 votes.

Asset management and investment advisory services

In line with our approach to responsible investment, we only offer our clients mandates for asset
management and investment advice that comply with ESG and ESG+. Under the ESG investment
strategy, a substantial part of the portfolio is invested in products that fall under the light green
category according to Article 8 SFDR and at least 5 per cent is invested in products in the dark green
category according to Article 9 or in special impact topics such as climate and environmental
protection and microfinance. Under the ESG+ approach, dark green products make up at least

45 per cent of the portfolio.

The entire investment range of LLB Invest has been converted to ESG or ESG+. Clients who
characterise themselves as neutral in terms of sustainability will also receive an ESG offer although
the minimum share stipulated for sustainable financial products will not be binding in this case.
Consequently, the fact that our clients are only offered responsible investment solutions where the
LLB sustainability approach has been consistently applied during implementation is a standard
feature.

Financing

In the area of financing, we focus on real estate and mortgages. In Liechtenstein, LLB has a
leadership position in the mortgage lending business with a market share of around 50 per cent.
Mortgages also play a decisive role in Switzerland. For the LLB Group, the quality of the mortgage
portfolio is key. Growth must be sustainable and risk-conscious and in line with the type of property
and the development of the market in the region. At the and of 2023, mortgages accounted for 90.3
per cent (31.12.2022: 89.2 %) of loans granted by the LLB Group, corresponding to CHF 13.8 billion
(31.12.2022: CHF 12.9 billion) (see chapter Finance and risk management).

We use dedicated financing products to target our support at sustainable building and energy-
efficient renovations. In the environmentally-friendly mortgages, which were specially created for this
purpose, clients are given a discounted interest rate if they comply with Minergie standards or exceed
the applicable energy efficiency standards in Liechtenstein and Switzerland. As of 1 January 2024, the
requirements entailed in the environmentally-friendly mortgages will be readjusted so that corporate
clients will now be able to benefit from this offer, too.

The Group Credit Risk Management regulation also stipulates that we must exclude business
relationships that contravene laws, are in breach of moral or ethical principles, may harm the
reputation of the LLB Group, or can be used to circumvent the law. Likewise, we refuse to enter into
business relationships with clients whose creditworthiness or financial standing are in doubt.
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Own investments

We believe that our own investments are also an important tool for making a positive contribution to
the environment and to society. For this reason, we have also set up a range of ESG management
tools for this area:

ESG management tool Description

Violations of international and national standards (for example, the UN Global Compact)

The manufacture of controversial products (more than 10 per cent turnover from tobacco, military
weapons, gambling, adult entertainment, coal for thermal use or shale oil and gas)

Negative screening Serious controversies

Divestment The fossil fuel sector is being phased out

Positive selection An ESG rating above or equal to BBB (MSCI)

ESG integration See positive selection and negative screening
Engagement Proactive exercise of shareholder and participation rights

In addition, we have set ourselves the goal of fully withdrawing from companies in the fossil fuel
sector by 2025. This sector is responsible for a significant portion of the entire carbon footprint of the
treasury portfolio.

Engagement is also used as a management tool in our own investments. Analogous to the approach
adopted for our investment products, we make use of the SRI assessment methodology of the
International Shareholder Services (ISS) so that we can exercise our voting rights with regard to
shares (see section Investment products). We therefore follow the guidelines on the UN Principles for
Responsible Investment (UN PRI).

The sustainability criteria that apply to our own investments were decided on by the Group Asset &
Liability Committee (GALCO) and comply with the Group Market Risk regulation.

As we work towards our sustainability goals, we will ensure maximum transparency. In November
2023, we therefore published our second TCFD report based on the internationally recognised
standards of the Task Force on Climate-related Financial Disclosures (TCFD). This report includes an
estimate of the GHG emissions we have financed. This is the key performance figure (KPI) for the
progress we have made with regard to sustainability in the banking business.

It was not possible to collect separate data on financed emissions for this report. This is why we
decided to extrapolate from the figures included in the 2022 TCFD report. With the same parameters
in terms of data coverage and the same CO, emissions created by our counterparties and the
projects we have financed, the total emissions of the mortgage and investment portfolio amounted to
2.29 million metric tons of CO, as at 31 December 2023. However, this is only an estimate. This figure
is based on data coverage of 69 per cent of the assets that we had defined as in scope (especially
investment products, our own investments, and mortgoges).

Other data on the impact that our own and other managed assets have on sustainability are
available in the EU Taxonomy chapter. Furthermore, we published our first PAl report according to
SFDR in June 2023. This includes information on the principal adverse impacts (PAI) that our
investment decisions have had on sustainability factors. Only the investment products of the

LLB Group were included for this.
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The success of the LLB Group is closely related to client satisfaction. The challenge is being able to
continually evolve our offering to satisfy new client needs in what is a fast-changing environment. If
we identify these needs at an early stage, we can enhance the client experience to strengthen
confidence in the services we offer and improve customer loyalty. In this way, we can make use of the
opportunities gained through the change in client behaviour, thereby ensuring the long-term success
of the LLB Group.

For instance, the data we have collected shows that over-the-counter transactions are steadily on the
decrease, while the use of digital channels is sharply on the rise. Our aim is to achieve an ideal
balance between physical and digital channels, whereby our clients are always central. Our omni-
channel strategy therefore entails investing in digital channels on the one hand, and refurbishing our
bank branches to accommodate the changed needs of our clients on the other. The classical
transaction business is becoming less important and making way for personal services.

Besides its bank branches, LLB Group also maintains a wide network of ATMs. This makes us the only
bank in Liechtenstein to offer this vital service, which is still actively used in spite of digitalisation.
LLB Switzerland also has ATMs at numerous locations.

Client proximity through systematic surveys

Knowing the needs of clients is the basis for the further development of our channels and offerings. In
2023, we carried out a survey on satisfaction with the new concept for the bank branches. Overall
satisfaction was very good, with the friendliness of our staff and the atmosphere scoring particularly
highly. Additionally, our clients confirm that we offer competent advice and solutions that are tailored
to their wishes and requirements. In Liechtenstein, we have also conducted brand tracking, which has
provided us with information about the perception of our brand and services.

Excellent client advisory services

Through the ongoing training and professional education of our client advisers, we ensure that they
offer suitable products and services during the consultations (see section Training as a main pillar of
a company’s success). All employees with client contact in Liechtenstein and Switzerland are certified
in accordance with the standards of the Swiss Association for Quality (SAQ); in Austria, certification is
based on the European Investment Practitioner (EIP) label, which is recognised throughout the EU. In
a personal consultation, a four-step process ensures that the relationships with the clients and their
situation, needs and goals are analysed in detail and that they are presented with a solution that is
tailored to their profile. For our asset management and investment advisory services, clients can
decide for themselves how comprehensively they want to be advised by their client adviser. Equally,
when it comes to the investment strategy, various options ensure that clients’ individual interests are
central. In this way, we not only comply with the applicable EU Directive MiFID Il, but also the Swiss
Financial Services Act (FinSA) regulations (see section Regulatory requirements and developments).

Fair competition

As the bank for the country and the people, being able to offer attractive and innovative price models
is important to us. Individual prices and flat-rate price models and, on request, performance-
dependent conditions underpin our claim to guarantee a fair and transparent tariff structure. For

LLB funds, we forego retrocessions (portfolio maintenance commissions), which makes our funds
significantly cheaper in comparison to the market. We pass retrocessions received on third-party fund
holdings on to our clients in full. Thanks to our simple and easy-to-understand tariff structure, the fees
and conditions are evident at a glance. We also have a very fair approach when it comes to fees for
our LLB funds and are one of the first banks to introduce a swap-based model for some fixed-income
funds, with pricing being linked to the interest rate.

Financial planning for private individuals and entrepreneurs

The challenging geopolitical and economic environment is making it increasingly difficult for private
individuals and entrepreneurs to make the right financial decisions. The need for comprehensive,
professional advice is therefore continuing to grow. Our answer to this is the “LLB Compass - the 360°
advice for your future”. Our holistic financial planning highlights all the important topics such as
budgeting, asset structuring, pension planning, real estate and financing as well as tax expenses and
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estates. This provides our clients with a guide on how they can shape their financial future. In the case
of entrepreneurs, our advice always takes account of the individual characteristics of the firm.

LLB Pension Fund Foundation for Liechtenstein

With the LLB Pension Fund Foundation, we are the only bank in Liechtenstein with a collective
foundation for SMEs in Liechtenstein — and that since 2005. The Foundation is extremely popular
thanks to its solid technical basis and its flexible design options based on the needs of the client. With
a balance sheet totalling more than CHF 1.3 billion, it is one of the largest pension funds in the
country as well as being an important pillar for Liechtenstein’s domestic pension market. Its extremely
attractive terms and conditions and good quality of service mean it is highly respected by its insured
contributors and affiliated companies. The pathway it has adopted for digital channels means it is
ideally equipped for the future. In order to be able to actively participate in shaping the legal
framework, the LLB Pension Fund Foundation is represented on the Executive Board of the
Liechtenstein Pension Scheme Association (LPKV). In this way, it is also instrumental in the expansion of
the domestic market.
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Excellent, committed employees are a fundamental prerequisite for
the success of the LLB Group. For this reason, we attach particular
importance to an attractive and modern work environment. This
includes a strong corporate culture, interesting tasks, high
development potential as well as many opportunities to help shape
our common future.

We, as the LLB Group, are conscious of our responsibility towards employees. The way in which we
structure working conditions can have positive and negative effects on the health, safety and well-
being of our employees. We adopt measures aimed at creating a work environment characterised by
respect, mutual appreciation and inclusion. We communicate openly, support the development of our
employees and do our best to prevent any mental or physical stress. This enables us to avoid risks,
remain an attractive employer and develop and retain talent. Our HR strategy defines the guidelines
for our personnel management.

Our workforce in numbers

As at 31 December 2023, the LLB Group had 1’423 employees (31.12.2022: 1'318), who together
filled 1’213 full-time positions (31.12.2022: 1'116). This makes us one of the largest employers in
Liechtenstein. We record these figures for employees only. Our systems cannot currently record
workers who are not employees.

At the end of 2023, 21 per cent (31.12.2022: 22 %) of our employees were Liechtenstein nationals,

35 per cent (31.12.2022: 36 %) Swiss nationals, 26 per cent (31.12.2022: 26 %) Austrian nationals and
9 per cent (31.12.2022: 7 %) were German nationals. All in all, people from forty nations (31.12.2022:
39 nations) are employed at the LLB Group. We are committed to ensuring that our client base is
reflected in our employee mix. This also applies to our traditional cross-border markets in Germany
and the rest of Western Europe as well as to the growth markets of Central and Eastern Europe and
the Middle East.

We are very keen that our managers understand the mindset and concerns of our clients. And for this
reason, almost 100 per cent of the managers and the majority of employees in the main business
locations have their roots in their respective region. As a result, they are highly dedicated to the
company and have a high level of integrity. They also take a longer-term view, which is very much
appreciated by the clients.

To meet the demand for skilled employees, the LLB Group relies on commuters who come every day

from Switzerland (31.12.2023: 392; 31.12.2022: 348) and Austria (31.12.2023: 114; 31.12.2022: 105)
to Liechtenstein.

LLB Annual Report 2023 — Sustainability report



76

Employees

Breakdown by nationality *

Liechtenstein: 303
Switzerland: 502
Austria: 376
Germany: 121

Remainder: 121

1 Including permanent and temporary employees.

Attractive work environment

Being an attractive employer is becoming increasingly important for companies to gain potential
applicants and retain existing employees. Against this backdrop, we continue to implement measures
to improve the work environment. Here, we focus in particular on health promotion in the workplace,
raising job quality and flexibility of working hours and location. In this way, the LLB Group can
influence the creation of an employee-friendly business location in Liechtenstein through example.

As a universal bank, the LLB Group offers a wide variety of job diversity and a broad range of subject
areas. To acquire and retain talent, it relies on a humane corporate culture that is characterised by
partnership-based cooperation. The targeted development of employees and a modern
compensation system also act as motivators. Through the use of staff turnover analysis, we want to
understand the reasons and motives behind employees leaving their jobs and, based on this, come
up with measures to improve the terms of employment and to reduce staff turnover and the costs
that go along with it.

The staff turnover rate at the LLB Group was 9.9 per cent in the reporting year (2022: 13.0 %). The
staff turnover rate is collected monthly and collated quarterly for a qualitative evaluation of the
reasons for the departures.

We survey our employees, as a rule, every three years to get an idea of their opinions and their needs.
In the last survey in mid-2023, we achieved a very high response rate of 91 per cent as well as
improving in three of the four target values (“Attractive employer”, “No resignation” and “Satisfaction”)
(see section High employee satisfaction). Liechtensteinische Landesbank and LLB Schweiz were
honoured once again in 2024 with the Swiss Employer Awards for this achievement.

Flexible work environment

Mobile working is now high on the list of priorities for jobseekers. In recent years, the LLB Group has
responded to this development and ramped up its home office capacities. The corona pandemic has
sharply accelerated this process. Since the autumn of 2020, almost all employees have been able to
work from home. Our modern home office regulations provide that employees may work from home
for up to 40 per cent of their workload, if their job duties permit it and the legal framework conditions
allow it. Differences arise in relation to permissible workloads due to Liechtenstein’s bilateral
agreements with Germany, Austria and Switzerland.
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The measures taken are in line with our strong commitment to sustainability as defined in the ACT-26
corporate strategy: after all, fewer days in the office reduces commuter traffic. The feedback on these
regulations has largely been very positive.

Compatibility of work and life situation

A high degree of compatibility between work and private life makes for an attractive employer. In
recent years, therefore, we have pushed ahead with projects offering greater flexibility of working
hours and location. Most employees work under the trust-based working time model. Under this
model, they determine, in consultation with their manager, exactly how their working time is to be
structured and different workloads managed. A reduction of working hours is, in consultation with
their manager, possible as well - this also applies to management positions.

Breakdown by employment type *

1250

1’024

1000

750

500
399

114

Full-time Part-time

Bl Female M Male

1 Including permanent and temporary employees (apprentices and young talents)

In addition, employees can increase their holiday entitlement by five or ten days and forego a
corresponding amount of pay in return. This “FreiZeit-Kauf” (purchase leisure time) scheme is highly
valued: in the reporting year, 156 employees (2022: 125) purchased a total of 1’013 additional leave
days (2022: 783).

Compatibility of work and life situation is an important criterion when choosing an employer -
particularly for mothers. We have launched a special programme to facilitate their return to work
after childbirth. For example, the workload can be reduced to 60 per cent in the first year if a mutual
commitment is made to subsequently increase this to 80 per cent. In other instances, individual
arrangements to take extended leave after childbirth or a smaller workload are made.

We also support paternity leave and permit our employees care leave in the case of a family
emergency. The “Villa Wirbelwind” créche in Vaduz, which was set up in co-operation with the

Liechtenstein Bankers Association, is open to the children of all Liechtenstein bank employees.

Long-service employees are rewarded with a sabbatical. 46 employees (2022: 54) with long-service
anniversaries of ten, twenty, thirty or forty years went on a sabbatical for up to four weeks in 2023.
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Fair and performance-oriented compensation

The LLB Group spent CHF 209.5 million (2022: CHF 196.1 million) on salaries and social contributions
in 2023. We have a modern compensation system that is considered exemplary in the banking sector.
For the majority of employees, it includes a variable remuneration component. We set great store by
fair compensation that explicitly recognises skills and performance. Women and men in the same
position and at the same performance level are in the same pay scale and wage model.

A key indicator of performance is the Group Performance Indicator (GPI). The GPI allows all

LLB Group employees to have a direct share in the net profit generated. The Group profit for the last
three years - weighted in the ratio 60:30:10 - is used as the basis. The Group Board of Directors has
defined a percentage of the net profit to feed into the bonus pool, which is subsequently shared with
the employees. This percentage remains constant over the strategy period and is only reviewed in
exceptional cases (for example major acquisitions) (see chapter Compensation policy).

During the previous year, the LLB Group disclosed the wage ratio for the first time. We compared the
salary of the highest earner in the company to the median salary of the other employees. The ratio as
at 31 December stood at 10.63 for the reporting year (31.12.2022: 11.13). Calculations for the whole
LLB Group were performed in Swiss francs (conversion rates for EUR and AED as at 31 December
2023). The calculation was based on 100 per cent of total target compensation as at 31 December
2023. Neither the group of young talent employees nor hourly paid employees are included in the
calculation.

Health and safety

Gaining the “Friendly Work Space” label from Gesundheitsférderung Schweiz (Swiss Health
Promotion) in 2020 has made us truly top of class in this metric. In 2021 and 2022, we followed this
initial success through with action and applied for recertification in summer 2023. Besides our very
broad health-focused offering, which forms the basis for this award, we dedicated our attention
during the reporting year to further developing procedural topics and to mental fitness. Pilot events
were also held such as “Healthy leadership” for supervisors and “Stress fit” for employees. Following
good feedback, we will be rolling out these training courses more widely over the next few years. We
have expanded our offering with a variety of online events on various health topics as well as with
weekly yoga lessons and a back fitness programme over lunchtime. Our aim is to reduce short- and
long-term absences and to facilitate the return to work.

Mental stress can often result in physical illness and vice versa. Our employees are therefore able to
gain free and anonymous access to psychological counselling should they find themselves in difficult
professional or life situations. We also offer support to employees returning to work after a long
absence and to those with serious health problems. Providing practical support enables employees
to maintain or regain their productivity.

Our health management covers all LLB Group employees. LLB Osterreich promotes health and sports

provision in particular. This ranges from medical check-ups at work and vaccination programmes
right through to participation in sporting events.
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High employee satisfaction
Employee satisfaction is an indicator of
whether it is possible to retain motivated,
high-achieving employees in the company.
SW I S S To understand where we stand in this
respect, we regularly conduct in-depth
employee surveys at the companies of the
LLB Group. In the last survey of 2023, we
repeated our very good results in the five
AWAH D categories of “Commitment”, “Satisfaction”,
“No resignation”, “Attractive employer” and
“Would recommend employer to others”.

1. RANG 2024

On the strength of these ratings the LLB Group took first place in the Swiss Employer Awards in
January 2024 in the category of companies with more than 1’000 employees, with the high response
rate of 91 per cent also being a decisive factor. A total of 141 Swiss and Liechtenstein companies took
part in four categories based on size.

Diversity, equal opportunity and inclusion

We place a particular focus on diversity, equal opportunity and inclusion. Studies show that teams
that are highly diverse are more likely to question existing processes and thought patterns as well as
to develop and advance innovative ideas. A broad-based workforce where everyone is afforded the
same opportunities ensures that the LLB Group has a talent pool in which different experiences and
expertise complement each other. We strongly oppose any form of discrimination and violence and
promote a diverse and inclusive workplace.

The LLB Group has long since stated its commitment to diversity among its employees and at all
levels of management. The Board of Directors and management support teams that are
characterised by cultural diversity. We have also focussed particularly on defining the generation and
gender mix within the company and are taking measures in those areas where we see the greatest
need for action on the basis of the key demographic figures and our business model.

While we do not have a separate programme to promote diversity, creating diversity and equal
opportunities are an intrinsic part of our recruitment process. When we fill positions we look for an
ideal complement to the team as well as an appropriate balance in terms of gender, nationality and
age. The LLB Group has special programmes designed to promote young talent and employees over
the age of 50. We do not distinguish between genders when it comes to compensation. Measures, key
figures and targets relating to diversity, equal opportunity and inclusion are specified in the

LLB Group diversity strategy.
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Key figures and targets

In order to anchor diversity and inclusion more firmly within the company, in 2022 we defined
measurable visions and key figures. These are not restrictive quotas, but indicators to help us prioritise
measures and identify progress. In terms of gender balance, we would like to increase significantly
the proportion of women in positions of responsibility.

Diversity and inclusion key figures

in per cent 31.12.2023 31.12.2022 Target 2026 Target 2030
Gender mix

Share of women in per cent 42 43 >40 >40
Share of women in positions of responsibility 23 21 30 35
Share of women in leadership roles 17 17 25 30
Share of women in senior management 8 10 15 20

Generation mix

Departures of employees aged 55+ as a share of total departures* 4.4 11.0 <20 <20

Share of employees aged 35+ in positions of responsibility 7.7 7.4 15 20

1 Excluding natural causes

The proportion of women working for the LLB Group is relatively high at 42 per cent as at 31
December 2023 (31.12.2022: 43 %), though they are still under-represented in leadership positions.
On 31 December 2023, there was one woman in Executive Management (31.12.2022: 1) and two
women (31.12.2022: 2) in Senior Management. There has been one woman on the Group Executive
Board since 2016. At the end of 2023, with two out of the seven members women, the proportion of
women on the Board of Directors was 29 per cent (see chapter Corporate governance). 85
employees were assigned to the “Potential Pools”, from which, among other things, future managers
are recruited internally; of these, 29 were female (see section Performance management and
employee development).

Breakdown by gender *

216 1’207

Board of Directors Management Employees without management
function

B Female M Male

1 Including permanent and temporary employees.
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With a view to achieving a generational balance, we want to retain outstanding employees over the
long term and propel younger employees with potential into positions of responsibility more quickly.

Breakdown by age group *

1’207

Board of Directors Management Employees without management
function

Bl >50yearsold [ 30-50yearsold [ <30yearsold

1 Including permanent and temporary employees.

Pay equality

In 2020, together with the University of St. Gallen (HSG), we analysed pay equality between men and
women. The results from the analysis presented in 2021 confirmed that there is no statistically
significant disadvantaging of women at the LLB Group:

¢ At LLB in Liechtenstein Logib - a web tool to analyse pay equality - produced a result of
3.3 per cent.
+ At LLB Schweiz the figure was 7.6 per cent.

Based on this, Liechtensteinische Landesbank received the highest award possible, the “We pay fair”
certificate. LLB Schweiz similarly complies with the legal framework with its wage differential; no
analysis was undertaken for LLB Osterreich. The target value for 2026 and 2030 has been defined as
below 5 per cent for each Group company.

Anti-discrimination

We vehemently oppose any form of discrimination. Offering all employees at the LLB Group the same
opportunities, alongside other preventative measures, helps reduce discrimination in the workplace.
Group Human Resources (GHR) is the body to turn to in case of any dispute. In 2023, there were no
cases of discrimination reported at the LLB Group.

Initiative for employees 50+

Rapid digital developments and growing complexity are affecting the workplace, making job profiles
more demanding. Staying motivated and up-to-date is a challenge - especially for people who have
been in professional life for a long time.

At our Liechtenstein location, 26 per cent of employees are over the age of 50. To ensure they remain
fit for the working world of the future, we have a special programme available for them. It includes,
among other things, offerings to strengthen personal, professional and methodological competence.
Our courses for employees turning 50, namely an analysis of their financial position, and for those
over 56 of regular progress meetings are actively used and appreciated.
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And the “Skills 4.0” course from a leading centre of excellence for future-oriented learning in
Switzerland provides further education training to meet the needs specifically of the 50+ age group.
Two courses from the Liechtenstein Chamber of Commerce and Industry — one on looking at where
they stand in life at age 50+ and the other on consciously entering a new stage of life — which we
recommend to our employees, are also well received.

For the LLB Group, training and professional education are important instruments for increasing its
competitiveness. They can also enhance the professional and personal skills of current and potential
employees. Moreover, this not only has a positive effect on the level of qualifications of

LLB employees but also on the overall level of qualifications in Liechtenstein’s labour market.

The organisational unit Group Human Resources is responsible for implementing a uniform personnel
and social policy in accordance with the corresponding Group directives. All employees receive
regular appraisals of their performance and their career development.

Performance management and employee development

The LLB Group has two uniform appraisal processes - the “Performance Management

Process” (PMP) and the “People Development Process” (PDP) - to support the systematic
development of its employees. For employees with above-average potential, so-called “Potential
Pools” are created. Those talents who exhibit considerable development potential and are highly
motivated are supported in a targeted manner. Our electronic portal eMap allows all employees to
create a profile containing personal information regarding their ambitions. It also provides them with
an overview of courses and of any training they have completed or are planning to undertake. The
Group-wide training and education programmes are reviewed every year. The LLB Group also draws
on employee surveys, which are carried out regularly, to improve its offering.

In the reporting year, we invested almost CHF 2.0 million (2022: CHF 1.8 million) in the targeted
development of managers, talent and competences. By doing so, we were able to fill 60 per cent
(2022: 69 %) of management positions that became vacant internally. In the “Career Planning”
project, developmental intentions and perspectives were discussed with interested employees using a
system-based process and with the aid of competence-oriented job profiles.

Digital learning

In the age of digitalisation, learning is increasingly taking place online. Digital learning formats are
opening up new possibilities for acquiring knowledge. Many of our internal training courses now use
webinars to deliver content.

All LLB Group employees have access to LinkedIn’s entire e-learning offering. LinkedIn Learning
provides expert-led practical courses that enable them to acquire or enhance and deepen skills.
Greater flexibility is another advantage of e-learning: employees can learn at any time or place,
according to their individual needs. LinkedIn Learning is therefore also an essential component of our
Group-internal management training.

Client adviser certification

With mandatory SAQ client adviser certification, we are ensuring the outstanding advisory
competence of the LLB Group for the long term according to uniform quality criteria. In 2023, some
forty employees with client contact started certification. The recertification catalogue had new
training topics added, both in the online and in-person formats. Around seventy employees needing
recertification in 2023 were able to extend their SAQ certificate for another three years.
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The SAQ certification also complies with the regulatory requirements arising from the European
Markets in Financial Instruments Directive (MiFID Il) and the Swiss Financial Services Act (FinSA). In
2023, we invested around CHF 230’000 (2022: CHF 220'000) in training programmes in accordance
with the standards of the Swiss Association for Quality (SAQ).

Sustainability training for employees

We have established a multi-stage sustainability training programme aimed at our client advisers to
help them stay up to date in the face of our growing sustainable product range and associated
increased requirements from the clients’ side as well as the legislators’. The programme was
continued during the reporting year. Its attendance is mandatory for all new employees and client
advisers. Two hundred and thirty employees completed the programme in 2023. In 2023, an online
training course also took place for all client advisers on the topic of energy-efficient renovation of
buildings. Some 190 employees have already completed the course.

Management development

Our managers play a key role in the implementation of our corporate strategy. In order to provide
prospective and new managers with the necessary skills, we make use of the internal Leadership
Development Programme (LEAD), which 29 employees completed successfully in the reporting year.

Professional training

LLB is one of the largest providers of training in Liechtenstein. In 2023, the LLB Group trained a total of
22 apprentices (2022: 25) in the fields of IT and commerce. These young adults benefit from high-
quality dual vocational education and training. The traditional apprenticeship remains the main pillar
of the development programme for our junior employees. We believe that the provision of a broad
education is a key task, especially as through the Federal Vocational Baccalaureate (FVB) it allows
young adults to keep their options open to go to a university of applied sciences or a traditional
university. To raise awareness of sustainability matters amongst apprentices, we ran a multi-day
workshop in 2023, together with the foundation “myclimate”. This enabled participants to gain the
necessary knowledge as well as work on sustainability projects themselves.

Bachelor, work and study, and master programmes
The LLB Group focuses strongly on university graduates. There are three different programmes
available for candidates:

practical-based direct entry for graduates (2023: 6 participants);

a work and study programme for postgraduates in the final phase of their studies (2023:

4 participants);

and a trainee programme for postgraduates (2023: 10 participants) in the areas of general and
relationship management.

The participants of these three programmes are in contact with top management, are involved in
day-to-day business from the outset and profit from the comprehensive spectrum of tasks of a
universal bank. Those who demonstrate performance and commitment are recommended for a
permanent position.

The LLB Group continues to have large demand for employees with a higher education. To enhance
our profile as an attractive employer, we are regularly visibly present at both online and physical
events at the Universities of Liechtenstein and St. Gallen, FHS St. Gallen University of Applied Sciences
and Zurich University of Applied Sciences (ZHAW) in Winterthur. This is bearing fruit: the level of
qualifications of new entrant employees and managers remained constant in the reporting year
compared to 2022.

LLB Annual Report 2023 — Sustainability report



84

Employees

Digitalisation of personnel management

The LLB Group has had a digital portal for some years now that offers employees and managers a
uniform platform for a variety of different HR applications, ranging from tools for learning
management to onboarding new employees. At the same time, two management-intensive
processes (performance management and people development) were also system supported and
automated, improving and facilitating performance measurement and employee development. The
HR portal also enables employees to network more closely internally over a collaboration platform.

We are increasingly using digital tools for recruitment purposes, too. The focus is on recruiting via our
social media channels, i.e. LinkedIn, Instagram and Xing.

Social commitment

The LLB Group’s Future Foundation promotes activities and commitment in the areas of community
service and the environment. Central to this are individuals and organisations whose actions serve as
a model for successfully supporting the community. In addition, we had a new focus in 2023:
employees actively supported non-profit and charitable projects in Liechtenstein, Switzerland and
Austria. During a social volunteering day they lent a hand and made a valuable contribution.
Through the Group-wide “Operation Christmas Child” campaign we helped disadvantaged children,
bringing a little happiness under the Christmas tree.

L

Last year we took part as a Group in the “Operation Christmas Child” initiative for the first time. Since 1993 the project has
provided millions of children in need around the world with small gifts and urgently needed items. Within the LLB Group we
collected a total of 156 shoe boxes in 2023. The parcels from the German-speaking countries went to children in Eastern Europe.

LLB Annual Report 2023 — Sustainability report



85

Employees

Communicating with employees

Clear, transparent communication is imperative to gaining trust and commitment from employees.
Here, the LLB Group is guided by the values of “integrity” and “respectfulness”. This enables us to
increase the acceptance of change processes. We foster our corporate culture and motivate
employees to contribute to the implementation of the ACT-26 strategy, so that its goals as well as the
achievement of intermediate steps are clearly visible to those on the outside.

The main instrument for internal communication is LLB’s intranet. The modernised version
(SharePoint) offers an array of collaboration tools such as, for example, the comment function. These
tools enable employees to engage in interactive dialogue — much like on other social platforms.

In accordance with the Group directive “Corporate communications”, employee communication is
anchored in Group Corporate Communications. The Head of Group Corporate Communications
periodically reports to the Group CEO and discusses key internal and external announcements with
him. The Group CEO regularly addresses employees at all Group companies with video messages on
ongoing projects as well as on new developments via the intranet. At least once a year, he invites all
employees to the Group Forum. This internal information event is designed as an annual kick-off
event and is broadcast by livestream to all business locations outside Liechtenstein. There is also an
annual Group Night, where the Group CEO addresses the staff, but it is primarily a social gathering.
An important internal communication channel is the LLB Voices staff magazine, which is published
four times a year.

The main focus of internal communication in 2023 was the ACT-26 strategy — and there were many
narratives on the topics of sustainability, growth, efficiency and digitalisation that accompanied it.
Through this project, video production has become increasingly important within the LLB Group.

As a fair and responsible employer, it is important to us that employees have a body to whom they
can turn should they encounter problems at work and which represents their interests vis-a-vis the
Group Executive Board. The Representation of Employees (Arbeitnehmervertretung) at LLB’s parent
bank holds a regular dialogue with the Group Executive Board. The former has a say in various issues
such as staff pension plans, rationalisation projects and staff retrenchment. It also represents the
viewpoint of the employees in working groups such as the Mobility Commission and the Working
Atmosphere and Health Commission. The Group Executive Board is obliged to inform the
Representation of Employees of all matters that are relevant to employees. The Group CEO and the
Head of Group Human Resources alternate this task on a quarterly basis. As at 31 December 2023,
19.2 per cent (31.12.2022: 19.3 %) of LLB Group employees are covered by collective employment
contracts.

The Personal Pension Fund Foundation of Liechtensteinische Landesbank provides a modern and
straightforward pension solution. Our pension fund and its defined contribution scheme offer all
insured persons an attractive benefit plan that goes beyond the requirements of the law. In addition,
the employer assumes at least two thirds of the contributions. Securing pension provision is the top
priority and this is monitored by the Board of Trustees on an ongoing basis. To achieve this objective
long term, the technical parameters are set deliberately and carefully. In addition, the path we have
embarked on towards digital channels will stand us in good stead for the future.
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31.12.2023 31.12.2022 31.12.2021
Employees
Number of employees (full-time equivalents) 1'213 1'116 1'056
Full-time employees 1'024 939 903
of which apprentices 22 24 27
of which young talents* 19 25 17
Part-time employees 399 379 326
Employee retention
Staff turnover rate in per cent 9.9 13.0 14.5
Average length of service in years 8 9 9
Average age in years 41 41 41
Diversity and equal opportunities
Number of nations 40 39 38
Share of women in per cent 42 43 42
Training and professional education
Training costs in CHF thousands 1'955 1'772 1'500
of which SAQ certification costs in CHF thousands 230 220 198

1 Includes all working students in master's studies, trainees with a master's degree and direct entrants with a bachelor's degree. All young talents

have temporary employment contracts.
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Corporate environmental
and climate protection

As a responsibly operating company, it is important to us to
contribute to environmental and climate protection and to the
conservation of natural resources. As such, we aim to fulfil our
responsibility by monitoring CO, emissions in our own operational
locations and by managing climate risks effectively.

The LLB Group has the biggest impact on the environment and services through its bank products
and services (see chapter Environmental and social responsibility in banking). Nevertheless, we see it
as our duty to become greener in our banking operations too and make an active contribution to
protecting the environment and mitigating climate change. Thus we are setting a good example and
laying firm foundations for discussions with our clients, who are facing similar challenges.

We have identified our CO, emissions as the primary source of our negative impact. By measuring
these regularly and managing them effectively, we not only minimise the effect that we would have
on the climate by releasing additional greenhouse gases into the atmosphere, we also protect our
business operations from damage (e.g. with regard to the tougher climate legislation that is in the
pipeline) and thus safeguard our services for all of our stakeholders.

This is why we take numerous measures to lower CO, emissions within the LLB Group. These include
using regenerative energy sources, installing photovoltaic systems, increasing energy efficiency and
promoting economical use of resources. We offset any emissions that we are unable to reduce by
purchasing climate certificates. We aim to achieve complete climate neutrality, i.e. net zero CO,
emissions, both in our banking operations and with our products by 2040. In respect of the former, we
have set ourselves the interim target of reducing our emissions by at least 20 per cent by 2026
compared to 2019.

Transparent reporting

The LLB Group is committed to open and transparent reporting on its climate management efforts.
Our CO, emissions are our most important key performance indicator in this regard as they provide
us with information on the negative impact that we are having on the environment and what risks this
poses to the LLB Group. For this reason, we have recorded our CO, emissions in all three dimensions
specified in the Greenhouse Gas Protocol (GHG Protocol) since 2022:

Scope 1 includes all direct emissions caused by combustion.

Scope 2 includes emissions caused by purchased energy (electricity, district heating).

Scope 3 includes emissions caused by purchased inputs, third-party services or one’s own products
and services.
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In this report, we focus on the categories relevant to us - 1, 2 and 3.1 to 3.7 - to calculate our CO,
footprint. Specifically, these Scope 3 categories are “Purchased goods and services”, “Capital goods”,
“Fuel and energy-related activities”, “Upstream transportation and distribution”, “Waste generated in
operations”, “Business travel” and “Employee commuting”.

Also of particular relevance to banks is Scope 3.15 (“Investments”), which covers emissions generated
by our bank products, services and own investments. More information on these Scope 3.15 “financed
emissions” can be found in the chapter Environmental and social responsibility in banking.

Development of CO, emissions

The LLB Group generated total CO, emissions of 3'467.3 tin 2023, up slightly on the previous year
(3'451.1 1). This increase has much to do with the LLB Group’s growth trajectory: the reporting year
saw some 100 new staff taken on (full-time equivalents (FTEs); see chapter Employees) and the
groundwork laid for opening the new offices in Germany. This pushed up CO, emissions linked to
transport and catering. IT lifecycle measures also contributed to the rise in these emissions.

Development of CO, emissions in the LLB Group (in t CO,)
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CO, emissions have fallen by some 23 per cent compared to the baseline year of 2019, meaning that
we met our interim target of a 20 per cent reduction during the reporting year - i.e. ahead of
schedule. As we switch our sustainability reporting to the European Sustainability Reporting
Standards (ESRS), however, we will be reassessing our emissions, which may result in restatements.

At 72 per cent, the vast majority of our emissions in 2023 were attributable to LLB AG and its
subsidiaries in Liechtenstein, with LLB Osterreich and LLB Schweiz roughly splitting the other 28 per
cent between them. As expected, Scope 3 emissions (categories 3.1 to 3.7) exceeded Scope 1 and 2
CO, emissions several times over in 2023.

Mobility is the biggest driver of emissions in the LLB Group’s banking operations and accounted for
about two thirds of total CO, emissions in 2023. Commuting by employees accounted for about

56 per cent and business trips for about 12 per cent of these emissions. While LLB AG and its
subsidiaries in Liechtenstein produce an average of 2.9 t CO, per employee (FTE), LLB Schweiz and
LLB Osterreich generate 3.1t CO, and 2.2 t CO, respectively.
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Breakdown by Scope (int CO,)

W Scope 1:125.9tCO,
[l Scope 2:116.4tCO,
Bl Scope 3:3'224.9tCO,

Action taken to cut CO, emissions
A number of measures have helped bring about a positive long-term trend in our CO, emissions,

most notably the corporate mobility management and energy management being pursued by the
LLB Group.

Corporate mobility management

The LLB Group is committed to keeping the environmental pollution caused by business and
commuter traffic as low as possible. To this end, we have had a corporate mobility management
scheme in place for several years now that is geared primarily towards encouraging eco-friendly
commuting. During the reporting year, the Group Executive Board agreed on an enhancement to the
mobility concept, which will take effect at the start of 2024. This “mobility management 2.0” will
create even more incentives for climate-friendly mobility. At our locations in Liechtenstein, we have
significantly increased our subsidies for using public transport and the bonuses that we pay staff who
choose not to take up a parking space. By contrast, we apply a two-tier system of parking charges,
which depend on the length of an employee’s commute. Discounts are available for electric cars and
plug-in hybrids.

We have installed nine electric charging points in all at six locations in Liechtenstein. They are
primarily intended for staff but can also be used by our clients. We promote the use of non-motorised
transport by providing changing facilities and showers with towel services as well as company
bicycles. We also contribute CHF 50 towards the purchase of a bicycle helmet and motivate our
employees to take part in the “Radfahren fur lhre Gesundheit” (Cycling for your health) competition
run by the Liechtenstein Ministry of Infrastructure and Justice as well as that organised by the
Liechtenstein Chamber of Commerce and Industry (LCCI) entitled “Mit dem Rad zur Arbeit” (Cycling
to work). Out of all LLB employees in Liechtenstein, 370 (2022: 365) now come to work by bus, bike or
on foot; this corresponds to 44 per cent.

In addition, our expenses regulations set out measures for business trips that also apply to

LLB Osterreich. For instance, staff travelling to social events and internal meetings are expected to
use mainly public transport. Thanks to the extremely extensive network operated by Wiener Linien, the
level of CO, emissions attributable to commuters at LLB Osterreich is much lower than at the Group’s
other locations. The bank has covered the cost of annual season tickets for public transport since
September 2023 in order to make using it an even more attractive proposition.

LLB Schweiz is currently weighing up changes to its own mobility management. Most of its employees
likewise walk or take public transport to work.
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Climate-conscious energy supply

The organisational unit Facility Management identifies potential energy savings and evaluates the
outcome of efficiency measures. Again in 2023, efforts were made to increase the efficacy of the
facilities where possible. The projects implemented or planned include:

+ Introducing target temperature ranges for heating and cooling office buildings;

+ Gradually switching the LLB vehicle fleet over to electric cars;

+ A concept for introducing double-sided printing as standard in a way that maintains compatibility
with pre-printed stationery;

+ Drawing up a code of conduct for suppliers, which must be signed by all suppliers above a certain
purchasing volume and which commits them to protecting the environment, mitigating climate
change and upholding social and corporate governance standards:

Total energy consumption in the LLB Group fell by 12 per cent to 5'100.2 MWh (2022: 5’806.4 MWh).

Development of energy consumption in the LLB Group (in MWh)
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LLB is anticipating further savings on the back of the action taken in response to the power shortages
in winter 2022/23. The parent bank managed to reduce its electricity consumption by 14.3 per cent,
or 460’076 kWh, in the reporting year compared to 2022. LLB AG and LLB Osterreich have already
completely switched over to green electricity; at 92 per cent, LLB Schweiz has largely completed its
switchover. We have also started operating a photovoltaic system at our locations in Uznach and
Eschen and two in Vaduz and will be fitting a solar facade in Eschen in 2024.

The LLB buildings that used natural gas were fully switched to biogas from 1 July 2022, a move that

had been taken at LLB Schweiz as long ago as 2021. Gas consumption at LLB in Liechtenstein was
reduced by 12.7 per centin 2023 compared to 2022 levels.
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Climate-neutral banking operations

The LLB Group’s banking operations have been certified as climate-neutral by Swiss climate
foundation “myclimate” since 2021. Amongst other things, this is achieved by purchasing climate
certificates. Here, we solely finance environmental-protection projects where carbon dioxide is
absorbed from the atmosphere (“carbon-removal projects”; see chapter Our understanding of
sustainability). Going forward, our aim is to reduce the amount of offsetting that we do in favour of
reducing our CO, emissions.

Developments on the international stage are likely to redefine how climate-neutrality is measured in
banking operations in 2024. For example, offsetting measures will only be deemed to reduce
emissions if the country in which the measures are based waives its entitlement to count them
towards its own reduction targets (specifically, its Nationally Determined Contributions under the
Paris climate agreement). A voluntary waiver of this kind is likely to be the exception rather than the
rule in the short to medium term. The new eligibility rules will do nothing to change the fact that the
projects supported by the LLB Group have a positive impact on the environment and society by
removing CO, from the atmosphere while making the planet a better place for people and animals
to live on.

Climate risk management

The LLB Group's risk management process ensures that climate risks are appropriately identified,
assessed, managed and monitored. The risk strategy aligned with our climate goals provides the
framework for this and helps us to promote the transition to a low-emission economy and society. At
the same time, we are making our business strategy more resilient to climate risks (see chapter Risk
management).

The LLB’s total energy consumption and greenhouse gas emissions (Scopes 1, 2 and 3.1 to 3.7) are
shown below. The following gases were included in the calculation of CO, emissions:

Carbon dioxide (CO,)
Methane (CH,)

Nitrous oxide (N,O)
Hydrofluorocarbons (HFCs)
Perfluorocarbons (PFCs)
Sulphur hexafluoride (SFy)
Nitrogen trifluoride (NF,)

We used the database ecoinvent 3.6 as the source for the emissions factors and based our
calculations on the IPCC’s 2013 methodology, which determines greenhouse gas potential over a
100-year period. The calculation covers all LLB Group companies, consolidated following the
“operational control” principle.

We updated the basis for our calculations in light of new scientific findings as part of a data quality
management process. Compared to the figures in the TCFD Report 2022 and Sustainability Report
2022, therefore, there have been a number of slight restatements to the figures for the 2021 and
2022 reporting years as well as to the baseline year of 2019.
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Energy consumption and greenhouse gas

emissions of the LLB Group

2023 2022 2021

Energy consumption (in MWh) 5'100.2 5'806.4 6'757.5
Electricity 3'677.1 4'312.3 4'701.8
District heating 347.3 320.1 436.3
Total heating fuels 833.7 988.8 1'215.8
Heating oil 105.7 128.2 136.2
Natural gas* 151.0 405.2 719.6
Biogas® 577.0 455.4 360.1
Total motor fuels 242.0 185.2 403.6
Diesel 164.2 126.1 229.6
Petrol (vehicles)? 66.9 53.8 145.7
Electric vehicles 10.9 5.3 3.0
Hybrid vehicles? 0.0 0.0 25.3
GHG emissions (in t CO,)* 3'467.3 3'451.1 3'074.3
Scope 1 total® 125.9 156.8 350.2
Heating fuels 56.6 111.9 175.4
Motor fuels 53.8 41.9 94.2
Volatile gases (refrigerants) ® 15.5 2.9 80.6
Scope 2 total’ 116.4 142.1 150.2
Electricity ® 73.8 105.0 103.5
District heating 42.6 37.1 46.7
Scope 3 total 3'224.9 3'152.2 2'573.9
Purchased goods and services 386.8 331.3 321.1
Capital goods 207.9 132.3 154.1
Fuel and energy-related activities 191.4 193.9 253.7
Upstream transportation and distribution 59.9 51.5 58.9
Waste generated in operations 28.8 27.7 25.2
Business travel 404.7 423.1 259.1
Employee commuting 1'945.4 1'992.4 1'501.8

Increased utilisation of biogas alongside natural gas from 2021

NO A WNR

®

Protocol Scope 2 Guidance.

Since 2022, only business trips have been reported. In previous years, the use of vehicles for private purposes was also included.
The energy consumed by hybrid vehicles has been reported under petrol consumption since 2022.

Greenhouse gas emissions were calculated in accordance with the guidelines of the Greenhouse Gas Protocol.

Greenhouse gas emissions from own heating boilers, fuels and air conditioning systems

The actual replenishment requirement has been reported since 2022. In previous years, assumptions were made for this requirement.
Greenhouse gas emissions resulting from the production of purchased electricity and district heating. The statement is prepared using a “market-
based approach” in accordance with Greenhouse Gas Protocol Scope 2 guidance.

Emissions from the use of electric vehicles are also included here. Reported according to the “market-based approach” of the Greenhouse Gas
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Industry initiatives and
corporate citizenship

As part of various industry initiatives, the LLB Group campaigns for
a sustainable banking sector and supports various ecological,
social and cultural projects, thus making an active contribution to
the prosperity of the population and to the sustainable
development of Liechtenstein.

The LLB Group derives from its corporate values and its guiding principles a strong commitment to
responsible banking. By participating in various industry initiatives, we bring our ideals to the financial
industry and, in doing so, also help advance our goals. This applies not least to the area of
sustainability.

As an active member of the Liechtenstein Bankers Association (LBA) and Liechtenstein Chamber of
Commerce and Industry (LCCI), we are committed to making the country fit for the future. Within the
LBA, we have also long campaigned for sustainable finance to be made an important pillar of the
banking centre’s strategy. This is underpinned by an understanding that the financial industry and the
whole economy are key to the sustainability transformation.
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We reaffirm our commitment to sustainability and climate protection through membership in the
most important international climate initiatives:

The United Nations Net-Zero Banking Alliance (NZBA): we have been a member of the NZBA since
August 2021. The alliance is geared towards financing and driving forward the economic
transformation in order to reach net zero by 2050 at the latest.

Race to Zero: through its membership of the NZBA, the LLB Group is also part of the Race to Zero
campaign - an initiative launched by the United Nations. The campaign brings together state and
non-state actors from more than 90 nations. They recognise the importance and the urgency of
working towards a decarbonised economy in order to create a healthier, safer, cleaner and more
resilient world for future generations.

Principles for Responsible Banking (PRB): in 2021, we also became a signatory to the United
Nations’ PRB. The PRB is an initiative for responsible banking and provides a single framework for a
sustainable banking industry. It was developed as part of an innovative partnership between banks
around the world and the Finance Initiative of the United Nations Environment Programme.

The Climate Pledge: the Climate Pledge is a voluntary commitment to implement the Paris climate
agreement ten years earlier and thus be CO,-neutral by 2040. The LLB Group has been an official
partner since March 2022.
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Principles for Responsible Investment (PRI): the LLB Group has been a member of the Principles
for Responsible Investment Finance Initiative since 2020. As such, it supports the responsible
management of securities.

Climate foundations: we are a partner of the independent non-profit LIFE Climate Foundation
Liechtenstein (since 2009) and the Swiss Climate Foundation (since 2012). We thus belong to a
group of partner firms that pool their resources to provide uncomplicated, efficient support to
small and medium-sized enterprises (SMEs) in Switzerland and Liechtenstein that contribute to
climate protection. We pass any refunds of the CO, levy that we receive from the Principality of
Liechtenstein on to the climate foundation and thus promote climate-friendly products and
technological developments as well as energy-saving projects.

UN Global Compact: As a United Nations initiative, the UN Global Compact pursues the vision of an
inclusive, sustainable global economy that benefits all people, communities and markets. To make
this happen, the UN Global Compact supports companies to do business responsibly by aligning
with ten universal principles on human rights, labour standards, environmental protection and
anti-corruption as well as by incorporating the Sustainable Development Goals (SDGs).
Partnership for Carbon Accounting Financials (PCAF): PCAF is a global, industry-led initiative to
assess and disclose the greenhouse gas emissions financed by loans and investments. Following
PCAF recommendations on how to calculate CO, ensures that the CO, data that the LLB Group
discloses are meaningful and comparable with other institutions.

When it comes to the positioning and visibility of the LLB Group, the area of sponsoring and events
plays an important role. The aim of our sponsoring strategy is to gain stakeholders as brand
ambassadors. We observe thereby the following principles:

We want our four values (integrity, respectfulness, excellence and passion) to be experienced on
an emotional and professional level through our activities.

We strengthen and enable platforms and partnerships which fit us best.

We explain clearly what the LLB Group stands for using topic pyramids.

We coordinate partnerships and our own events Group-wide using a management tool.

The focus of our sponsoring commitments is on the thematic areas of sports, culture and competence.
In these areas, we support various projects and organisations.

As part of a long-standing partnership, we continue to provide backing to the junior talent of

FC Vaduz. As a partner to the Liechtenstein Olympic Committee, we are the main sponsor of the

“LLB Nacht des Sports” (Night of Sports), at which the “LLB Sport Award” is also presented. And we are
a presenting partner at the “Olympic Day”, a sporting event held annually for all fourth- and fifth-
grade school classes in Liechtenstein. This reporting year, we could go ahead again as planned with
the Business Day for Women in Vaduz, where we explored the topics of diversity and inclusion. The
“LLB Business Day Award” was presented at the event, which was devoted to women who have
returned to the world of work. This year’s winner was Ursula Wegstein, who won over the panel with
her impressive CV.

The “Finanzcoach” (Finance Coach) course for children and young people was launched at the
Eschen branch in summer 2023. The initiative is designed to teach them how to handle money and
show them how finance and economics relate to our everyday lives. The course modules have been
prepared to suit the respective age groups together with the Liechtenstein Bankers Association and
are delivered by LLB employees in their role as “Finance Coaches”.

LLB Schweiz also supports a range of organisations, with a similar focus on the three thematic areas
of sports, culture and competence. It has sponsoring agreements with the Kulturtreff Rotfarb (a
cultural centre) in Uznach, Knie's Kinderzoo in Rapperswil-jona, the Flumserberg mountain lifts and
the Unihockey Club HC Rychenberg in Winterthur.

LLB Osterreich makes donations to numerous organisations engaged in the areas of art, culture and

community service. It is also a member of various friends or supporters associations, including those
of the Burgtheater, the Leopold Museum and the Albertina. In 2023, the bank once again supported
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and targeted donations at local Austrian institutions (including the Vienna Boys’ Choir) and traditional
companies.

The charitable nature of sponsoring undertaken by the LLB Group is placed to the fore. The projects
and institutions supported are independent in terms of content and organisation. In 2023, LLB made
awards worth CHF 342’000.- (2022: CHF 146’500.-) in Liechtenstein and LLB Schweiz awards worth
around CHF 350’000.- (2022: CHF 330’000.-). LLB Osterreich spent around EUR 90’000.- (2022:
EUR 218’000.-) on donations, membership fees and sponsorship in Austria.

Through our many commitments, we contribute significantly to the implementation of the
sustainability strategy of the LLB Group.

The “Zukunftsstiftung der Liechtensteinischen Landesbank AG” (the Future Foundation of
Liechtensteinische Landesbank AG), which was founded in 2011 as part of our 150" anniversary
celebrations, supports commitment to social and ecological sustainability in everyday life. We support
organisations and non-profit projects that improve living and working conditions and promote self-
responsibility. We also promote projects dedicated to environmental protection. We also focus on
innovations in the areas of knowledge transfer as well as the integration and implementation of
social entrepreneurship.

The annual event for donations by LLB’s Future Foundation took place in Vaduz at the end of November 2023. CHF 153’000 in
total was donated to 28 institutions for the first time.

Trust, responsibility and reliability are important to the LLB Group. We are closely connected to the
people as well as the economy of Liechtenstein and our other home markets. In addition to project-
specific donations amounting to CHF 71'000.00, the Future Foundation contributed to society by
donating a total of CHF 153’000.00 to 28 social organisations in 2023. The Future Foundation is a
member of the network of the “Vereinigung liechtensteinischer gemeinnitziger

Stiftungen” (Association of Liechtenstein Non-Profit Foundations), which aims to promote the idea of
entrepreneurial philanthropy.

LLB Annual Report 2023 — Sustainability report



96

Industry initiatives and corporate citizenship

Projects in 2023
Through its annual donations to a set circle of social institutions in Liechtenstein, the Future

Foundation helps to maintain healthy social structures in the country. Providing additional funding to

individual projects helps innovative ideas in the area of social and ecological development in the

market regions covered by LLB as well as LLB Schweiz (Liechtenstein and eastern Switzerland) to be

realised in practice.

The Future Foundation has distributed over CHF 1.8 million in the last thirteen years. Projects that
were supported or considered for a donation for the first time in 2023 included:

pepperMINT: The MINT Initiative Liechtenstein is a social foundation that offers children and young
people the chance to experience and learn mathematics, computer science, natural science and
technology in a fun way.

Stiftung Lebenswertes Liechtenstein: The foundation’s aim is to promote the long-term healthy
social, ecological and economic development of the Principality of Liechtenstein, creating a
positive national and international appeal and impact.

Zukunft.li Foundation: The liberal think tank deals with economic and socio-political topics
relevant to the sustainable development of Liechtenstein and to securing its future.

Makerspace Liechtenstein e.V.: The association received support with its Precious Plastic Program.
The manufacture of new products in an environmentally friendly way is facilitated through
specially developed machinery and tools, which shred and melt recycled plastic and press it into
injection moulds.

Familienzentrum Association, Balzers: The new association, which is responsible for the
development and management of the families centre in Balzers, received funding for the project’s
initial costs.

SOS-Kinderdorf Liechtenstein e.V.: SOS Children’s Villages is a non-profit charitable foundation. Its
primary objective is to protect children in need. We support the “Frihe Hilfen” (early intervention)
programme, which helps families in difficult situations who need funding for aids, therapy and / or
care. The association will also be considered for our donations in the future.

Verein fir Menschenrechte in Liechtenstein VMR: The mission of the association, which was
founded in December 2016, is to protect and promote human rights in Liechtenstein.

Ideenkanal: The eponymous, non-profit Ideenkanal Foundation based in Vaduz provides the
organisational framework for the ideas channel. The purpose of this foundation is to promote
outcome-oriented entrepreneurship in the four German-speaking countries.

Verein fiir Menschen mit Demenz in Liechtenstein: The association has been the contact partner
for people with dementia in Liechtenstein since 2016. Its tasks include public relations, working with
those affected and their families as well as training people, who look after and care for sufferers in
various contexts. The association also advocates strengthening self-help and sufficient, accessible
respite services.
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With the EU Taxonomy, the European Union has created criteria for
environmentally sustainable economic activities. The LLB Group is
disclosing key performance figures for its taxonomy-alignment for
the first time in the 2023 reporting year. These key figures provide
information as to the extent to which our central assets are in line
with the European Union’s environmental objectives.

The European Union has set itself the target of Europe being the world’s first climate-neutral
continent by 2050. This project is to be achieved with the European Green Deal. The EU Taxonomy is
a key building block on the path to a sustainable economy. It specifies criteria, which allow an
economic activity to be classified as environmentally sustainable and defines comprehensive
reporting obligations for companies. The aim is to increase the transparency surrounding
sustainability and minimise the risk of green-washing.

The LLB Group regards the EU Taxonomy as a tool that will help it achieve its commitment to all-
embracing climate neutrality by 2040. In the future, it will provide support for the development of
environmentally sustainable products and will help us integrate appropriate principles in all aspects
of our business activities.

The EU’s environmental objectives

According to Article 3 of the EU Taxonomy, an economic activity qualifies as environmentally
sustainable if it contributes substantially to at least one of the six environmental objectives below. At
the same time, the activity must not adversely harm any of the other environmental objectives and
must comply with the minimum Llevels for social protection. The six environmental objectives provide
a framework for assessing the environmental sustainability of an economic activity under the EU
Taxonomy:

1 Climate change mitigation;

2 Climate change adaptation;

3 Sustainable use and protection of water and marine resources;
4 Transition to a circular economy;

5 Pollution prevention and control;

6 Protection and restoration of biodiversity and ecosystems.

The conditions under which an economic activity qualifies essentially as an environmental objective
and as causing no significant harm to any of the other environmental objectives are determined using
the technical screening criteria laid down in Delegated Regulations (EU) 2021 / 2139, 2022 / 1214,
2023 /2485 and 2023 / 2486.

Overall, it must be said that the following results cannot represent the reality of the LLB Group
entirely. This is due to the fact that financial companies are publishing information on their taxonomy-
alignment for the first time this year. Furthermore, there are no national thresholds for nearly zero-
energy buildings for a significant part of our mortgage loans. Moreover, manual random sampling
and automated quality controls have revealed that companies have either not published information
or have only published it incompletely. This leads to inconsistencies in the reporting templates, in
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particular, to discrepancies between the total values reported and the individual environmental
objectives.

2023 reporting obligations

The LLB Group’s reporting obligation for 2023 encompasses several Green Asset Ratios (GAR). A GAR
corresponds to the percentage of assets associated with economic activities that are in line with the
environmental objectives climate change mitigation and climate change adaptation and therefore
count as environmentally sustainable under the EU Taxonomy. The total GAR reflects the cumulative
value of the individual GARs:

GAR of the claims, bonds and equity instruments due from or due to financial companies;

GAR of the claims, bonds and equity instruments due from or due to non-financial companies;
GAR of mortgage loans and building refurbishment loans;

GAR for car loans;

GAR for loans to local public authorities to finance residential construction and other specialist
financing;

GAR for repossessed commercial and private real estate collateral held for sale.

In addition to this, the proportion of exposures related to taxonomy-eligible economic activities per
environmental objective must be disclosed. This corresponds to the proportion of assets that is
associated with economic activities described in Delegated Regulations (EU) 2021 / 2139, 2022 /
1214, 2023 / 2485 and 2023 / 2486. Neither compliance with the technical screening criteria nor
compliance with the minimum levels for social protection is essential for this.

Information as to the extent to which the LLB Group’s off-balance-sheet exposures are associated
with economic activities that count as environmentally sustainable under the EU Taxonomy must also
be provided. Other reporting obligations relate to the extent of the LLB Group’s assets that are
associated with economic activities in the natural gas and nuclear energy sectors. The reporting
obligation for the 2023 reporting year covers not only quantitative information but also qualitative
information in accordance with the Delegated Regulation (EU) 2021 / 2178, which are published
below for the respective key figures.

Assets less trading book positions and exposures to central governments, central banks and
supranational issuers must be used as the reference value in the denominator for calculating the
GAR. This follows from Article 7 Paragraph 1 and Annex V of the Delegated Regulation (EU) 2021 /
2178. According to Article 7 and Annex V of the Delegated Regulation (EU) 2021 / 2178, the following
exposures must be excluded from the numerator:

Central governments, central banks and supranational issuers;

Derivatives;

Financial assets held for trading;

On-demand interbank loans;

Exposures to entities that are not obliged to publish non-financial information under Article 19a or
29a of Directive 2013 / 34 / EU;

Cash and cash-related assets;

Other assets (enterprise value, commodities, etc.).

With respect to the numerator in the respective Green Asset Ratio, the gross carrying amounts as at
31 December 2023 were considered per exposure. These positions within the regulatory scope of
consolidation were analysed along the technical screening criteria of the EU Taxonomy. In the case of
bonds and equity instruments, use was made of information from an external data provider to help
with the analysis.

Subsequently, the figures for all individual positions were weighed with the proportion of revenues
and investment expenditure (CapEx) associated with environmentally sustainable economic activities
and totalled. A look-through approach was applied to the material LLB funds. A conservative
valuation approach was chosen for the remaining funds as part of the initial disclosure. The volumes
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were subsumed into other assets without being assessed. GARs can therefore be expected to increase
in subsequent years on the basis, in particular, because of more valid information on the external
funds.

% of assets % of assets
Total environ- excluded from excluded from
mentally sustain- KPI KPI % coverage the numerator  the denominator
able assets (revenue) (CapEx) (over total assets) of the GAR of the GAR

Green asset

ratio (GAR)

Main KPI stock 26.25 0.04 0.10 72.59 38.28 27.41
% of assets % of assets
Total environ- excluded from excluded from
mentally sustain- KPI KPI % coverage the numerator the denominator
Additional KPIs able activities (revenue) (CapEx) (over total assets) of the GAR of the GAR
GAR (flow) 26.25 0.04 0.10 72.59 38.28 27.41

Trading book

Financial guar-
antees

Assets under
Management
Fees and com-
missions in-
come

Ultimately, the revenue-based total GAR as at 31 December 2023 comes to 0.04 per cent across the
Group. In comparison, the LLB Group achieved an investment-related total GAR of 0.10 per cent.

Further details on environmentally sustainable assets (based on the Taxonomy) of the LLB Group can
be found in the Appendix to this Annual Report.

GAR by counterparty

The GAR of the claims, bonds and equity instruments due from or due to financial companies
amounts to 0.73 per cent based on revenue and 1.32 per cent based on investment. According to the
EU Taxonomy, financial companies that are obliged to publish non-financial information in
accordance with Article 19a or Article 29a of Directive 2013 / 34 / EU must disclose information on
their revenue and investment-related GAR for the first time for the 2023 reporting year. This is why
exposures to financial companies that are obliged to publish non-financial information in accordance
with Article 19a or Article 29a of Directive 2013 / 34 / EU are incomplete for the calculation of the
total GAR and the performance indicator for off-balance-sheet exposures for the 2023 reporting
year. The compliance rate is expected to increase for the following year.

The claims, bonds and equity interests due from or due to non-financial companies produce a
revenue-based GAR of 5.07 per cent. The investment-based GAR comes to 12.44 per cent. It is
important to add that as at 31 December 2023, there is no claim vis-a-vis a non-financial company
which obliges the bank to publish non-financial information in accordance with Article 19a or Article
29a of Directive 2013 / 34 / EU.

As at 31 December 2023, we at the LLB Group do have an item of real estate collateral that was
acquired as a consequence of the borrower defaulting or the property being auctioned. For the
purposes of Taxonomy disclosure, only real estate collateral earmarked for sale needs to be taken
into account. This does not apply to plots of land.

Other environmental objectives

In line with the legal requirements, we have only included assets that make a contribution to the
environmental objectives climate change mitigation and climate change adaptation in the
calculation of the individual GARs. Information on the taxonomy-eligibility of the assets is required for
the remaining environmental objectives (sustainable use and protection of water and marine
resources; transition to a circular economy; pollution prevention and control; protection and
restoration of biodiversity and ecosystems) in the 2023 reporting year. We are unable to disclose
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these performance indicators as at 31 December 2023 because this information is not yet available
from our counterparties.

Challenges with collection

These key figures are largely due to challenges with claims, which do not allow complete disclosure
at the current time. For example, there is still no national threshold for near zero-energy buildings in
Liechtenstein, which is decisive for checking eligibility. A comparable situation results from insufficient
regulations for energy efficiency, which is also vital to calculating the GARs. Complete allocation of
exposures to economic activities within the meaning of the EU Taxonomy with complete certainty was
not possible either and the interpretation of the requirements is not clear so far!. Against this
backdrop, a nil return resulted for the revenue and investment-based GAR of mortgage loans,
building refurbishment loans, loans to local public authorities for residential construction financing
and other specialist financing as well as car loans for the 2023 reporting year.

The performance indicator for off-balance-sheet exposure comprises a green ratio for financial
guarantees to companies and a green ratio for assets under management. It relates to the
proportion of assets under management? and financial guarantees associated with economic
activities deemed to be environmentally sustainable under the EU Taxonomy to the total assets under
management and financial guarantees. According to Article 7 Paragraph 1 and Annex V of the
Delegated Regulation (EU) 2021 / 2178, all financial guarantees and assets under management less
exposures to central governments, central banks and supranational issuers must be used as the
reference value in the denominator. According to Article 7 and Annex V of the Delegated Regulation
(EU) 2021 / 2178, the following exposures must be excluded from the numerator of the performance
indicator for off-balance-sheet exposure:

Central governments, central banks and supranational issuers;

Derivatives;

Exposures to entities that are not obliged to publish non-financial information under Article 19a or
29a of Directive 2013 / 34 / EU.

The proportion of off-balance-sheet exposures associated with economic activities deemed to be
environmentally sustainable under the EU Taxonomy comes to 4.01 per cent based on revenue and
8.66 per cent based on investment as at 31 December 2023. These figures are solely due to the
green ratio for assets under management. A similar approach to balance sheet exposures was taken
for the calculation and use was made of an external data provider for bonds and equity instruments.
External funds were valued conservatively and the gross carrying amount was allocated to the
position without taxonomy-alignment.

1 In particular, with regard to the provisions on conducting the climate risk/vulnerability analysis and compliance with minimum levels of protection.

2 Asset management mandates (LLB Comfort and wiLLBe) including own funds within the LLB Group. Investment advisory mandates and external
funds were not the focus in the 2023 reporting year. The gross carrying amounts of external funds were taken into account accordingly.
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As at 31 December 2023, the volume of financial guarantees Group-wide came to CHF 867.9 million.

At the reporting date, there were no positions vis-a-vis entities that are obliged to publish non-

financial information in accordance with Article 19a or Article 29a of Directive 2013 / 34 / EU, which

resulted in a nil return for the Taxonomy disclosure.

The economic activities associated with natural gas and nuclear energy defined according to the EU

Taxonomy, which were considered in relation to revenue and investment, are presented along the
two environmental objectives. The ratios are calculated analogously to the key figures listed for the
Green Asset Ratio, which takes account of claims, bonds and equity instruments. Off-balance-sheet
exposures were also included pro rata and shown on a consolidated basis. It is clear from this that

the LLB Group has exposures in the area of nuclear energy and fossil gas. However, it must be stated

here that the financial companies’ disclosure for the 2023 reporting year, which was not yet
complete, distorted the ratio to the extent that the objective figure is probably higher.

Nuclear energy related activities

The undertaking carries out, funds or has exposures to research, development, demonstration and deployment of innovative electricity

generation facilities that produce energy from nuclear processes with minimal waste from the fuel cycle. No
The undertaking carries out, funds or has exposures to construction and safe operation of new nuclear installations to produce elec-

tricity or process heat, including for the purposes of district heating or industrial processes such as hydrogen production, as well as

their safety upgrades, using best available technologies. Yes
The undertaking carries out, funds or has exposures to safe operation of existing nuclear installations that produce electricity or

process heat, including for the purposes of district heating or industrial processes such as hydrogen production from nuclear energy, as

well as their safety upgrades. Yes
Fossil gas related activities

The undertaking carries out, funds or has exposures to construction or operation of electricity generation facilities that produce elec-

tricity using fossil gaseous fuels. Yes
The undertaking carries out, funds or has exposures to construction, refurbishment, and operation of combined heat / cool and power

generation facilities using fossil gaseous fuels. Yes
The undertaking carries out, funds or has exposures to construction, refurbishment and operation of heat generation facilities that pro-

duce heat / cool using fossil gaseous fuels. Yes

Further details on environmentally sustainable assets (based on the Taxonomy) of the LLB Group in
the areas of nuclear energy and fossil gas can be found in the Appendix to this Annual Report.

In order to create the greatest possible transparency with respect to our portfolios’ sustainability
performance, we also disclose the estimated energy efficiency classes of our Swiss mortgage loans
and the proportion of environmentally sustainable or taxonomy-aligned real estate held by LLB
Immo KAG in addition to the mandatory reporting.

The estimated energy efficiency classes of our Swiss mortgage loans provide information about the
buildings’ energy performance. The estimates are based on the calculation methodology of the
cantonal energy certificate for buildings (GEAK), which envisages a ranking in classes from A (very
energy efficient or “new build standard”) to G (inefficient corresponds to an “old building in need of
refurbishment”). The following table summarises the results in an overview.

Proportion of
energy efficiency classes

Estimated efficiency classes (in %)
A 2.50
B 11.40
c 10.20
D 8.20
E 6.20
F 2.50
G 1.50
Data coverage 57.70
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As a subsidiary of LLB Osterreich, LLB Immo KAG ranks as one of the leading providers of real estate
funds. In the process, it attaches great importance to including sustainability criteria when managing
its real estate portfolio. Individual funds have already received the Austrian Ecolabel or an
outstanding report from the Austrian Society for Environment and Technology (OGUT). At present, LLB
Immo KAG manages four real estate funds with a total volume of EUR 1’156 million. They manage
real estate worth approximately EUR 1’500 million. Of which, EUR 513 million (30.4 %) was classified
as taxonomy-eligible and EUR 262 million (15.5 %) as taxonomy-aligned. As at 31 December 2023,
the real estate volume of the LLB Semper Real Estate fund came to EUR 1’000 million, of which

37.9 per cent was classified as taxonomy-eligible and 3.0 per cent as taxonomy-aligned.
Approximately CHF 13 million was invested in this mutual real estate fund as part of the LLB Group’s
financial investments.

In conclusion, it remains to be said that this analysis is based on current legislation and extensive
discussions in the industry regarding its interpretation. In view of the challenges shown with the initial
disclosure and the interpretation of certain uncertainties, the LLB Group pursued a best-effort
approach throughout and also relied on a generally conservative interpretation of the issues. The fact
that the institutionalisation of the EU Taxonomy is an ongoing task because of the dynamic
development of the law must also be mentioned. Continuous professionalisation based on regulatory
requirements is therefore fully in line with the LLB Group’s understanding of sustainability and its
aspirations. Here, for example, the availability of large amounts of data and top quality information
are seen as critical factors for success.

The LLB Group is also convinced that the corporate data made available externally will be gradually
increased, which will make the key figures presented more meaningful. Ultimately the information
shown will be gradually refined in future publications meaning that the Green Asset Ratios will
approximate far more to reality.
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Organisational structure

as at 31 December 2023

Board of Directors

Group Executive Board

Retail & Corporate International

Banking Wealth Management Group CDO
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For the LLB Group, good corporate governance is an essential part
of its business policy. It ensures efficient collaboration between the
management bodies and a balance between responsibility and
control.

We practise responsible corporate governance that is oriented towards value creation in the long
term. It is characterised by efficient collaboration between the Group Executive Board and the Board
of Directors, transparent accounting and reporting as well as good shareholder relations. The
principles and rules on corporate governance are laid down in two laws: the Law on the Control and
Supervision of Public Enterprises (OUSG) of 19 November 2009 and the Law on Liechtensteinische
Landesbank (LLBG) of 21 October 1992. In addition, they are laid down in the statutes and rules of
procedure of LLB. These documents are based on the directives and recommendations of the “Swiss
Code of Best Practice for Corporate Governance” issued by the Swiss Business Federation
(economiesuisse).

On 22 November 2011, the Liechtenstein Government as the representative of the principal
shareholder, the Principality of Liechtenstein, adopted — with reference to the OUSG Law - a
Participation Strategy for Liechtensteinische Landesbank AG. This strategy defines how the
Principality intends to deal with its majority shareholding in the medium and long term and therefore
also provides minority shareholders with certainty in planning. The Liechtenstein Government
explicitly supports the stock exchange listing of LLB and retains a majority stake of at least 51 per
cent. The Government represents the shareholder interest of the Principality at the General Meeting
of Shareholders pursuant to the rights afforded to it by stock corporation law. It observes corporate
autonomy as well as the rights and obligations arising from the stock exchange listing. At the same
time, as a shareholder it also respects the decision-making authority of the Board of Directors
concerning corporate strategy and corporate policy. On the basis of Art. 16 of the OUSG Law, the
Participation Strategy was defined in consultation with LLB’s Board of Directors. Further information
can be found at www.llb.li/participationstrategy.

This report on corporate governance complies with the requirements of the Corporate Governance
Directive (RLCG) of the SIX Swiss Exchange Regulation in the version dated 29 June 2022 as well as
the fully revised guidelines of the Six Exchange Regulation regarding the RLCG of 1 January 2023. If
information required by the RLCG is disclosed in the Notes to the financial statement, a corresponding
reference is shown.

The corporate governance report presents the situation as at 31 December 2023. Important changes
that occurred between the balance sheet date and the editorial deadline for the annual report are
clearly disclosed in the section Important changes since the balance sheet date or under the
corresponding item.

1.1 Group structure

1.1.1 Description of the operative structure

Liechtensteinische Landesbank is a public limited company (“Aktiengesellschaft”) under Liechtenstein
law. It is the parent bank of the LLB Group. The LLB Group has a divisional management structure
that is organised into five divisions. Besides the two market divisions “Retail & Corporate Banking” and
“International Wealth Management”, the management structure encompasses the functions of Group
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Chief Executive Officer , Group Chief Financial Officer and Group Chief Digital & Operating Officer
(see chapter Strategy and organisation). The rules of procedure adopted by the Board of Directors, in
particular the functions diagram in the appendix, ensure the proper conduct of business, the
appropriate organisation as well as the uniform management of the LLB Group. In the functions
diagram, the Board of Directors, the Chairman of the Board of Directors, the committees of the Board
of Directors, the Group CEO and the Group Executive Board are decision-making authorities. The
Board of Directors and the Group Executive Board of LLB are identical personnel-wise to the Board of
Directors and the Group Executive Board of the LLB parent company. Within the scope of the duties
and powers defined by the rules of procedure and the functions diagram, the above-mentioned
bodies can pass binding resolutions and issue instructions that are binding for both the parent bank
and the Group companies — but taking into consideration the provisions of current local law
applicable to the individual Group companies.

The members of the Group Executive Board are represented on the Boards of Directors of the
consolidated subsidiaries. The role of Chairman of the Board of Directors is performed by a member
of Group Executive Board. The organisational structure of the LLB Group as at 31 December 2023
can be found here and the detailed segment reports here.

1.1.2 Listed companies included in the scope of consolidation

Liechtensteinische Landesbank AG, with its headquarters in Vaduz, is listed on the SIX Swiss Exchange.
As at 31 December 2023, its market capitalisation stood at CHF 2'035.9 million

(30’800’000 registered shares at a nominal value of CHF 5.00 at a year-end price of CHF 66.10).

Market
capitalisation
(in CHF thou-
Company Reg. office Listed on sands) Segment Security number ISIN number
Liechtensteinische International
Landesbank SIX Swiss Reporting
Aktiengesellschaft Vaduz Exchange 2'035'880 Standard 35514757 LI0355147575

1.1.3 Unlisted companies included in the scope of consolidation

Details of the unlisted companies included in the scope of consolidation (company name, registered
office, activities, share capital, percentage of share capital held) can be found in the notes to the
consolidated financial statement of the LLB Group in the chapter Scope of consolidation.

1.2 Madjor shareholders

The Principality of Liechtenstein is the majority shareholder of Liechtensteinische Landesbank AG. The
Law on the Liechtensteinische Landesbank states that - in terms of capital and voting rights - the
Principality of Liechtenstein must hold at least 51 per cent of the shares. These may not be sold.

At the end of 2023, the Principality’s equity stake in the shares of Liechtensteinische Landesbank stood
at 56.3 per cent. This corresponds to 17'336'215 of the total of 30’800°000 LLB shares. Detailed
information about the development of this equity stake can be found at www.llb.li/capital+structure.

As at 31 December 2023, the Haselsteiner Familien-Privatstiftung, Ortenburger Strasse 27,

9800 Spittal / Drau, Austria, and grosso Holding Gesellschaft mbH, Walfischgasse 5, 1015 Vienna,
Austria, together held 1'805’000 shares, or a share of 5.9 per cent of the capital and voting rights of
LLB (https://www.ser-ag.com/en/resources/notifications-market-participants/significant-
shareholders.html#/). The Haselsteiner Familien-Privatstiftung and grosso Holding Gesellschaft mbH
constitute a shareholder group. The voting rights will be exercised in mutual agreement between the
parties.

The remaining registered shares were in free float, whereby none of the other shareholders held
more than 3.0 per cent of the share capital.

As at 31 December 2023, Liechtensteinische Landesbank AG held, directly or indirectly, a total of
208’055 of its own registered shares (0.7 % of the share capital). No registered shares were cancelled
so that the capital structure remained the same. The registered shares held by LLB are intended to be
used for future acquisitions and for treasury management purposes. Less than 0.4 per cent of the
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share capital was held by members of the Board of Directors and Corporate Management. There are
no binding shareholder agreements.

1.3 Cross participations
There are no cross participations between Liechtensteinische Landesbank AG and its subsidiaries or
third parties.

2.1 Capital
The share capital of LLB comprises 30’800°000 registered, fully paid shares with a nominal value of
CHF 5.00 each and therefore amounts to CHF 154.0 million.

2.2 Conditional and approved capital
On the balance sheet date, Liechtensteinische Landesbank had no conditional capital and no
approved capital.

2.3 Changes to capital

The share capital amounts to CHF 154.0 million and has not changed during the last four years. The
LLB Group'’s equity totalled CHF 2’240 million as at 31 December 2021, CHF 2’024 million as at

31 December 2022 and CHF 2’131 million as at 31 December 2023.

For the composition of and changes in equity during the last three reporting years refer also to the
table Consolidated statement of changes in equity.

in CHF thousands 31.12.2023 31.12.2022 31.12.2021
Share capital 154'000 154'000 154'000
Share premium -15'066 —-14'923 -13'952
Treasury shares -13'356 -11'640 -15'073
Retained earnings 2'140'361 2'056'623 1'959'517
Other reserves -136'250 -161'534 12'932
Total 2'129'690 2'022'525 2'097'423
Non-controlling interests 962 1'203 142'704
Total equity 2'130'652 2'023'728 2'240'128

2.4 Shares and participation certificates

As at 31 December 2023, the share capital amounted to 30’800'000 fully paid registered shares with
a nominal value of CHF 5.00. With the exception of the LLB shares held by Liechtensteinische
Landesbank (208’055 shares), all the shares are eligible for dividend. As at 31 December 2023, share
capital eligible for dividend therefore amounted to CHF 153.0 million. In principle, all LLB shares are
eligible for voting according to the principle of “one share, one vote”. On account of the regulations
concerning the purchase of own shares (Art. 306a ff. PGR / Liechtenstein Law on Persons and
Companies), the shares held by Liechtensteinische Landesbank and its subsidiaries are excluded from
voting rights. There are no priority rights or similar entitlements. When new shares are issued, the
shareholders have a subscription right entitling them to subscribe to new shares in proportion to the
number of shares they already hold.

Liechtensteinische Landesbank AG has not issued any participation certificates.

2.5 Profit-sharing certificates
Liechtensteinische Landesbank AG has no outstanding profit-sharing certificates.

2.6 Transfer limitations and nominee registrations

The registered shares of Liechtensteinische Landesbank are fully transferable, whereby the
Principality of Liechtenstein holds at least 51 per cent of the capital and voting rights, and may not
sell this equity stake.

Liechtensteinische Landesbank maintains a share register containing the names of the owners of

registered shares. Upon request, the acquirers of registered shares are entered in the share register
as shareholders having a voting right provided that they expressly render a declaration that they
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have purchased these shares in their own name for their own account. If the acquirer is not willing to
render such a declaration, the Board of Directors can refuse to enter the shares with voting rights in
the register. Pursuant to Art. 5a of the statutes (www.llb.li/statutes), the Board of Directors has
determined that nominee registrations without such a declaration shall generally be entered without
voting rights. The legal option to refuse registration in the share register on important grounds
remains reserved.

2.7 Convertible bonds and options
As at 31 December 2023, Liechtensteinische Landesbank had no convertible bonds or options on its
own shares outstanding.

On 7 May 2019, LLB issued a fixed interest bond for CHF 150 million. The term to maturity is seven
years and the yield at maturity is 0.07 per cent. The bond has been listed on the SIX Swiss Exchange
since 27 May 2019 (ISIN: CH0419041204) and is traded on the secondary market.

On 4 September 2019, LLB issued a fixed interest bond for CHF 100 million. The term to maturity is
ten years and the yield to maturity is minus 0.16 per cent. The bond has been listed on the SIX Swiss
Exchange since 27 September 2019 (ISIN: CH0419041527) and is traded on the secondary market.

On 27 August 2020, a fixed interest bond was issued for CHF 150 million. The term to maturity is ten
years and the yield to maturity is 0.29 per cent. The bond has been listed on the SIX Swiss Exchange
since 23 September 2020 (ISIN: CH0536893255) and is traded on the secondary market.

On 7 November 2023, Liechtensteinische Landesbank issued a fixed interest bond for CHF 150 million.
The term to maturity of the bond is seven years and the yield at maturity is 2.477 per cent. The bond
has been listed on the SIX Swiss Exchange since 22 November 2023 (ISIN: CH1306117040) and is
traded on the secondary market.
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3.1 Members

On the basis of their education, their professional background and their experience, the seven
members contribute various, complementary skills and abilities. With two women on the seven-
member Board, the proportion of women was 29 per cent at the end of 2023.

a) Name, nationality, education and professional career

Name Year of birth Profession Nationality
Georg Wohlwend 1963 Business economist FL
Richard Senti 1964 Business economist FL

Nicole Brunhart 1975 Business economist FL/CH
Leila Frick-Marxer 1984 Lawyer FL
Thomas Russenberger 1975 Head of Group Human Resources FL

Karl Sevelda 1950 Bank manager (ret.) AT
Christian Wiesendanger 1964 Bank manager CH

b) Executive / non-executive members

All members of the Board of Directors of Liechtensteinische Landesbank AG are non-executive
members. Pursuant to Art. 22 of the Liechtenstein Banking Law in connection with Art. 10 of the Law
on Liechtensteinische Landesbank, various special bodies are constituted for the overall direction,
supervision and control of a bank, on the one hand, and for the Board of Management and
Corporate Management, on the other hand.

No member of the Board of Directors is allowed to be a member of the Board of Management or
Group Executive Board.

c) Independence

In accordance with the “Directive on Information relating to Corporate Governance”, all members of
the Board of Directors are independent. In 2023, as well as in the three previous business years, no
member of the Board of Directors was a member of the Group Executive Board or the Board of
Management of Liechtensteinische Landesbank or a Group company. No member had significant
business relationships with Liechtensteinische Landesbank or a Group company. In accordance with
Art. 12 of the Liechtenstein Law on the Control and Supervision of Public Enterprises, contracts with
the members of the Board of Directors must be in writing. They require the approval of the Board of
Directors, whereby the same conditions apply as for contracts with third parties.
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N

Georg Wohlwend
Chairman, Business economist 1963, FL

Education:
Swiss Board School, St. Gallen, 2014
Taxation training at the University of Liechtenstein,
2012
Management training at the University of St. Gallen,
2008
EFQM Assessor, 2007
Swiss Banking School, 1999
International Professional Development Programme
at the University of Tulsa (USA), 1992
Licentiate in economics, major in business IT, University
of Zurich, 1991

Professional career:
Partner and Member of the Executive Board, Salmann
Investment Management AG, Vaduz, 2013-2014
Member of Group Executive Management and Head
Banking Liechtenstein & Regional Market, VP Bank AG,
Vaduz, 2010-2012
Member of Group Executive Management and Head
Intermediaries, VP Bank AG, Vaduz, 2006-2010
Member of the Management Board and Head Trust
Banking, VP Bank AG, Vaduz, 2000-2006
Member of the Management Board and Head
Logistics, VP Bank AG, Vaduz, 1998-2000
Deputy Head Logistics, VP Bank AG, Vaduz, 1996-1998
Employee in the Organisation Department, VP
Bank AG, Vaduz, 1994-1996
Working scholarship of Martin Hilti Foundation at
Hilti Group, Tulsa (USA), 1992-1993

Richard Senti
Business economist
1964, FL /CH

Education:
Dr. oec. HSG, University of St. Gallen, 1994
Licentiate in economics at the University of St. Gallen
(HSG), 1989

Professional career:
Chairman of the Board of Directors of the
Hoval Group, Vaduz, since 2020
Menber of the Board of Directors Kaiser AG,
Schaanwald, since 2023
CFO and member of the management of the
Hoval Group, Vaduz, 2003-2020
Head Finance and Accounting (CFO) of the Infratec
division, Von Roll Infratec Holding AG, Zurich 2000-
2003
Head Finances, Logistics and Human Resources,
Hilti CR s.r.o., Prague, 1998-2000
Head of Controlling of the Direct Fastening Business
Unit, Hilti AG, Schaan, 1994-1998
Controller in the Drilling Systems division, Hilti AG,
Schaan, 1991-1994
Assistant at the University of St. Gallen, 1988-1990
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Nicole Brunhart
Business economist
1975,FL/CH

Education:
Dr. oec., University of St. Gallen, 2007
Master's Degree (lic. eoc. HSG) in Finance, Accounting
and Controlling, University of St. Gallen, 2000
CEMS Master Diplom for International Studies,
St. Gallen and Paris, 1998

Professional career:
Head of Transformation and Member of the Executive
Board, Clearstream Fund Center Switzerland, Zurich,
since 2022
Head Strategic Clients Switzerland and
Germany, Sustainability Champion for Switzerland,
BlackRock Asset Management, Zurich and London,
2018-2022
Executive Director, Global Institutional Asset
Management, Sales Management & Pricing
Switzerland, UBS Asset Management, Zurich,
2016-2018
Executive Director, Business Development, Zurcher
Kantonalbank, Zurich, 2016-2018
Executive Director, Pricing Strategist, Swisscanto Asset
Management AG, Zurich, 2010-2015
Engagement Manager, McKinsey & Company, Zurich
und Frankfurt, 2001-2010

Leila Frick-Marxer
Lawyer
1984, FL

Education:
Bar examination in the Principality of Liechtenstein,
2013
Licentiate in law, University of Zurich, 2008

Professional career:
Lawyer, Batliner Wanger Batliner Rechtsanwalte AG,
since 2013
Court internship, the Princely District Court and
Liechtenstein Office of the Public Prosecutor,
April 2012-September 2012
Junior lawyer, Batliner Wanger Batliner
Rechtsanwalte AG, February 2011-March 2012
Auditor and Court Clerk, District Court of Zurich,
March 2009-November 2010
Junior lawyer, Batliner Wanger Batliner
Rechtsanwalte AG, December 2008-February 2009
Assistant, Burgi Nageli Lawyers, Zurich, May 2005-
August 2007
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Thomas Russenberger
Personnel manager
1975,FL/IT

Education:
Master of Business Administration (MBA) in
Entrepreneurship, University of Liechtenstein, 2007
Bachelor of Science, Business Information Systems,
University of Liechtenstein, 2004

Professional career:
Global Head of Human Resources tk Steering Group,
thyssenkrupp Presta AG, Eschen, since 2013
Head HR Services, thyssenkrupp Presta AG,
2010-2013
Head HR Services for the Technical and Commercial
divisions, thyssenkrupp Presta AG, Eschen, 2005-2010
Project Head Organisational Development,
thyssenkrupp Presta AG, Eschen, 2000-2005

Karl Sevelda
Bank manager (retired)
1950, AT

Education:

Doctorate in social and economic science from the
Vienna University of Economics and Business, 1980
Assistant at the Economic Policy Institute and freelance
research at the Federal Ministry of Science and
Research, Vienna, 1973-1976

Licentiate in social and economic sciences from the
Vienna University of Economics and Business, 1973

Professional career:

Chairman of the Supervisory Board, Semper
Constantia Privatbank AG, 2017-2018

CEO, Raiffeisen Bank International AG, 2013-2017
Deputy CEO, Raiffeisen Bank International AG,
2010-2013

Member of the Executive Board responsible for
corporate client business and worldwide corporate,
trade and export finance at Raiffeisen Zentralbank
Osterreich AG, 1998-2013

Various management functions at Creditanstalt-
Bankverein (Senior Head of the Export Financing
Department, Deputy Head of the Financing division,
Head of the International Corporations and Insurance
division, Head of the Corporate Clients division),
1986-1997

Creditanstalt-Bankverein London and New York, 1985
Head of economics at the Office of the Federal
Minister of Trade, Commerce and Industry, 1983-1985
Adviser for commercial credits and export financing at
Creditanstalt-Bankverein, 1977-1983
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Christian Wiesendanger
Bank manager
1964, CH

Education:
Master of Business Administration (MBA), 1998
PhD in Theoretical and Mathematical Physics,
University of Zurich, 1994
Master's degree in Theoretical Physics, 1990

Professional career:
Member of the Board, HIAG, Basel, 2021-2023
CFO a.i,, HIAG, Basel, 2022-2023
Various leading functions at UBS (Senior Executive
Wealth Management, Global Head Investment
Platforms and Solutions, Head Wealth Management
Switzerland), Zurich, 2010-2022
Various leading functions at Credit Suisse (Head
Private Banking Latin America, Head Private Banking
Mittelland, Corporate Program Manager), Zurich,
2002-2010
Associate and later Engagement Manager, McKinsey
& Company, Zurich, 1997-2001
Postdoctoral Researcher in Theoretical Physics,
Institute for Advanced Studies, Dublin, 1995-1999

3.2 Other activities and commitments
Georg Wohlwend is a Member of the Board of Directors of Neutrik AG, Schaan, and Seed X
Liechtenstein AG, as well as Chairman of the Board of Directors of Alegra Capital AG, Vaduz.
Richard Senti is Chairman of the Board of Directors of the Hoval Group, Vaduz and member of the
Board of Directors of Kaiser AG, Schaanwald.
Thomas Russenberger is Chairman of the Foundation Board of the “Presta Stiftung” pension fund,
Eschen.
Karl Sevelda is a Member of the Supervisory Board of SIGNA Development Selection AG and
SIGNA Prime Selection AG, Vienna / Innsbruck, a Member of the Board of Directors of
RHI Magnesita NV, Arnhem (NL) / Vienna, and a partner in Andlinger & Company GmbH, Vienna.
Furthermore, he is Chairman of the Foundation Board of CUSTOS Privatstiftung, Graz, and Vice
Chairman of EcoAustria Economic Research Institute, Vienna.

Otherwise the Members of the Board of Directors are not involved in the management or supervisory
boards of important Liechtenstein, Swiss or foreign private or public law corporations, establishments
or foundations, nor do they exercise any permanent management or consultancy functions for
important Liechtenstein, Swiss or foreign interest groups, nor do they perform official functions or hold
political office.

3.3 The number of permitted activities
Liechtensteinische Landesbank AG is not subject to the Swiss ordinance against excessive
compensation in listed public companies (OaEC). We have not issued any statutory rules on the
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number of permitted activities. These are governed in the Group regulation “Fit & Proper -
Assessment of the members of the Board of Management, the Board of Directors and the holders of
key functions”. Accordingly, the following upper limits for time-consuming

one mandate on a board of management with two mandates on a board of directors

four mandates on a board of directors

Board of management and board of directors mandates within the same group count as one
mandate. Mandates as a representative of an EU or EEA member state are excluded.
Exceptions may, with the approval of the FMA, be authorised by the Group Board of Directors.

3.4 Election and term of office

3.4.1 Principles governing the election procedure

In accordance with the Law on Liechtensteinische Landesbank of 21 October 1992, the Board of
Directors of Liechtensteinische Landesbank is composed of five to seven members, who are elected
individually by the General Meeting of Shareholders. Their term of office lasts three years, whereby
one year is understood to be the period from one ordinary General Meeting of Shareholders to the
next. Members can be re-elected for a further two terms. After serving three terms of office, the
Chairman of the Board of Directors may, by way of exception and provided the circumstances so
warrant, be re-elected for an additional term not exceeding two years.

The Group regulation “Group Nomination & Compensation Committee” (see point 3.5.2) stipulates
that the Board of Directors should ensure continuity through planned renewal and succession as well
as a sensible staggering of terms of office (no complete renewal) pursuant to current corporate
governance provisions.

The Chairman of the Board of Directors is elected by the General Meeting of Shareholders. The
Vice Chairman is elected from among the members of the Board of Directors by its members. New
members or the Chairman of the Board of Directors elected as substitutes shall be elected for a full
term of office of three years. The General Meeting of Shareholders can dismiss members of the
Board of Directors on important grounds.

Georg Wohlwend is Chairman of the Board of Directors; Richard Senti is Vice Chairman. Cyrill Sele is
Secretary (recorder of the minutes).
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3.4.2 First-time election and remaining term of office

First-time Elected
Name appointment until
Georg Wohlwend 2017 2024
Richard Senti 2018 2024
Nicole Brunhart 2023 2026
Leila Frick-Marxer 2022 2025
Thomas Russenberger 2018 2024
Karl Sevelda 2019 2025
Christian Wiesendanger 2023 2026

3.5 Internal organisation

3.5.1 Separation of tasks of the Board of Directors

Name Function Committee memberships
Group Nomination & Compensation Committee
Georg Wohlwend Chairman Strategy Committee *

Richard Senti

Vice Chairman

Group Audit Committee !

Group Audit Committee

Nicole Brunhart Member Strategy Committee

Group Nomination & Compensation Committee
Leila Frick-Marxer Member Group Risk Committee

Group Nomination & Compensation Committee
Thomas Russenberger Member Group Risk Committee

Group Risk Committee
Karl Sevelda Member Strategy Committee

Group Risk Committee *
Christian Wiesendanger Member Strategy Committee
1 Chair

3.5.2 Composition of all Board of Directors’ committees, their tasks and terms of reference
In accordance with the statutes, the Board of Directors may appoint committees deemed necessary

by it.

Currently these comprise:

Group Nomination & Compensation Committee

Group Audit Committee
Group Risk Committee
Strategy Committee

The Board of Directors elects the committee members from among its members and appoints the
chairmen. In principle, the Chairman of the Board of Directors cannot be elected to the Group Audit

Committee or the Group Risk Committee. Each committee is composed of at least three members. As

preparatory or advisory bodies, these committees deal in detail with the tasks assigned to them,
submit the results of their work to the Board of Directors and make proposals if decisions are

required.

The committee members must possess the expertise for the tasks and duties they have taken on. All
committee members must be independent.

Terms of office on committees correspond to the length of terms of office on the Board of Directors.

Committee membership also ends when members step down from the Board of Directors.

The Board of Directors has issued separate regulations for the three committees, the Group

Nomination & Compensation Committee, the Group Audit Committee and the Group Risk Committee,

in which the tasks and areas of responsibility are defined.

The committees can invite outside persons as experts and entrust LLB staff, in particular, with

administrative duties.
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Group Audit Committee

The Group Audit Committee is set up pursuant to Art. 22, Para. 2a of the Banking Law and supports
the Board of Directors in fulfilling the tasks vested in it by the law with respect to its duty of overall
direction of the company, as well as supervision and control (Art. 23 of the Banking Law).

The regulation “Group Audit Committee” lays down the organisation as well as the competencies and
responsibilities of the Committee in so far as these are not prescribed by law, the statutes or the rules

of procedure. The following persons are members of the Group Audit Committee:

Name

Function

Richard Senti

Chairman

Nicole Brunhart

Member

Thomas Russenberger

In accordance with Appendix 4.3 of the Banking Ordinance, the guidelines concerning internal
controls according to Art. 7a and Art. 21c ff. of the Banking Law, the Group Audit Committee concerns
itself especially with the methodology and quality of the external audit, the quality of financial
reporting as well as the collaboration between and independence of the internal and external
auditors.

The Group Audit Committee assesses the quality and integrity of the financial reporting including the
structure of the financial accounting function, the financial controlling and financial planning.

This includes:

Petitioning the Board of Directors that the LLB Group’s consolidated financial statement and the
financial statement of the LLB parent bank may be presented to the General Meeting of
Shareholders and published and that the consolidated interim financial statement may be
published;

Monitoring and assessing the suitability and effectiveness of the internal control system in the area
of financial reporting;

Assessing the documentation regarding forthcoming amendments of the accounting principles;
Evaluating the budgeting process as well as the budget proposal of the Group Executive Board for
the following year and submitting a proposal to the Board of Directors as the approval body.

Group Risk Committee

The Group Risk Committee is set up pursuant to Art. 22, Para. 2a of the Banking Law and Art. 21e of
the Banking Ordinance and supports the Board of Directors in fulfilling the tasks vested in it by the
Banking Law with respect to its duty of overall direction of the company, as well as supervision and
control (Art. 23 of the Banking Law).

The regulation “Group Risk Committee” lays down the organisation as well as the competencies and
responsibilities of the Committee in so far as these are not prescribed by law, the statutes or the rules

of procedure. The following persons are members of the Group Risk Committee:

Name

Member

Function

Christian Wiesendanger

Chairman

Leila Frick-Marxer

Member

Karl Sevelda

The Group Risk Committee has the following risk-related tasks:

The assessment and provision of advice on the current and future overall risk tolerance and
strategy of the LLB Group.

The assessment of the implementation of the risk strategy by the Group Executive Board.

The monitoring of the integrity and suitability of risk management in the LLB Group, which is based
on risk policy, in particular, in regard to market, credit, liquidity as well as operational risks.

The assessment of the integrity and suitability of the internal control system in regard to the
identification, measurement, limitation and monitoring of risks. In the areas of compliance and risk
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control this includes, in particular, the assessment of the precautions that are to ensure the
observance of the legal (e.g. capital adequacy, liquidity and risk distribution regulations) and bank-
internal (e.qg. risk policy framework) provisions. In the area of operational risk management this
encompasses, in particular, the annual review of the OpRisk Assessment of the LLB Group, which is
based on the risk taxonomy.

The supporting of the Board of Directors to formulate and implement the risk-relevant Group
rulings and directives issued by it as well as the relevant guidelines and processes that are set
down in these rulings and directives.

The assessment, at least on an annual basis, of the Group-wide policy on risks (e.qg. risk policy
framework). In doing so, the concerned authorities are to be consulted and the suggestions and
proposals of the Group Executive Board are to be considered. A proposal is then to be made to the
Board of Directors as the approving authority. All risk-relevant Group rulings and directives that
have to be approved by the Board of Directors are to be treated accordingly.

The assessment of the results of the ICLAAP (internal capital / liquidity adequacy assessment
process).

The examination of the risk propensity within the scope of the risk-bearing capacity statement. This
is performed both from the perspective of the going concern and also of the gone concern. Based
on the risk appetite, the Group Risk Committee can propose adjustments to the limits system to the
Board of Directors.

The assessment of the overall risk situation and supervising adherence to the limits set by the Board
of Directors.

The discussion and assessment of the Risk Report of the LLB Group and submission of a proposal to
the Board of Directors as the approving authority.

The discussion and assessment of the risk analysis and activity report of the LLB Group’s

Group Legal & Compliance and submission of a proposal to the Board of Directors as the
approving authority.

The examination of whether the pricing of the investments and liabilities takes into reasonable
consideration the business model and the risk strategy of the LLB Group and, if this is not the case,
the submission of a plan of appropriate measures.

The examination of whether the incentives offered in the compensation system take into
consideration risk, capital, liquidity, and the probability and timing of earnings.

Group Nomination & Compensation Committee

The Group Nomination & Compensation Committee is set up pursuant to Art. 22, Para. 2a of the
Banking Law and Art. 29b of the Banking Ordinance as well as Appendix 4.4.2 of the Banking
Ordinance “Compensation Committee and Risk Committee”. It supports the Board of Directors in
fulfilling the tasks vested in it with respect to its duty of overall direction of the company, as well as
supervision and control (Art. 23 of the Banking Law).

The regulation “Group Nomination & Compensation Committee” lays down the organisation as well
as the competencies and responsibilities of the Committee in so far as these are not prescribed by
law, the statutes or the rules of procedure. The following persons are members of the Group
Nomination & Compensation Committee:

Name Function
Thomas Russenberger Chairman
Leila Frick-Marxer Member
Georg Wohlwend Member

On behalf of the Board of Directors and the Group Executive Board, the
Group Nomination & Compensation Committee strives to achieve the following goals while
complying with the applicable principles of corporate governance:

A balanced composition of the bodies taking into consideration the professional knowledge and
skills required for the bank, diversity and personal suitability of members;

Continuity thanks to planned renewal and succession as well as a reasonable staggering of terms
of office (no complete renewal);

The smooth transfer of functions and official responsibilities thanks to a systematic introduction to
the specific tasks and operations of the bank.
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In addition, the Group Nomination & Compensation Committee is responsible for these tasks:

The annual evaluation of the structure, size, composition and performance of the Board of Directors
and the Group Executive Board, as well as recommending any changes, if necessary;

The annual evaluation of the knowledge, abilities and experience of the individual members of the
Board of Directors and the Group Executive Board as well as its bodies in their entirety. The
submission of the evaluation to the Board of Directors and the Group Executive Board;

Reviewing the course of the Board of Directors in the selection and appointment of the Group
Executive Board and making recommendations to the Board of Directors;

The ensuring that the decision-making process of the Group Executive Board and the Board of
Directors cannot be influenced by an individual person or a group of persons in a manner
detrimental of the LLB Group's interests;

Review of the remuneration of the members of the Group Executive Board and senior executives in
the areas of risk management and compliance;

The review of the procedure adopted by the Board of Directors in selecting and appointing the
Group Executive Board, as well as submission of recommendations to the Board of Directors;

The formulating of compensation regulations for the parent bank and the LLB Group;

The preparation of decisions regarding the compensation of the members of the Board of Directors
and the Group Executive Board, as well as of other employees, in so far as their compensation is to
be determined by the Board of Directors in accordance with the compensation regulations and
taking into consideration the long-term interests of stakeholders, investors and other parties;

The establishment of the guidelines for the human resources policy.

The Group Nomination & Compensation Committee ensures an expedient and smooth procedure for
the nomination, election and re-election of the members of the Board of Directors. It has the
following tasks in particular:

The development of criteria for the selection, election and re-election of candidates;

The selection and evaluation of candidates as well as the submission of election proposals to the
Board of Directors for submission to the General Meeting of Shareholders in accordance with the
developed criteria;

The development of succession plans and their periodic review, both in the case of the end of a
term of office and in the case of any member stepping down early;

Ensuring the further training of the entire Board of Directors;

Planning the introductory phase for new members.

The Group Nomination & Compensation Committee ensures an expedient and smooth procedure for
the appointment of members of the Group Executive Committee and for the appraisal of their
performance. It has the following tasks in particular:

The development of criteria for the selection and appointment of candidates for the attention of the
Board of Directors;

The selection and evaluation of candidates as well as the submission of proposals to the Board of
Directors in accordance with the developed criterig;

The development and application of criteria for the performance appraisal of the Group Executive
Board in corpore as well as of individual members;

The development of succession plans and their periodic review, both in the case of members of the
Group Executive Board stepping down for age-related or contingency reasons;

Ensuring the further training of the members of the Group Executive Board.

The Group Nomination & Compensation Committee ensures an expedient and smooth procedure for
the appointment of the Head of Group Internal Audit and for the appraisal of their performance. It
has the following tasks in particular:

The development of criteria for the selection and appointment of candidates for the attention of the
Board of Directors with the involvement of the Chairwoman of the Group Audit Committee;

The selection and evaluation of candidates as well as the submission of proposals to the Board of
Directors in accordance with the developed criteria;
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The development and application of criteria for the performance appraisal of the Head of Group
Internal Audit — in co-operation with the Chairman of the Board of Directors and the Chairwoman
of the Group Audit Committee;

The development of succession plans and the periodic review of them, both in the case of the age-
related or contingency stepping down of the Head of Group Internal Audit, this in collaboration with
the Chairman of the Board of Directors and the Chairwoman of the Group Audit Committee.

The nomination of delegates in the Board of Directors’ committees of the Group and associated
companies should ensure the implementation of the Group strategy and a uniform external
perception of the LLB Group.

The Group Nomination & Compensation Committee is responsible for fulfilling the tasks defined in the
Group regulation “Fit & Proper - Assessment of the members of the Board of Management, the Board
of Directors and the holders of key functions”.

The Group Nomination & Compensation Committee has the following tasks, in particular, in relation
to compensation:

The formulation of recommendations for the stipulation of principles and the establishment of
regulations for the compensation policy concerning the members of the Board of Directors, the
members of the Group Executive Board and the other employees of the bank for submission to the
Board of Directors;

The formulation and annual review of proposals for the compensation of the members of the
Board of Directors, the members of the Group Executive Board and the Head of Group Internal
Audit for submission to the Board of Directors in accordance with the existing principles and
regulations;

The annual review of Group regulations “Compensation policy of the LLB Group”, “Compensation
standards of LLB & LCH & ASM” as well as “Fit & Proper — Assessment of the members of the Board
of Management, the Board of Directors and the holders of key functions” for submission to the
Board of Directors;

The annual review of the compensation of the members of the Board of Directors, the members of
the Group Executive Board, the Head of Group Internal Audit and senior executives in the areas of
risk management and compliance pursuant to Group regulations “Compensation policy of the

LLB Group” and “Compensation standards of LLB & LCH & ASM” for submission to the Board of
Directors in accordance with existing principles and regulations;

The undertaking of an informed, independent assessment of the compensation policy and practices
and of the incentives created for managing risk, capital and liquidity.

The Group Nomination & Compensation Committee has the following responsibilities in relation to
strategic human resources management:

The stipulation and periodic review of the principles of human resources policy;
The review of the processes for the systematic development of employees and executives.

Strategy Committee
One of the tasks of the Board of Directors is to formulate and periodically evaluate the LLB Group’s
strategy. In this task it is supported by the Strategy Committee. The members of the Committee are:

Name Function
Georg Wohlwend Chairman
Nicole Brunhart Member
Karl Sevelda Member
Christian Wiesendanger Member

Representation in foundations
Thomas Russenberger and Richard Senti have seats on the Board of Trustees of the Personnel
Pension Fund Foundation of Liechtensteinische Landesbank AG as employer representatives.
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3.5.3 Working methods of the Board of Directors and its committees

Board of Directors

The Chairman of the Board of Directors convenes meetings as often as business requires or when
requested in writing by a member, but at least four times a year. Board meetings are chaired by the
Chairman. A quorum of the Board of Directors is constituted when a simple majority of the members
is present. Resolutions shall be passed by a simple majority of votes. In the case of a tie, the Chairman
shall have the casting vote. In urgent cases, resolutions may be passed by circulation. A circular
resolution is just as binding as a resolution passed at a meeting of the Board of Directors. It is entered
in the minutes of the next ordinary meeting.

Meetings of the Board of Directors are held in the form of physical, telephone or video conferences
and minutes are taken.

The members of the Board of Directors exercise their tasks, competences and responsibilities with due
care and regulate their personal and business matters in such a manner that, as far as possible, real
or potential conflicts of interest are avoided. They are obliged to inform the Chairman of any real or
potential conflicts of interest. This applies regardless of whether it is a general conflict of interest or a
conflict of interest in connection with a matter to be discussed at a meeting. The Chairman informs
the Board of Directors and decides how a recusal is dealt with. The following options are possible:

The member concerned may attend the discussion but may not be present at the passing of the
resolution concerning the respective matter. He will receive the corresponding minutes.

The member concerned may not be present either at the discussion or the passing of the resolution
concerning the respective matter. He will receive the corresponding minutes.

The member concerned may not be present either at the discussion or the passing of the resolution
concerning the respective matter. He will not receive the corresponding minutes.

During the 2023 business year, the Board of Directors of Liechtensteinische Landesbank AG held a
total of ten ordinary and four extraordinary meetings. A closed meeting lasting one and a half days
was conducted by the Board of Directors in collaboration with the Group Executive Board following
the ordinary meeting in June 2023. The closed meeting focused on the strategy review. The subject of
the extraordinary board meetings were the growth initiative in Switzerland and a legal case.

Date Meeting Attendance Duration in hours
19 January 2023 extraordinary all, excepting Richard Senti 1.00
24 February 2023 ordinary all 7.75
21 March 2023 ordinary all, excepting Urs Leinh&user 7.00
28 April 2023 ordinary all 7.00
02 May 2023 extraordinary all 1.25
05 May 2023 extraordinary all, excepting Leila Frick-Marxer 1.25
23 May 2023 ordinary all 4.75
29 June 2023 ordinary all 3.50
29 June 2023 closed meeting all 1.75
30 June 2023 closed meeting all 5.50
13 July 2023 extraordinary all 0.50
22 August 2023 ordinary all 4.00
28 September 2023 ordinary all, excepting Karl Sevelda 3.50
24 October 2023 ordinary all 8.00
21 November 2023 ordinary all 5.75
19 December 2023 ordinary all 9.00

Group Audit Committee

The members of the Group Audit Committee meet at least four times a year. These ordinary meetings
are convened by the Chairman. He compiles an agenda prior to each meeting, which is sent together
with the necessary information and the minutes of the last meeting to the meeting’s participants at
least five days prior to the date of the meeting. The members of the Group Audit Committee, the
Group CEO, the Group CFO, the external auditors and the Head of Group Internal Audit can request
the Chairman of the Group Audit Committee to convene extraordinary meetings. To deal with specific
issues, the Group Audit Committee can also invite other persons, such as members of the Group
Executive Board, other staff of the LLB Group companies, representatives of the external auditors,

LLB Annual Report 2023 — Sustainability report



120

Corporate Governance

staff of Group Internal Audit or external consultants. The Group CEO, the Group CFO and the Head of
Group Internal Audit usually participate in the meetings in an advisory capacity. The members of the
Board of Directors who are not members of the Group Audit Committee are entitled to participate in
the meetings.

During the 2023 business year, the members of the Group Audit Committee met for six meetings. No
external experts were called in during the business year.

Date Attendance Duration in hours
19 January 2023 all 0.75
23 February 2023 all 3.00
22 May 2023 all 2.50
13 July 2023 all 0.50
21 August 2023 all 2.50
15 December 2023 all 3.00

Group Risk Committee

The members of the Group Risk Committee meet at least four times a year. These ordinary meetings
are convened by the Chairman. He compiles an agenda prior to each meeting, which is sent together
with the necessary information and the minutes of the last meeting to the meeting’s participants at
least five days prior to the date of the meeting. The members of the Group Risk Committee, the Group
CEO, the Group CFO, the external auditors, the Head of Group Internal Audit, the Head of Group
Credit & Risk Management as well as the Head of Group Legal & Compliance can request the
Chairman of the Group Risk Committee to convene extraordinary meetings. To deal with specific
issues, the Group Risk Committee can also invite other persons, such as members of the Group
Executive Board, the Chairmen of the Risk Committees of the LLB Group, other staff of the LLB Group
companies, representatives of the external auditors or external consultants. The Group CEO, the
Group CFO, the Head of Group Internal Audit and the Head of Group Credit &

Risk Management usually participate in the meetings in an advisory capacity. The members of the
Board of Directors who are not members of the Group Risk Committee are entitled to participate in
the meetings.

During the 2023 business year, the Group Risk Committee held five ordinary meetings. No external
experts were called in during the business year.

Date Attendance Duration in hours
23 February 2023 all 2.50
22 May 2023 all 4.25
21 August 2023 all 3.25
19 September 2023 all 2.00
15 December 2023 all 4.00

Group Nomination & Compensation Committee

During the 2023 business year, the members of the Group Nomination & Compensation Committee
met for six meetings. The Group Nomination & Compensation Committee meets as often as business
requires, but no less than twice a year. The meetings are convened by the Chairman. He compiles an
agenda prior to each meeting, which is sent together with the necessary information and the minutes
of the last meeting to the meeting’s participants at least five days prior to the date of the meeting.

To deal with specific issues, the Group Nomination & Compensation Committee can also invite other
persons, such as staff of the Group Human Resources Business Area, representatives of the external
auditors or external consultants. The Group CEO usually participates in the meetings in an advisory
capacity; except when topics are discussed that particularly concern the Group Internal Audit
Business Area or the performance appraisal of the Group CEO and the determination of his
compensation. Furthermore, the Head of Group Human Resources and the Head of Group Internal
Audit usually participate in the meetings in an advisory capacity. The members of the Board of
Directors who are not members of the Group Nomination & Compensation Committee are entitled to
participate in the meetings.
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During the 2023 business year, the members of the Group Nomination & Compensation Committee
met for seven meetings.

Date Attendance Duration in hours
30 January 2023 all 3.00
21 March 2023 all 0.34
9 May 2023 all 1.50
16 May 2023 all 0.50
17 July 2023 all 0.75
25 August 2023 all 2.34
28 November 2023 all 2.00

Strategy Committee

The ACT-26 corporate strategy (see chapter Strategy and organisation) was developed in 2021 and
adopted by the Board of Directors in October 2021. At the closed meeting on 29 and 30 June 2023,
the Group Executive Board reported to the full Board of Directors on the status of the implementation
of the strategic initiatives. In addition to this, the members of the Strategy Committee met for three
meetings.

Resolutions at the committee meetings

The committees carry out solely preparatory or advisory tasks on behalf of the Board of Directors.
Resolutions at the meetings are passed with an absolute majority of the members present. The
attendance of more than half of the members is required for a quorum. Only the members of the
committees are eligible to vote. In the case of a tie, the Chairman has the casting vote. The matters
dealt with and, in particular, the resolutions are recorded in the minutes. The minutes are circulated
to the meeting’s participants and the members of the Board of Directors. The Chairmen of the
committees report to the Board of Directors at its next meeting on the agenda items discussed and
the resolutions passed.

Self-evaluation

As a rule, the Board of Directors evaluates its own performance and that of its committees on an
annual basis. This evaluation serves to determine whether the Board of Directors and the committees
are functioning appropriately. The results of the self-evaluation are recorded in writing.

During the reporting year, the Board of Directors carried out such a self-evaluation based on a
questionnaire. As in previous years, the overall evaluation was very positive. The collaboration
between the Board members works very well. The culture of open and frank discussions is
constructive and goal-oriented. The interdisciplinary composition of the Board and the range of ages
of the members are regarded as positive. In future, the Board of Directors will deal more with
creative and formative elements and market developments. In addition, great importance will
continue to be attached to the further training of members.

3.6 Definition of areas of responsibility

The Board of Directors is responsible for the overall direction, supervision and control of the LLB
Group. It ultimately bears responsibility for the success of the LLB Group as well as for the sustained
increase in the value of the company for the shareholders and the employees as well as for the
protection of its reputation. It decides on the strategy of the LLB Group and exercises overall
supervision of operational management. It defines the risk policy of the LLB Group and monitors
compliance with it. Also, it monitors compliance with legal and regulatory provisions. At the request of
the Group Executive Board, the Board of Directors determines the financial and human resources
required to implement the corporate strategy. It must keep itself adequately informed of the financial
and risk situation of the LLB Group. This also applies to decisions made within the Group companies
that have an impact on the business activities of the LLB Group.

Within the scope of the duties and responsibilities defined in the statutes, the Board of Directors has
the following tasks:

Strategy and management;
Organisation;
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Financial management;
Risk policy and management.

3.6.1 Board of Directors
In relation to strategy and management, the Board of Directors is responsible, in particular, for the
following tasks:

Specifying the guiding principles and values;

Specifying the strategy (including sustainability) and its periodic review;

Specifying the management structure;

Deciding on important structural changes;

Deciding about expanding into important new business areas or the withdrawal from existing
important business areas;

Approving the acquisition or sale of participations in other companies as well as the establishment
or liquidation of LLB Group companies and the nomination of their Boards of Directors;

Approving the purchase or sale of real estate having a purchase price of more than CHF 20 million
(or equivalent);

Assignment of tasks and responsibilities to the Group Executive Management;

Approving all business matters and business decisions that exceed the authority of the powers
delegated by the Board of Directors.

In connection with specifying the organisation of the business activities of the LLB Group and the
issuing of necessary regulations and directives, the Board of Directors has the following tasks in
particular:

The regular monitoring of corporate governance principles and management structures laid down
in the rules of procedure;

The issuing of rulings and directives that are binding Group-wide, subject to respective applicable
local law and the declaration of their binding character for the respective Group company, as well
as the regulations of LLB;

The specification of the organisation and management of Group Internal Audit including the issuing
of the “Group Internal Audit” Group regulation, approval of the annual auditing plan and the
annual auditing objectives, discussion of the reports submitted by Group Internal Audit and the
external auditors, and approval of the reports concerning measures implemented on the basis of
audit reports and their monitoring;

The selection, appointment and dismissal of the Group CEO, the Vice Group CEO, the other
members of the Group Executive Board and the Head of Group Internal Audit, the review of their
performance, including succession planning;

The supervision of the Group CEO and the other members of the Group Executive Board regarding
compliance with legal provisions, statutes and rulings;

The appointment of the members of the committees of the Board of Directors from among its
members and the appointment of the Chairman;

The regularisation of the compensation principles within the LLB Group;

The specification of a process for selecting and evaluating the suitability of candidates for key
functions;

The issuing of a code of conduct for employees and corporate bodies in relation to dealing with
conflicts of interest, as well as rules to prevent the use of confidential information;

The issuing of a code of conduct for all employees;

The approval of the composition of the Boards of Directors in the Group companies with the
exception of LLB AG;

Deciding about, or approving, the vocational activities of members of the Group Executive Board
and the Head of Internal Audit;

The preparation of the General Meeting of Shareholders and the implementation of its resolutions.

As part of its overall responsibility for the organisation of accounting, financial control and financial
planning of the LLB Group, the Board of Directors has the following tasks in particular:

The approval of the applicable accounting standards;
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The approval of medium-term planning and budgeting;

The overall supervision of the complete equity and liquidity management system;

The approval of the Consolidated Annual Report with the consolidated financial statement and the
consolidated management report;

The approval of the Consolidated Interim Report;

The ensuring of regular reporting on the course of business and extraordinary occurrences;

The stipulation of the competence to authorise expenditure;

The supervision of the Group’s business development.

Concerning the ultimate responsibility for risk policy and management of the LLB Group, the Board of
Directors has the following tasks in particular:

The definition of the risk policy framework as well as the regular review of the strategies and
principles for the acceptance, management, monitoring and mitigation of the risks to which the
LLB Group is exposed;

The issuing of Group regulations concerning the fundamentals of risk management, determination
of risk appetite, risk control as well as accountability and the processes for the approval of risk-
related transactions, whereby interest fluctuation, credit, counterparty, cluster, liquidity, market
price and operational risks, risks of excessive debt as well as legal and reputational risks, in
particular, are to be identified, controlled, reduced and monitored;

The definition of the risk-bearing capacity and decision on the maximum ceiling of the risk cover
amount;

The definition of a maximum debt ratio;

The definition and monitoring of the maximum market risk to be borne;

The responsibility for an adequate market and liquidity risk management as an integral part of the
risk policy;

The approval of the recovery plan;

The approval of the capital plan within the scope of medium-term planning;

The stipulation of overall and individual limits at least once a year;

The approval of quarterly reports, including comments on the risk situation;

The issuing of a Group regulation concerning the fundamentals of a compliance organisation
within the LLB Group for the purpose of creating and implementing a common understanding of
compliance;

The stipulation of credit competences and the regulation of transactions for the account of
corporate bodies and employees as well as resolutions regarding large commitments including
cluster risks;

The evaluation of the effectiveness of the internal control system;

The ensuring of the prompt provision of information in the event of imminent risks or losses having
significant implications;

The decision concerning capital market refinancing through the borrowing of outside capital;
The approval of the initiation of legal actions involving claims of over CHF 10 million, as well as
judicial and extrajudicial settlements involving amounts of over CHF 10 million;

The stipulation and the monitoring of compliance with the business continuity management
strategy and the receipt of a report at least once a year or on an ad hoc basis;

The protection of the LLB Group’s reputation.

3.6.2 Group Executive Board

The Group Executive Board is composed of the members of the Board of Management of LLB AG. I,
under the leadership of the Group CEO, is responsible for the management of the LLB Group. It is
composed of five members: the two heads of the market divisions “Retail & Corporate Banking” and
“International Wealth Management”, as well as the Group CFO, the Group CDO and the Group CEO.
The Group Executive Board meets as often as business requires, but at least once a month.

The LLB Group conducts its business through the two market-oriented divisions as well as the shared

service functions of the Group CFO and Group CDO. The heads of the divisions are responsible for the
operative management of the divisions.
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The heads of the market-oriented divisions are responsible for the cross-divisional collaboration of
their business areas. They represent the LLB Group vis-a-vis the general public and other
stakeholders in their relevant markets, and vis-a-vis the relevant client groups. Together with the
heads of the Group CFO and Group CDO Divisions and the heads of the business areas, they
implement and coordinate the strategy of their divisions.

The heads of the divisions create the organisational prerequisites in order to manage the business
areas assigned to their divisions across all the LLB Group companies. They actively coordinate all
business activities with each other.

Taking into consideration prevailing local law, the Group Executive Board issues the regulations
necessary for the operation and management of the divisions, provided this does not lie within the
competence of the Board of Directors. These regulations can be directly binding on one or more
divisions or LLB Group companies.

Besides the powers and duties set forth in the statutes, the Group Executive Board has the following
tasks in particular:

Operative management;
Implementation of the strategy;
Risk management.

The Group Executive Board:

Implements the Group regulations and the resolutions of the Board of Directors.

Informs the Board of Directors and its committees, but in particular, its Chairman regularly about
the course of business and important events.

Issues further regulations for the management of business.

Coordinates the LLB Group’s range of products as well as specifying the pricing policy and the
terms and conditions for the products and services offered.

Approves the setting up and closing of business offices, bank branches and representative offices,
provided this is explicitly envisaged in the strategy.

Is authorised to approve investments for personnel expenses and general and administrative
expenses of more than CHF 0.25 million up to CHF 1 million in specific cases, and investments of
from CHF 0.5 million up to CHF 3 million (with prior notification of the Chairman of the Board of
Directors) which are not included in the budget adopted by the Board of Directors. In such a case,
the Chairman decides about any matters to be presented to the Board of Directors.

Continuously monitors the developments within the divisions and business areas, as well as
initiating problem-solving measures.

Continuously monitors the financial reporting and risk situation.

The Group Executive Board:

Submits suggestions concerning the organisation of business activities of the LLB Group in general
and proposals for specific business matters of the LLB Group to the Board of Directors and the
responsible committees, provided these matters exceed the scope of authority of the Group
Executive Board, in particular, with respect to:

The definition and periodic review of the LLB Group’s corporate strategy as well as the allocation

of resources to implement the strategy and attain corporate objectives;

Participations, Group companies, business offices, branches and representative offices;

Medium-term planning;

The annual expenditure and income budget;

The management of capital;

Financial reporting and the annual report.
The setting of the objectives for business activities and the course of business as it executes the
strategy approved by the Board of Directors; thereby ensuring that decision-making is timely and
of a high quality as well as monitoring the implementation of the decisions made.
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The Group Executive Board:

Implements an efficient structure and organisation and an effective internal control system for the

prevention and limitation of risks of all types.

Within the risk policy framework of the LLB Group has the following tasks, in particular:
Implementing and reviewing compliance with the risk policy and risk regulations approved by the
Board of Directors;

Managing all significant risks;

Ensuring a reasonable valuation of assets;

Using external and internal models to manage and monitor key risks;

Ensuring adequate and comprehensive reporting to the Board of Directors regarding the risk
situation in accordance with the provisions of risk policy;

Deciding on the composition of the Risk Committee of the LLB Group.

Is responsible for the Group-wide implementation and concretisation of the business continuity

management strategy and informs the Group Board of Directors about the business continuity

management activities at least once a year or on an ad hoc basis.

3.6.3 Group CEO

The Group CEO is the highest authority within the LLB Group management structure. In particular, he
bears overall responsibility for the development and implementation of the strategy of the

LLB Group and the divisions as approved by the Board of Directors. The Group CEO represents the
Group Executive Board vis-a-vis the Board of Directors and externally.

The Group CEO

Ensures the coherent management and development of the LLB Group as well as the
implementation of the strategy that is stipulated and periodically monitored by the Board of
Directors.

Sets objectives for business activities and the course of business.

Ensures high-quality and timely decision-making.

Ensures that the objectives set by the members of the Group Executive Board comply with
management objectives.

Submits recommendations to the Board of Directors concerning the compensation principles within
the LLB Group.

Monitors the implementation of any decisions that are made.

Monitors the implementation of the resolutions made by the Board of Directors and its committees.
Is responsible - in coordination with the Chairman of the Board of Directors - for concrete
succession planning within the Group Executive Board and submits proposals to the Board of
Directors regarding the nomination of members of the Group Executive Board with the exception of
the Group CEO.

3.7 Information and control instruments vis-a-vis the Group Executive Board

The Chairman of the Board of Directors is informed about the agenda of Group Executive Board
meetings and receives the minutes. He participates in the meetings in an advisory capacity as
required. The purpose of this is for both parties to update each other and form their opinions on
important topics.

In principle, the Board of Directors is kept informed about the activities of the Group Executive Board
by the Group CEO. The members of the Group Executive Board are responsible for ensuring the
reporting to the Group CEQO, for the attention of the Board of Directors, is appropriate. The Group
CEO ensures that the Chairman of the Board of Directors and the Board of Directors as well as its
committees are informed in a timely and adequate manner.

The Group CEO usually attends the meetings of the Board of Directors in an advisory capacity. He
informs about the course of business and special occurrences and is available to provide information.
The Group CFO regularly informs the Board of Directors about finances and risk management as well
as about the proper implementation of the bank’s risk policy. The other members of the Group
Executive Board are represented for items on the agenda that affect them. The Group CEO and the
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Group CFO usually participate in the meetings of the Group Audit Committee and the Group Risk
Committee in an advisory capacity.

If required, the Group CEO can inform the Chairman of the Board of Directors outside of meetings of
the Board of Directors about the course of business and special occurrences. The Chairman of the
Board of Directors informs the other Board members about important events.

During meetings, each member of the Board of Directors can request information about all matters
relating to the LLB Group. Outside of meetings, each member of the Board of Directors can also
request information about the course of business from members of the Group Executive Board and,
with the approval of the Chairman of the Board of Directors, also about individual business
transactions.

Internal supervision and control

The LLB Group has standardised bank management systems that generate quantitative and
qualitative data for the Group Executive Board and in a summarised form for the Board of Directors.
This enables the Board of Directors to inform itself about significant business developments, such as
the course of business, earnings situation, budget utilisation, balance sheet development, liquidity, risk
situation and the fulfilment of equity requirements. The Board of Directors receives commented
financial and risk management reports every three months. In exercising its supervision and control
functions, the Board of Directors is also assisted by Group Internal Audit, which is subordinate directly
to the Chairman of the Board of Directors. Group Internal Audit has open, direct and unrestricted
access to the Chairmen of the Boards of Directors of the LLB Group companies as well as to the
Group Audit Committee and the Group Risk Committee. It is independent in its reporting and is not
subject to any directive or other limitations, and within the LLB Group, it has an unrestricted right to
peruse all information and documents. Group Internal Audit assumes the function of the internal
auditor for all Group companies that are required to prepare a consolidated statement of accounts
and submits the reasons for its decision to the Board of Directors or the respective Board of Directors
of the Group company as to whether there exists an effective internal control system and whether
risks are being adequately monitored. If a Group company has in place its own internal audit
function, this is functionally subordinate to the Head of Group Internal Audit. Group Internal Audit
provides independent, objective and systematic reporting services regarding:

the effectiveness of processes for defining the strategy and principles of risk policy as well as the
general compliance with the approved strategy;

the effectiveness of governance processes;

the effectiveness of the risk management, including the evaluation of whether risk identification and
management are adequate;

the effectiveness of internal controls, in particular, whether these are adequate in relation to the
risks taken;

if necessary, the effectiveness and sustainability of measures for reducing and minimising risks;

the reliability and completeness of financial and operational information (that is, whether activities
are correctly and fully documented) as well as the quality of the underlying data and models;
compliance with legal and regulatory requirements as well as with internal rulings and directives
and agreements.

The powers and duties of Group Internal Audit are stipulated in a special set of regulations. Annual
audits are planned on the basis of the evaluation of risks and controls and are based on an audit
inventory for long-term coverage.

To avoid duplication of work and to optimise controls, the auditing plans are coordinated with the
statutory auditors. The auditing plan and the personnel requirement plan are reviewed by the Group
Audit Committee and submitted to the Board of Directors for approval.

The results of each audit by Group Internal Audit are recorded in a written audit report. The audit
reports of the parent bank and all LLB Group companies are sent to the Chairman of the Board of
Directors, the members of the Group Audit Committee and the Group Risk Committee, the Group
Executive Board, the Head of Group Credit & Risk Management as well as to the Head of Group
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Legal & Compliance and the external auditors. The Head of Group Internal Audit compiles a report
on a quarterly basis for submission to the Group Audit Committee and the Group Executive Board as
well as to the responsible committees of the other banks of the LLB Group. He also compiles a written
activity report annually for submission to the Board of Directors. Particular findings that need to be
dealt with immediately are communicated to the Chairman of the Board of Directors without delay
by the Head of Group Internal Audit. In addition, Group Internal Audit regularly monitors whether the
identified deficiencies have been rectified and the recommendations implemented and reports on this
to the Group Audit Committee.

Risk management

A proactive approach towards risks is an integral part of our corporate strategy and ensures the

LLB Group's risk-bearing capacity. It attaches great importance to forward-looking and holistic
opportunity / risk management. As part of the risk policy, the Board of Directors issues guidelines and
regulations concerning the principles of risk management and thus sets qualitative and quantitative
standards for risk responsibility, risk management, risk reduction and risk control.

The LLB Group manages risks according to strategic objectives. It evaluates and manages risks
through the application of detailed, qualitative and quantitative standards for risk responsibility, risk
management and risk control. The LLB Group utilises the Internal Capital Adequacy Assessment
Process (ICAAP) and Internal Liquidity Adequacy Assessment Process (ILAAP) to deal with equity
capital and liquidity issues, both of which are extremely important factors for banks. These processes
ensure that adequate capital and liquidity to cover all essential risks are always available (see
chapter Risk management in the financial section).

The Group Credit & Risk Management Business Area is responsible for the risk management function.
[t monitors the risks to which the LLB Group is exposed, or could be exposed, including risks arising
from the macro-economic environment. Group Credit & Risk Management is independent of the
operative business areas and, within the regulatory framework, it has unrestricted right to all
information and documents Group-wide. The Head of the Group Credit & Risk Management Business
Area has direct access to the Group Risk Committee and reports directly to the Group CFO. Its
principal duties and responsibilities are:

Ensuring a complete overview of the entire risk spectrum, especially of the character of the existing
types of risk and the risk situation;

Formulation of the risk policy as well as the preparation and analysis of all important decisions
regarding risk management;

Identification and measurement of significant risks as well as reporting to the Board of Directors
and the Group Executive Board;

Continual checking of the effectiveness of risk management measures.

The Group Risk Committee invites the persons responsible for risk management to a quarterly
discussion of the risk status. Their reports are summarised every six months in an overall risk report of
the LLB Group, which is submitted to the Board of Directors. Further details of risk management can
be found in the chapter Finance and risk management as well as in the Notes to the consolidated
financial statement of the LLB Group.

Compliance

The employees of the LLB Group are obliged to comply with all legal, regulatory and internal
regulations as well as common standards and rules of professional conduct. The Board of Directors is
responsible for organising and ensuring Group-wide compliance. For this purpose, it has issued
detailed regulations in respect of the compliance rulings (in particular the compliance regulations of
the Group) dealing with the essentials of compliance organisation for the purpose of creating and
implementing a common understanding of the principles of compliance. The Group Executive Board
is responsible for the implementation and observance of compliance. In doing so, it is supported by
the compliance functions within the LLB Group. These functions are led by the Head of the Group
Legal & Compliance Business Area, and are independent of the operative business areas. The Head
of Group Legal & Compliance acts as general counsel and has direct access to the

Group Risk Committee. He compiles a written activity report annually for submission to the
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Group Risk Committee and the Board of Directors. Twice a year, he also submits a risk analysis along
with measures and recommendations derived from it. Outside of regular reporting periods, the Group
Risk Committee is promptly informed of serious compliance violations and issues of major economic
or other significance and supported in determining what instructions or measures are needed (see
chapter Finance and risk management).

4.1 Members

The LLB Group’s organisational structure is consistently geared towards client and market needs. At
Group Executive Board level are the market divisions “Retail & Corporate Banking” and “International
Wealth Management”. The Group Executive Board also includes the Group Chief Executive Officer
(Group CEOQ), the Group Chief Financial Officer (Group CFO) and the Group Chief Digital & Operating
Officer (Group CDO).
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Gabriel Brenna
Group Chief Executive Officer
1973,CH /|

Joined the Group Executive Board:
2012

Education:
Ph.D., Electrical Engineering, Semiconductors, Swiss
Federal Institute of Technology (ETH) Zurich, 2004
M. Sc., Electrical Engineering, Ecole polytechnique
fédérale de Lausanne, 1998

Professional career:
McKinsey & Company, Zurich and London; most
recently, Partner and Head of Swiss Private Banking
and Risk Management Practice, 2005-2012
Senior Project Leader, Advanced Circuit Pursuit,
Zollikon, 2002-2004
Research and instruction, ETH Zurich, 2000-2004
Project Leader, Philips Semiconductors, Zurich,
1998-1999

Liechtensteinische Landesbank:
Group Chief Executive Officer, since March 2021
Head of Private Banking division, October 2012-2021
Member of the Group Executive Board and the Board
of Management, since 2012

Board of Directors mandates in Liechtensteinische
Landesbank Group companies:
Liechtensteinische Landesbank (Osterreich) AG
(Member of the Supervisory Board)
LLB (Switzerland) AG (Member)
LLB Asset Management AG (Chairman)

Other functions:
Member of the Board of the Liechtenstein Bankers
Association
Member of the Board of the Liechtenstein Chamber of
Commerce and Industry
Member of the Board of Trustees of the Personnel
Pension Fund Foundation of Liechtensteinische
Landesbank AG
Chairman of the Board of Trustees of the “Future
Foundation of Liechtensteinische Landesbank AG”

Christoph Reich
Group Chief Financial Officer, Vice Group Chief
Executive Officer

1974, CH

Joined the Group Executive Board:
2012

Education:

Executive Master Law & Management (LM-HSG),
St. Gallen, 2023

Executive MBA, University of St. Gallen (HSG), 2009
Federally qualified licentiate in economics, FHS

St. Gallen, 1999

Professional career:

Partner at Syndeo AG, Head of Accounting and
Controlling for Banks, Horgen (ZH), 2006-2010
Team manager Budget and Management Services,
Asian Development Bank, Manila / Philippines,
2003-2006

Senior consultant, KPMG Consulting, Zurich,
1999-2003

Investment adviser for private clients, St. Galler
Kantonalbank, Wil (SG), 1994-1996

Commercial apprenticeship, St. Galler Kantonalbank,
Buchs (SG), 1990-1993

Liechtensteinische Landesbank:

Vice Group Chief Executive Officer, since 2022

Group Chief Financial Officer, since 2012

Chief Financial Officer, 2012-2012

Member of the Group Executive Board and the Board
of Management, since 2012

Head of Group Finance & Risk Department, 2010-2012

Board of Directors mandates in Liechtensteinische
Landesbank Group companies:

Liechtensteinische Landesbank (Osterreich) AG
(Vice Chairman of the Supervisory Board)

LLB (Switzerland) AG (Member)

LLB Asset Management AG (Member)

Other functions:

Member of the Board of Trustees of the “Future
Foundation of Liechtensteinische Landesbank AG”
Member of the Liechtenstein Deposit Guarantee and
Investor Compensation Foundation (EAS)
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Natalie Flatz
Head of “International Wealth Management” division
1977, AT

Joined the Group Executive Board:
2016

Education:
Diploma of Advanced Studies (DAS) in Banking, 2017
Executive Master of European and International
Business Law, University of St. Gallen, 2006
Mag. iur., University of Innsbruck, 2000

Professional career:
Member of senior management at the Liechtenstein
Fund Management Company IFOS, 2008-2011
Private labelling client adviser at the Liechtenstein
Fund Management Company IFOS, 2006-2007
Legal assistant at the Liechtenstein Bankers
Association, 2003-2005

Liechtensteinische Landesbank:
Head of “International Wealth Management” division,
since 2022
Head of Institutional Clients division, July 2016-2021
Member of the Group Executive Board and the Board
of Management, since 2016
Head of Fund Services Business Area, 2012-2016
Head of Institutional Clients Business Unit, 2011-2012

Board of Directors mandates in Liechtensteinische
Landesbank Group companies:
Liechtensteinische Landesbank (Osterreich) AG
(Chairwoman of the Supervisory Board)
LLB Fund Services AG (Chairwoman)
LLB Swiss Investment AG (Chairwoman)
LLB Services (Schweiz) AG (Vice Chairwoman)

Other functions:
Member of the Board of Trustees of the “Future
Foundation of Liechtensteinische Landesbank AG”

Patrick Flrer
Group Chief Digital & Operating Officer
1965, CH

Joined the Group Executive Board:
2019

Education:

Dr. oec. HSG, University of St. Gallen, 1993
Licentiate in economics at the University of St. Gallen
(HSG), 1990

Professional career:

Chief Executive Officer, Notenstein La Roche
Privatbank AG, St. Gallen, 2017-2018

Chief Financial Officer, Notenstein La Roche
Privatbank AG, St. Gallen, July-September 2017
Chief Executive Officer, Morgan Stanley Bank AG,
Zurich, 2016-2017

Member of the Executive Board and Chief Operating
Officer, Morgan Stanley Bank AG, Zurich, 2009-
February 2016

Member of the Executive Board and Head of IT and
Processing, Raiffeisen Bank Switzerland, St. Gallen,
2007-2008

Group Head of Operations, WestLB AG, Dusseldorf,
London, 2003-2006

Chief Executive Officer, WestLB Panmure, London,
2002-2003

Chief Operating Officer, WestLB Panmure, London,
1998-2002

Chief of Staff, Trading & Sales, Union Bank of
Switzerland, Zurich, 1995-1998

IT Project Controller and Head of Controlling of the IT
division, Union Bank of Switzerland, Zurich, 1991-1994

Liechtensteinische Landesbank:

Member of the Group Executive Board and the Board
of Management, since 2019

Group Chief Operating Officer, 2019-2021

Group Chief Digital & Operating Officer, since 2022

Board of Directors mandates in Liechtensteinische
Landesbank Group companies:

Liechtensteinische Landesbank (Osterreich) AG
(Member)

Other functions:

Member of the Board of Trustees of the “Future
Foundation of Liechtensteinische Landesbank AG”
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Urs Miller
Head of “Retail & Corporate Banking” division
1962,FL/CH

Joined the Group Executive Board:
2011

Education:
Licentiate in law at the University of St. Gallen (HSG),
1993

Professional career:
Auditor, Unterrheintal District Court and Associate
Court Clerk, Oberrheintal District Court, 1993-1995

Liechtensteinische Landesbank:
Head of “Retail & Corporate Banking” division, since
2016
Vice Group Chief Executive Officer, 2012-2021
Head of Institutional Clients division, 2012-2016
Head of Domestic Market and Institutional Market
divisions, 2011-2012
Member of the Group Executive Board and the Board
of Management, since 2011
Head of Institutional Clients Business Unit, 2007-2011
Head of Legal & Compliance, 1998-2006
Legal counsel, 1995-1998

Board of Directors mandates in Liechtensteinische
Landesbank Group companies:

LLB (Switzerland) AG (Chairman)

LLB Asset Management AG (Member)

Other functions:

Member of the Board of Trustees of the “Future
Foundation of Liechtensteinische Landesbank AG”
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4.2 Other activities and commitments

With the exception of the mandates specified under 4.1, the members of the Group Executive Board
are not involved in the management or supervisory boards of important Liechtenstein, Swiss or
foreign private or public law corporations, establishments or foundations, nor do they exercise any
permanent management or consultancy functions for important Liechtenstein, Swiss or foreign
interest groups, nor do they perform official functions or hold political office.

4.3 Number of permitted activities

Liechtensteinische Landesbank AG is not subject to the Swiss ordinance against excessive
compensation in listed public companies (OaEC). We have not issued any statutory rules on the
number of permitted activities. These are governed in the Group regulation “Fit & Proper -
Assessment of the members of the Board of Management, the Board of Directors and the holders of
key functions”. Accordingly, the following upper limits for time-consuming professional commitments
and parallel mandates must be observed:

one mandate on a board of management with two mandates on a board of directors;

four mandates on a board of directors;

Board of management and board of directors mandates within the same group count as one
mandate. Mandates as a representative of an EU or EEA member state are excluded.
Exceptions may, with the approval of the FMA, be authorised by the Group Board of Directors.

4.4 Management contracts
Liechtensteinische Landesbank has not concluded any management contracts.

Details concerning compensation, participations and loans can be found in the Compensation report.

6.1 Voting right limitation and representation

At Liechtensteinische Landesbank’s General Meeting of Shareholders, each share carries one vote. In
accordance with Art. 306a ff. of PGR / Liechtenstein Law on Persons and Companies, LLB shares held
by Liechtensteinische Landesbank itself and its subsidiaries (208’055 shares as at 31 December 2023)
are not eligible to vote. Beyond that, there are no voting right limitations.

Each shareholder has various possibilities of participating in the General Meeting of Shareholders. At
the General Meeting of Shareholders they can vote their own shares or authorise a third party in
writing to vote them, or have them voted by another shareholder eligible to vote. The Chairman of
the General Meeting shall decide whether the authorisation is valid. A person acting as a
representative may act on behalf of more than one shareholder and vote differently for the various
shares they represent. Shareholders may also vote their votes in writing or electronically prior to the
General Meeting (postal voting). On account of the many different voting possibilities,
Liechtensteinische Landesbank has decided not to designate an independent proxy in accordance
with Art. 18, para. 1 of the statutes (www.llb.li/statutes). LLB is not subject to the pertaining provision
of the Swiss ordinance against excessive compensation by listed public companies (OaEC).

6.2 Statutory quorum

At the General Meeting of Shareholders, a quorum is present if half of the share capital is
represented. The Board of Directors can decide to permit shareholders to vote their votes in writing or
electronically. If a shareholder votes their shares prior to the General Meeting (postal voting), their
share capital is regarded as being represented for the purpose of constituting a quorum. If a quorum
is not constituted, a further General Meeting of Shareholders has to be convened within two weeks
that makes decisions irrespective of the represented shares, unless otherwise prescribed by
mandatory laws and statutes.

If this is not the case, the General Meeting passes its resolutions and decides its elections by an
absolute majority of the votes cast.

LLB Annual Report 2023 — Sustainability report


https://llb.li/en/llb/investors/general-meeting-of-shareholders/statutes

133

Corporate Governance

6.3 Convening of the General Meeting of Shareholders

The Board of Directors convenes an ordinary General Meeting of Shareholders with a period of
notice of 30 days. The meeting must be held within six months following the end of a business year.
The invitation to the General Meeting is to be published on the company’s website as well as, if
necessary, in other media. The invitation must contain the information prescribed by law, especially
the agenda to be dealt with at the meeting, the proposals of the Board of Directors and, in the event
of elections, the names of the proposed candidates.

An extraordinary General Meeting may be convened by the Board of Directors if this is in the urgent
interests of Liechtensteinische Landesbank or at the written request - stating the reason for convening
the extraordinary General Meeting - of shareholders representing at least 10 per cent of the share
capital.

6.4 Agenda

The Board of Directors sets the agenda for the General Meeting of Shareholders in accordance with
Art. 14 of Liechtensteinische Landesbank’s statutes (www.llb.li/statutes). The General Meeting can
only vote on items which are included in the agenda, with the exception of proposals to convene an
extraordinary General Meeting.

Shareholders who jointly represent not less than 5 per cent of the share capital can request that an
item be placed on the agenda and be submitted to the General Meeting by tabling a resolution.
Requests for items to be placed on the agenda must be received, at the latest, 21 days prior to the
date of the General Meeting. The Board of Directors shall publish the amended agenda at least
13 days prior to the date of the General Meeting.

Shareholders who jointly represent not less than 5 per cent of the share capital have the right, prior to
the General Meeting, to submit proposals regarding items on the agenda or items that have been
added to the agenda. Furthermore, any shareholder may submit proposals regarding items on the
agenda during the General Meeting.

6.5 Registration in the company’s share register

Liechtensteinische Landesbank has exclusively issued registered shares. It maintains a share register
containing the names of the owners of registered shares. Upon request, the purchasers of registered
shares are entered in the share register as shareholders with voting rights provided that they
expressly render a declaration that they have purchased these shares in their own name for their own
account. If the purchaser is not willing to render such a declaration, the Board of Directors can refuse
to enter the shares in the register. Pursuant to Art. 5a of the statutes (www.llb.li/statutes), the Board of
Directors has determined that nominee registrations without such a declaration shall generally be
entered without voting rights. In order for the right to vote to be exercised at the General Meeting of
Shareholders, entry in the share register must be made at the latest three working days prior to the
date of the General Meeting. Accordingly, the deadline for entry in the share register for the General
Meeting on Friday, 19 April 2024 was fixed at 5 p.m. on Friday, 12 April 2024. From 13 April to

19 April 2024 no entries will be made in the share register.

Liechtensteinische Landesbank is a banking institute licensed under Liechtenstein law with its
registered office in the Principality of Liechtenstein. As a Liechtenstein bank listed on the SIX Swiss
Exchange, not only Liechtenstein law but also various Swiss regulations apply to Liechtensteinische
Landesbank AG. Since 1 January 2016, the provisions regarding the disclosure of significant
shareholders are regulated in the Financial Market Infrastructure Law and in the Financial Market
Infrastructure Ordinance and also apply to LLB.

Shareholders falling below or exceeding the threshold percentages of 3, 5, 10, 15, 20, 25, 33.33, 50,
or 66.67 of voting rights are obliged to notify SIX and LLB (www.llb.li/thresholds).

Liechtensteinische Landesbank’s statutes contain no regulations comparable with the Swiss provisions
regarding opting out or opting up. Likewise, there are no change of control clauses in favour of the
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members of the Board of Directors and / or the members of the Group Executive Board or other
senior executives.

Pursuant to the Law on the Liechtensteinische Landesbank, the Principality of Liechtenstein holds at
least 51 per cent of the capital and votes.

8.1 Duration of mandate and term of office of the auditor in charge

8.1.1 Date of acceptance of existing auditing mandate

Every year, the General Meeting of Shareholders appoints one or more natural or legal entities as the
independent auditors in accordance with the legal provisions. The independent auditors examine the
company’s adherence to the legal provisions, the statutes and the other regulations.

KPMG Liechtenstein AG, Vaduz, has held the mandate as independent auditor, according to the Law
on Persons and Companies and the Banking Law, since the General Meeting on 7 May 2021. KPMG
was re-elected at the General Meeting on 5 May 2023 at the proposal of the Board of Directors for a
period of one year.

8.1.2 Term of office of the auditor in charge of the current auditing mandate
Philipp Rickert has been the responsible auditor in charge since 2021. The auditor in charge changes
every seven years.

8.2 Audit fees

In the 2023 business year, KPMG invoiced the companies of the LLB Group for CHF thousands 1’297
(2022: CHF thousands 1'172) in respect of audit fees. These fees include the work carried out as
required by the respective regulatory authorities. In addition, in the 2023 business year, KPMG
received CHF thousands 147 (2022: CHF thousands 123) for services in connection with our own
investment funds.

The Group Audit Committee oversees the fees paid to KPMG for their services.

8.3 Additional fees

For other services, KPMG invoiced the LLB Group companies CHF thousands 322 (2022:
thousands CHF 348) in the 2023 business year.

Audit fees and additional fees

in CHF thousands 31.12.2023 31.12.2022
Audit fees 1'297 1'172
Additional fees 322 348
Taxation advice 230 273
Regulatory advice 90 43
Legal and other advice 2 33

8.4 Information instruments of the external auditors
The Group Audit Committee fulfils a supervisory, control and monitoring function, which also extends
to the internal and external auditors. It is responsible, among other tasks, for:

Discussing and taking note of the risk analysis made by the external auditors, the auditing strategy
derived from it and the respective risk-oriented auditing plan;

The discussion of major problems identified during the auditing process with the external auditors;
The monitoring of the implementation of recommendations put forward by the external auditors
and Group Internal Audit to eliminate problems;

The evaluation of the audit reports submitted by the external auditors and Group Internal Audit to
the Board of Directors;

The assessment of the qualification, quality, independence, objectivity and performance of the
external auditors and Group Internal Audit;
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The discussion of the annual activity report and the annual audit plan including a risk analysis of
Group Internal Audit, with an evaluation of whether this function has adequate resources and
competences, as well as the submission of requests for approval to the Board of Directors;

The examination of the compatibility of external auditors’ auditing activities with possible
consulting mandates as well as the evaluation and discussion of their professional fees;

The evaluation of the collaboration between the external auditors and Group Internal Audit;

The submission of a proposal to the Board of Directors for the attention of the General Meeting
regarding the appointment or dismissal of the external auditors (appointed according to the
Banking Law and the Law on Persons and Companies). The Group Audit Committee is responsible
for defining the procedure to appoint new external auditors.

The external auditors perform their work in accordance with the legal provisions and according to the
principles of the profession in the respective country of domicile of the Group company as well as
according to the International Standards on Auditing. The independent auditors regularly report to
the Board of Directors, the Group Audit Committee and the Group Executive Board about their
findings and submit suggestions for improvements to them. The most important report is the
regulatory audit report on the LLB Group. This summarised report is submitted in writing to the Board
of Directors once a year. The responsible auditor in charge of the external auditors makes its
comments on the report at a meeting of the Group Audit Committee. All reports from the internal and
external auditors that affect all Group companies are dealt with by the Group Audit Committee.

Significant findings in the reports of the internal and external auditors received since the last meeting
that affect all Group companies are discussed at the next meeting of the Group Audit Committee.

The Head of Group Internal Audit is responsible for providing the relevant information. The function
reports directly to the Group Audit Committee. The Head of Group Internal Audit is appointed by the
Board of Directors and is subordinate to the Board’s Chairman.

Representatives of the external auditors attended all six meetings of the Group Audit Committee
during the report period, but not the meetings of the Board of Directors. The Head of Group Internal
Audit attends all the meetings of the Group Audit Committee and also those of the Board of Directors.
The external auditors submit periodic reports dealing with the audit planning based on risk analysis,
the current audit reporting, the annual activity report as well as a comparison of actual with
budgeted fees.

The Group Audit Committee annually evaluates the performance of the external and internal
auditors in their absence. The following criteria are applied in assessing the performance of the
external auditors and their professional fees (auditing and additional fees): comparison of fees and
budgeted fees as well as the previous year’s fees, feedback from the departments audited, quality of
the auditors’ findings, structured assessment of the auditors’ expertise. The independence of the
external auditors is evaluated on the basis of the information concerning independence provided in
the annual report of KPMG Liechtenstein AG and an assessment of their conduct. The cost planning
and its observance are also reviewed and discussed annually. Furthermore, the Group Audit
Committee periodically reviews alternatives and submits a proposal to the full Board of Directors for
the attention of the General Meeting regarding the appointment of the independent auditors and
Group auditor.

Additional orders are placed on the basis of offers from competitors taking into consideration the
level of expertise. The Group Audit Committee bases its assessment of the placing of orders for
additional services on the periodic reports it receives from Group Internal Audit regarding reliability,
scope and relation to audit fees.

The Group Audit Committee reports to the full Board of Directors once a year concerning the activities
of the external auditors and the assessment of their performance.

The external auditors have direct access to the Board of Directors at all times. The Group Audit

Committee is the primary contact partner for the external auditors. They hold regular discussions with
the Chairman of the Board of Directors and the Chairman of the Group Audit Committee.
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Liechtensteinische Landesbank simultaneously, comprehensively and regularly provides its
shareholders, clients, employees and the general public with information. This ensures that all
stakeholder groups are treated equally. To ensure equality of opportunity and transparency,
relationships with the financial community as well as with the media and other interested circles are
established and maintained and trust is created. The most important information media of
Liechtensteinische Landesbank are the website (www.lb.li), the annual and interim reports, media
communiqués, the media and financial analysts conference, the webcast for media and analysts as
well as the General Meeting of Shareholders.

As a listed company, Liechtensteinische Landesbank is obliged to publish information about potential
share-price-relevant facts (ad hoc publicity, Art. 53 of the exchange listing regulations). Interested
parties can register to automatically receive ad hoc communiqués at www.llb.li/registration. Ad hoc
communiqués are published under the link www.llb.li/media-communiques.

For questions, please contact the following person who is responsible for investor relations:

Cyrill Sele

Head Group Corporate Communications & Sustainability
Stadtle 44 /P. O. Box 384

9490 Vaduz

Phone +423 236 82 09

Mail cyrill.sele@lb.li

Date Time Event
7.00 a.m. Publishing of 2023 business result at www.llb.li;
26 February 2024 10.30 a.m. Financial reporting and analyst conference
27 February 2024 2023 business result advertisement in the "Liechtensteiner Vaterland"
18 March 2024 Release of online Annual Report 2023 at ar2023.Ub.li
07 April 2023 Printed edition of short report 2023
19 April 2024 6.00 p.m. General Meeting of Shareholders
23 April 2024 Ex-dividend date
24 April 2024 Dividend record date
25 April 2024 Dividend payment date
7.00 a.m. Publishing of interim financial statement 2024; release of online interim

financial statement 2024 at hr2024.lb.li

26 August 2024 10.30 a.m. Webcast

27 August 2024 2024 interim financial result advertisement in the "Liechtensteiner Vaterland"

In connection with the preparation and publication of its annual and interim reports, the LLB Group
has imposed black-out periods, the purpose of which is to prevent insider trading, or the appearance
of insider trading, by the LLB Group or its employees. These black-out periods apply to persons and
business areas, and parties related to them, who / which have access, or could have access, to insider
information. These include, in particular, members of the Board of Directors, members of the Group
Executive Board, and their assistants, as well as staff of the Group Finance, Group Credit & Risk
Management, Group Corporate Development, Group Legal & Compliance, Group Corporate
Communications & Sustainability and Group Internal Audit Business Areas.

During the periods from 1 June and 1 December until one day after the publication of the interim

financial reporting and the annual financial reporting the persons concerned may not carry out
transactions in shares of LLB AG or financial instruments related to them.

The 3-year term of office of Chairman of the Board of Directors Georg Wohlwend, Vice Chairman
Richard Senti and member of the Board of Directors Thomas Russenberger come to an end at the
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32 ordinary General Meeting of Shareholders on 19 April 2024. The Board of Directors will propose
their re-election.

On 30 January 2024, the Liechtenstein Government amended the Participation Strategy for its
participation in the Liechtensteinische Landesbank AG. It defines the role of the Principality of
Liechtenstein as the majority shareholder of LLB. In the amended version, too, the Government
emphasises that it exercises the shareholder interests of the State within the framework of the
shareholders’ powers of the General Meeting of Shareholders and, in this regard, respects the
entrepreneurial autonomy as well as the rights and duties arising from its market listing. At the same
time, the Participation Strategy defines the majority shareholder’s expectations of LLB and offers
minority shareholders planning security. Further information can be found at www.llb.li/
participationstrategy.
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Compensation report

The LLB Group has a progressive compensation system that is
designed to encourage sustainable, long-term-oriented action by
management and employees.

Pursuant to the “Ordinance against Excessive Compensation with respect to Listed Stock
Corporations” (OaEC), Swiss public companies whose shares are listed on an exchange in
Switzerland or abroad must publish details about the compensation of the members of their
governing bodies in a compensation report. The details to be reported are set out in Art. 13 to 16 of
the OaEC.

According to the Regulatory Board Communiqué No. 2 / 2014 of 1 September 2014, No. II, all
companies listed on the SIX Swiss Exchange shall have to disclose the same information on corporate
governance. Issuers that do not have to comply with the regulations of the OaEC have, therefore, to
publish details about the compensation of the members of the Board of Directors and the Board of
Management in the same manner as Art. 14 to 16 of the OaEC. Liechtensteinische Landesbank AG
fulfils this obligation with the publication of this compensation report.

The compensation policy, the basis and elements of the compensation as well as the responsibilities
and procedure for determining compensation are described below. The chapter concludes with
compensation for the 2023 business year.

On 18 August 2011, the Board of Directors issued the Group regulation “Compensation policy of the
LLB Group” for Liechtensteinische Landesbank AG and its Group companies (revised on 1 February
2023). The Group regulation is based on: the current version of the Ordinance on Banks and
Investment Firms (Banking Ordinance) of 22 February 1994, in particular Appendix 4.4; EU Directive
2013 / 36 / EU (CRD) of 26 June 2013 as amended by EU Directive 2019 / 878 (CRD V) of 20 May
2019; Regulation No. 575 / 2013 (CRR) of 26 June 2013 as amended by 2019 / 876 (CRR II) of

20 May 2019; Delegated Regulation No. 527 / 2014 of 12 March 2014; Delegated Regulation

No. 2021 / 923 of 25 March 2021; Delegated Regulation No. 861 / 2016 of 18 February 2016; and
EBA Guideline EBA / GL / 2021 / 04 of 2 July 2021. The LLB Group applies these legal provisions in a
manner that is commensurate with its size and internal organisation as well as the type, scope and
complexity of its business.

The Group regulation “Compensation policy of the LLB Group” regulates the framework for the
Group-wide compensation policy, in particular in regard to its alignment to risk management. It
stipulates the basis, values and objectives and sets out the minimum requirements for the design of
the compensation systems. In addition, it regulates Group-internal and Group-external reporting as
well as related responsibilities. The Group regulation “Compensation policy of the LLB Group” applies
particularly to those persons who are identified as risk takers as part of a process that is carried out
annually. For its implementation at Liechtensteinische Landesbank AG, the Board of Directors has
also issued the separate Group regulation “Compensation standards of LLB & LCH & ASM” (revised on
1 February 2023).

As a company exempt from Art. 12, Para. 2 of the OaEC, Liechtensteinische Landesbank has no

statutory rules on compensation, participations and loans. The Group companies issue company-
specific compensation guidelines that take into consideration the applicable (special) legal
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regulations. Deviations from the Group regulation are only permitted if they arise from mandatory
low or special legal regulations.

The compensation policy is in line with the business strategy as well as the targets and values of the
LLB Group and is based on the following principles:

Sustainability and risk adjustment: Compensation practices must contribute to long-term
corporate development. They must support risk management and the pursuit of both sustainable
increases in the company’s value as well as long-term client and employee retention. The
compensation policy must create incentives that ensure the appropriate risk-taking behaviour by
individuals in order to counteract any conflicts of interest. In addition, compensation policy is
designed so as to take into account and promote sound and effective risk management with
respect to sustainability risks. Specifically, the compensation structure does not encourage
excessive risk-taking with respect to sustainability risks. This is ensured, among other things, by
appropriately addressing risks with regard to sustainability aspects and business performance. The
LLB Group applies these principles also to corresponding target agreements with relevant persons.
Foundation of trust: The design of the compensation regulations and processes is founded on
mutual trust between the employee and the employer. This is necessary because there are time
differences between the provision of the performance and the acceptance of responsibility on the
one hand, and the payment of the compensation on the other. Furthermore, a performance
appraisal has subjective elements. For this reason, it is necessary to maintain the voluntary nature
of the payment of the variable component and to indicate the scope for discretion in this area.
Performance and success orientation: Compensation practices have to reward both individual
performance and company-related performance. The focus on the Group’s success promotes, and
is in line with, the LLB Group’s long-term interests. Acknowledging individual performance serves
performance motivation, the management of individual performance contributions towards
achieving company targets as well as the retention of top performers.

Simplicity, clarity and comprehensibility: The compensation regulations and models are to be
kept simple, clear and comprehensible. Both employees and third parties alike should be able to
easily understand the basic concepts.

Fair compensation in accordance with responsibilities and management level: When determining
compensation, the workload as well as the value of the function in question have also to be taken
into consideration and the different management level requirements reflected in a clear and fair
manner.

Group orientation: Compensation has to promote Group orientation. Participation in the long-term
development of value through shared ownership in the form of an appropriate share option
scheme is intended to increase commitment to the Group’s success and identification with the
corporate Group.

Freedom from discrimination: All decisions concerning the employment relationship, including
decisions on compensation, are based on the qualifications, the performance and the conduct of
the employee or on other objective corporate considerations.

The compensation policy sets out the objectives, processes and requirements for the design of the
compensation. It also contains rules for the alignment between compensation and risk management.
For employees who receive a variable component of compensation, the compensation model
specifies the ratio between fixed and variable portions and the allocation mechanism for the variable
portion.

The compensation model of the LLB Group

The LLB Group’s compensation model is geared towards performance-linked compensation. This
means that an above-average performance has a positive and a below-average performance a
negative effect on the amount of compensation. In accordance with the compensation policy, the
compensation model is geared towards sustainable, long-term-oriented action.

The LLB Group’s compensation model was developed in conjunction with HCM International.
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Group Performance Indicator

A key indicator for the performance of the LLB Group is the so-called Group Performance Indicator
(GPI). With the GPI, LLB Group employees with a variable salary component can directly participate
in the earnings generated. Net profit over the last three years serves as the basis for the calculation,
weighted at a ratio of 60 (current year) :30 (last year) :10 (year before last year). The Group Board of
Directors has determined that a percentage of net profit be allocated to the bonus pool for sharing
among the employees. The percentage will be maintained over the strategy period and will only be
reviewed in exceptional circumstances (such as in the case of major acquisitions).

The Board of Directors of the LLB Group has the option to increase or reduce the size of the bonus
pool (a fixed percentage of net profit) by 20 per cent based on a qualitative assessment. Here an
assessment is made as to the extent to which the performance of the management and the
employees is reflected in the company’s results.

The compensation system of the LLB Group
The compensation system is essentially based on the following approaches:

Clear performance incentives, performance orientation and transparency: A target
compensation (total compensation or total target compensation) is defined for each employee.

A bonus-malus logic ensures that employees earn more or less than their target compensation
depending on whether they exceed or do not attain their objectives. Acknowledging individual
performance fosters the contribution of individual performance to the achievement of company
targets as well as the retention of top performers.

Uniform focus on the structure of the LLB Group: The compensation system across the whole
Group follows a uniform logic and is in accordance with the management structure.

Fair compensation in accordance with responsibilities and management level: The determination
of compensation considers the workload as well as the value of the function in question and
reflects the different requirements in a clear and fair manner.

Objective orientation: The variable component of the target compensation depends on the salary
model and the attainment of objectives, which are determined during the annual objectives-setting
process and reflect the orientation of and change in the bank. The focus on the GPI promotes, and
is also in line with, the LLB Group’s long-term interests. The fulfilment of basic tasks is shown
through the function level and thus in the assignment of the reference compensation curve.
Fairness and freedom to act: The variable salary component is a significant part of the target
compensation. Internal transfers and departures are possible at any time and calculated fairly on
a pro rata basis.

Integrity and trust: Mutual trust between the employee and the employer is necessary because
there is a time difference between the provision of the performance and the acceptance of
responsibility on the one hand, and the payment of the compensation on the other. Furthermore, a
performance appraisal is always subjective. As a reliable employer, the LLB Group also stands by
its employees in difficult times.

These approaches should ensure the understanding of the functioning of the compensation system
and fairness for the employees.

Target compensation

Around 36 per cent of employees receive a fixed compensation without a variable component. For
around 64 per cent of employees, the target compensation (total target compensation) consists of a
fixed and a variable component. The fixed component encompasses all contractually agreed or
statutory compensation, which is already stipulated prior to the provision of any performance. The
variable component includes, in particular, those elements of compensation which vary depending
on various criteria, such as the business success of the company, the individual performance of the
employee or the results attained by the organisational unit. In general, the amount and payment of
the variable component is at the free discretion of the employer.

Fixed component of target compensation

The fixed component must be reasonably proportionate to the variable component. This is specified
in the individual compensation guidelines of Liechtensteinische Landesbank AG and of the LLB Group
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companies. Depending on the salary model, it varies from 67 to 100 per cent of the target
compensation.

Variable component of target compensation

The variable component of the target compensation is paid in cash and / or in the form of an
entitlement to acquire LLB shares, which are subject to a deferral or blocked period of five years (for
members of senior management and risk takers) or six years (for members of the Group Executive
Board). Other financial instruments, such as options or bonds, are not considered. The variable
component may not exceed 100 per cent of the fixed component of the total compensation.

A clawback ruling applies to the blocked portion of the variable compensation, which is largely
governed by the individually attained performance and the risks taken. If a significant change occurs
in the assessment of performance and risks during the blocking period (for example, inadequate due
diligence, untrustworthy business management or taking excessive risks), the acquired share
entitlements are to be reduced accordingly. The body which determines the amount of the variable
compensation during the annual compensation process will decide about the reduction of the share
entitlements. Shares that have been transferred into the ownership of the employees can be clawed
back by the company within three years should there be a material negative impact on its interests.
The deferred portion can also be cancelled before the transfer of ownership should average net
profit over the respective deferral period be negative.

A guaranteed variable compensation, for example in the form of a minimum bonus, may only be
promised in exceptional circumstances and must be limited to the first working year. As a basic
principle, no severance compensation and no additional voluntary annuity payments will be made to
employees who leave the company.

The fixed compensation component and the variable target compensation are insured in the staff
pension scheme for old age, death and invalidity. The employees of the LLB Group receive fringe
benefits in the form of preferential conditions on bank products as customary in the industry as well
as a limited preferential interest rate for mortgage loans and on credit balances.

Group Internal Audit is responsible for reviewing the implementation of the Group regulation
“Compensation policy of the LLB Group” once a year. The results of this review are reported to the
Board of Directors in writing. The compensation of senior executives in the areas of risk management
and compliance at the parent bank and at the LLB Group companies is reviewed once a year by the
relevant Board of Directors or by the Compensation Committee (if such a body exists in the Group
company). The Group Nomination & Compensation Committee carries out these tasks for the Group
functions.

Board of Directors

The Board of Directors stipulates the amount of compensation of its members in accordance with
their duties and responsibilities. The members of the Board of Directors receive a fixed compensation,
which includes the participation in (ordinary and extraordinary) meetings and the General Meeting of
Shareholders. Activities in committees are compensated by a fixed amount per committee per year;
no additional attendance fees are paid. The compensation is paid out in cash and in the form of
entitlements for the acquisition of LLB shares. The number of LLB shares for the entitlement is
calculated on the basis of the average share price in the fourth quarter of the business year. The
entitlement is subject to a blocked period of three years.

The members of the Board of Directors do not receive any variable compensation. They also do not
profit from the additional benefits for staff (fringe benefits) or from their preferential conditions on
bank products. Business relations with them are subject to the same conditions that apply to
comparable transactions with third parties. On account of legal provisions, no severance payment
may be made in the event of the termination of a mandate (Art. 21, Para. 2 of the law concerning the
control and supervision of public companies).
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Compensation in 2023 was determined on the basis of a compensation benchmark, which was
comprised of 20 companies from the banking and investment services industry in Liechtenstein and
Switzerland that have a comparable business model, carried out by Hostettler & Company. Their
business performance, balance sheet total and number of employees (FTEs) are all within a range of
about 50 to 250 per cent of the size of LLB. Measured by financial size, LLB lies close to the median of
the defined comparable companies. The structure and the amount of compensation remained
unchanged in 2023.

Group Executive Board

A target compensation is defined for each member of the Group Executive Board. It consists of a fixed
compensation (67 %) and a variable target compensation (33 %). The target compensation
corresponds to the compensation attributable to the member of the Group Executive Board if net
profit develops in line with the medium-term earnings expectations of the Group Board of Directors.

The compensation model also contains a bonus-malus provision. The members of the Group
Executive Board receive more or less than their target compensation depending on whether they
exceed, partly attain or do not attain the annual objectives. The maximum bonus possible is

150 per cent of the variable target compensation and the maximum malus possible is 50 per cent of
the variable target compensation.

The fixed compensation in relation to the functions of the Group Executive Board in 2023 was
determined on the basis of a compensation analysis carried out by the Kienbaum Consultants
International company in 2022. It comprised between 20 and 24 comparable banks and between
24 and 31 comparable positions per function represented on the Group Executive Board. The
comparable groups included in particular financial institutions that are of a similar size to LLB. This
means that companies with a size of up to plus / minus 50 per cent were used in the comparison.
Relevant for the determination of size was the number of people employed on the one hand, and the
balance sheet total on the other. In the case of significantly larger companies, comparable positions
with a similar scope of responsibility, which are typically found at lower hierarchical levels, were
used. In addition, the determination of comparable functions was — where possible - based on the
function value.

The amount of the variable compensation is determined by the success of the Group as measured by
the Group net profit.

The Board of Directors can adjust the variable compensation, based on the individual performance
within the framework of the Management by Objectives (MbO) process, by plus or minus 10 per cent
of the variable target compensation.

A GPI of 100 per cent means that net profit corresponds to the medium-term earnings expectations
as defined by the Board of Directors and so members of the Group Executive Board receive the
variable target compensation. The variable compensation is linearly dependent on the GPI. The
lower limit is set at 50 per cent and the upper limit at 150 per cent of the bonus pot.

The fixed compensation is paid out in cash every month, the variable component in the first quarter of
the following year. The variable compensation comprises a short-term incentive (STI) and a long-
term incentive (LTI). The distribution between the STI (40 %) and the LTI (60 %) is statutorily fixed. The
STlis paid in cash and the LTl is paid in cash (10 %) and in the form of an entitlement to acquire LLB
shares (50 %). The number of LLB shares for the LTl is calculated on the basis of the average share
price in the fourth quarter of the business year. The LTl is subject to a deferral period of five years. The
transfer of ownership of the deferred portion follows a pro rata logic, whereby each year the
ownership of a fifth of each allocation is transferred. After the transfer of ownership of the LLB shares,
each pro rata portion is subject to a blocked period of one year. The blocked portion is then released
in LLB shares. The first release takes place two years (after a deferral period of one year and a
blocked period of one year) after the allocation was made. The dividends are transferred pro rata
after the General Meeting of Shareholders in the year released. Both the deferral period and the
blocked period remain in force even after termination of employment. Upon the death of a
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beneficiary, the entitlement to the deferred portion and the blocked portion including the release in
corresponding LLB shares becomes due.

The share entitlement can be withdrawn or reduced if there is a significant change in the assessment
of performance and / or risk-taking behaviour of the member of the Group Executive Board during
the period. The deferred portion can also be cancelled before the transfer of ownership should
average net profit over the respective deferral period be negative. At the end of the deferral period,
the Group Nomination & Compensation Committee examines whether the conditions for the
entitlement have been met in full (malus system). The Committee submits its decision to the Board of
Directors for approval. The latter makes the final decision.

If an employee has intentionally committed a criminal offence or fraud or violated a law that causes
significant damage to the company or is otherwise very detrimental to the company’s interests, the
company has the right, within three years, to claw back shares that have already been transferred
into the ownership of the employee.

The employment relationship of the members of the Group Executive Board is stipulated in individual
employment contracts. The period of notice is generally four months. The contracts of employment
do not contain any special clauses, such as, for example, severance compensation following the
termination of employment or in the event of a change in control.

The fixed compensation component and the variable target compensation are insured in the staff
pension scheme for old age, death and invalidity. The members of the Group Executive Board are
subject to the same conditions in relation to fringe benefits as apply to other employees of the

LLB Group. The preferential conditions on bank products as customary in the industry largely consist
of a limited preferential interest rate for mortgage loans and on credit balances.

The Group Nomination & Compensation Committee (see chapter Corporate governance) advises the
Board of Directors in all aspects concerning compensation. Its tasks include:

The formulation of recommendations for the stipulation of principles and the establishment of
regulations for the compensation policy concerning the members of the Board of Directors, the
members of the Group Executive Board and the other employees of the bank for submission to the
Board of Directors;

The formulation of proposals for the compensation of members of the Board of Directors and the
members of the Group Executive Board as well as the Head of Group Internal Audit for submission
to the Board of Directors in accordance with existing principles and regulations;

The annual review of Group regulations “Compensation policy of the LLB Group”, “Compensation
standards of LLB & LCH & ASM” as well as “Fit & Proper — Assessment of the members of the Board
of Management, the Board of Directors and the holders of key functions” for submission to the
Board of Directors;

The annual review of the compensation of the members of the Board of Directors, the members of
the Group Executive Board, the Head of Group Internal Audit and senior executives in the areas of
risk management and compliance pursuant to Group regulations “Compensation policy of the

LLB Group” and “Compensation standards of LLB & LCH & ASM” for submission to the Board of
Directors in accordance with existing principles and regulations.

The full Board of Directors approves the decision-making principles and regulations governing
compensation and specifies annually the amount of the compensation for the members of the Board
of Directors and the members of the Group Executive Board, which reflects their relevant professional
experience and the organisational responsibility they bear in the company. The decision regarding
the amount of the compensation of the members of the Board of Directors and the members of the
Group Executive Board is made at the discretion of the Board of Directors and is based on their duties
and function. The amount of variable compensation of the Board of Management is dependent on
the individual fixed compensation from the compensation model. The Chairman of the Group
Executive Board has a right of proposal concerning the compensation of the other members of the
Board of Management. The members of the Group Executive Board are not present at the discussion
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and the decision concerning the amount of their compensation. Pursuant to Art. 12, Para. 2 of the Law
on the Liechtensteinische Landesbank, the Board of Directors must inform the Government about the
compensation ruling specified for it. Liechtensteinische Landesbank submits the compensation report
with the total compensation of the Board of Directors and the Group Executive Board to the General
Meeting of Shareholders as a part of the annual report. It also does not hold an advisory vote on the
question of compensation.

For the 2023 business year, the members of the Board of Directors received a fixed compensation of
CHF thousands 784. Contributions to benefit plans and other social contributions amounted to

CHF thousands 121. The fixed compensation was paid in cash (CHF thousands 784) as well as in the
form of an entitlement to acquire LLB shares (CHF thousands 170). The entitlement is subject to a
blocked period of three years.

In comparison with the previous year, the total compensation of the members of the Board of
Directors increased by CHF thousands 14 or 1.3 per cent. The higher compensation expense in 2023
was attributable mainly to a moderate adjustment to attendance fees.

For the 2023 business year, the members of the Group Executive Board received a fixed
compensation of CHF thousands 3’199 and a variable compensation of CHF thousands 1'733.
Contributions to benefit plans and other social contributions amounted to CHF thousands 1'042. The
fixed compensation was paid in cash. The variable compensation was paid in cash (40 %) as well as
in the form of an entitlement to acquire LLB shares (50 %) and a deferred cash component (10 %),
both of which are subject to a deferral and blocked period of six years. The number of shares for the
share-based compensation is calculated from the average share price of the last quarter of 2023
(CHF 63.68). The variable compensation for the members of the Group Executive Board was, on
average, approximately 54 per cent of the fixed compensation or 35 per cent of total compensation.

The total compensation of the members of the Group Executive Board in 2023 decreased by
CHF thousands 174 or 2.8 per cent. This decrease was primarily the result of the variable
compensation, which was reduced by CHF thousands 179 or 9.4 per cent.

The total compensation of the members of the Board of Directors and the members of the Group
Executive Board for the 2023 business year is reported on an accrual basis. The variable
compensation was charged to the 2023 income statement. Payment of the STl to the members of the
Group Executive Board will be made in the first quarter of 2024. The share entitlements (LTI) of the
Group Executive Board and the Board of Directors are subject to a blocked period of six and three
years respectively.

Details of the compensation and the participations of the members of the Board of Directors and the
members of the Group Executive Board, as well as loans to them are shown in the following table.
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Compensation of key management personnel

Contribution to
benefit plans

Fixed Variable and other social

compensation compensation Entitl H contributi Total
in CHF thousands 2023 2022 2023 2022 2023 2022 2023 2022 2023 2022
Members of the Board of Directors
Georg Wohlwend, Chairman 300 300 0 0 40 40 86 86 426 426
Gabriela Nagel-Jungo, Vice Chairwoman until 5 May 2023 42 124 0 0 10 30 6 11 58 165
Richard Senti, Vice Chairman since 5 May 2023? 117 72 0 0 27 20 11 7 155 99
Nicole Brunhart, Member since 5 May 2023? 45 0 13 3 61 0
Leila Frick-Marxer, Member since 6 May 20223 65 42 0 0 20 13 5 3 90 58
Patrizia Holenstein, Member until 6 May 20223 24 0 7 0 0 31
Urs Leinh&user, Member until 5 May 2023 %4 31 82 0 0 7 20 0 0 38 102
Thomas Russenberger, Member 75 70 0 0 20 20 7 6 102 96
Karl Sevelda, Member 64 64 0 0 20 20 0 0 84 84
Christian Wiesendanger, Member since 5 May 20237 45 0 13 3 61
Total 784 778 0 0 170 170 121 113 1'075 1'061
Members of the Board of Management
Gabriel Brenna, Group CEO 870 870 207 261 311 261 239 234 1'627 1'626
Other members of the Board of Management 2'329  2'329 486 695 729 695 803 803  4'347  4'522
Total 3'199  3'199 693 956 1'040 956 1'042 1'037 5'974 6'148

1 The members of the Board of Directors receive a portion of their fixed compensation in the form of entitlements. With the members of the Executive
Management, 50 per cent of the variable compensation consists of entitlements, which contain shares and, since 2023, also a cash component. The

total compensation comprises the total of the fixed and variable compensation plus the entitlements.

2 The members of the Board of Directors receive a portion of their fixed compensation in the form of entitlements. With the members of the Executive
Management, 50 per cent of the variable compensation consists of entitlements, which contain shares and, since 2023, also a cash component. The

total compensation comprises the total of the fixed and variable compensation plus the entitlements.
3 On 6 May 2022, Patrizia Holenstein stepped down from the Board of Directors due to the term of office limitation rule. As her replacement, the
General Meeting of Shareholders elected Leila Frick-Marxer for a first term of office of three years.

4 The compensation was paid to Adulco GmbH.
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Shareholdings of related parties

Registered shares

31.12.2023 31.12.2022

Members of the Board of Directors
Georg Wohlwend, Chairman 3'695 3'065
Gabriela Nagel-Jungo, Vice Chairwoman until 5 May 2023 * 2'448
Richard Senti, Vice Chairman since 5 May 2023 * 815 500
Nicole Brunhart, Member since 5 May 2023* 100
Leila Frick-Marxer, Member since 6 May 20222 0 0
Patrizia Holenstein, Member until 6 Mai 20222
Urs Leinh&user, Member until 5 May 2023 2'363
Thomas Russenberger, Member 515 200
Karl Sevelda, Member 209 0
Christian Wiesendanger, Member since 5 May 2023 0
Total 5'334 8'576
Members of the Board of Management
Gabriel Brenna, Group CEO 27'938 32'180
Christoph Reich, Vice Group CEO 23'662 21'810
Natalie Flatz 10'787 9'250
Patrick Firer 10'237 8'000
Urs Muller 34'698 32'794
Total 107'322 104'034
Other related companies and parties
Related parties 4'800 4'800
Total 4'800 4'800
1 On 5 May 2023, Gabriela Nagel-Jungo and Urs Leinhduser stepped down from the Board of Directors due to the term of office limitation rule. In

their place, the General Meeting of Shareholders elected Nicole Brunhart and Christian Wiesendanger for a first term of office of three years.

Richard Senti took over the office of Vice Chair from Gabriela Nagel-Jungo.
2 On 6 May 2022, Patrizia Holenstein stepped down from the Board of Directors due to the term of office limitation rule. As her replacement, the

General Meeting of Shareholders elected Leila Frick-Marxer for a first term of office of three years.
No member of the Board of Directors or the Board of Management owns more than 0.2 per cent of
the voting rights.
Loans to key management personnel

Fixed mortgages Variable mortgages Total

in CHF thousands 31.12.2023 31.12.2022 31.12.2023 31.12.2022 31.12.2023 31.12.2022
Members of the Board of Directors
Georg Wohlwend, Chairman 0 0 0 0 0 0
Gabriela Nagel-Jungo, Vice Chairwoman until 5 May 2023 200 0 200
Richard Senti, Vice Chairman since 5 May 2023* 198 398 473 271 671 669
Nicole Brunhart, Member since 5 May 2023* 0 0 0
Leila Frick-Marxer, Member since 6 May 20222 0 0 0 0 0 0
Patrizia Holenstein, Member until 6 May 20222
Urs Leinh&user, Member until 5 May 2023 0 0 0
Thomas Russenberger, Member 0 0 0 0 0 0
Karl Sevelda, Member 0 0 0 0 0 0
Christian Wiesendanger, Member since 5 May 2023 0 0 0
and related parties 0 0 0 0 0 0
Total 198 598 473 271 671 869
Members of the Board of Management
Gabriel Brenna, Group CEO 0 0 0 0 0 0
Other members of the Board of Management 1'910 1'910 0 0 1'910 1'910
and related parties 0 0] 0 0 0 0
Total 1'910 1'910 0 0 1'910 1'910

1 On 5 May 2023, Gabriela Nagel-Jungo and Urs Leinhduser stepped down from the Board of Directors due to the term of office limitation rule. In
their place, the General Meeting of Shareholders elected Nicole Brunhart and Christian Wiesendanger for a first term of office of three years.
Richard Senti took over the office of Vice Chair from Gabriela Nagel-Jungo.

2 On 6 May 2022, Patrizia Holenstein stepped down from the Board of Directors due to the term of office limitation rule. As her replacement, the

General Meeting of Shareholders elected Leila Frick-Mar:

xer for a first term of office of three years.
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All mortgage loans to members of management in key positions and related parties are fully
secured.

At 31 December 2023, the remaining term to maturity of the fixed mortgages for the members of the
Board of Directors and related parties ranged between 27 and 37 months (previous year: between 3
and 49 months) at standard market client interest rates of 1.02 to 1.05 per cent per annum (previous
year: 0.75 to 1.25 %).

At 31 December 2023, the remaining term to maturity of the variable mortgages for the members of
the Board of Directors and related parties extended to a maximum of 3 months (previous year:

3 months) at standard market client interest rates of 2.51 per cent per annum (previous year: 1.28 %).
Following expiry, these are extended for a further 3 months providing they are not revoked.

At 31 December 2023, the remaining term to maturity of the fixed mortgages for the members of the
Board of Management ranged between 6 and 100 months (previous year: between 18 and
112 months) at interest rates of 0.81 to 1.80 per cent per annum (previous year: 0.81 to 1.80 %).

Of the total amount for mortgages for the members of the Board of Management,

CHF thousands 1’100 (previous year: CHF thousands 1’000) was granted at the preferential interest
rate for staff, the remainder was subject to standard market client interest rates. No other loans were
issued to the members of the Board of Management (previous year: none).

No value allowances for loans and other credit lines to management were necessary. LLB granted no
guarantees for management or related parties (previous year: none).

Liechtensteinische Landesbank AG paid no compensation to persons pursuant to Art. 16, OaEC. Loans
and credits to related parties pursuant to Art. 16, OaEC were granted at standard market conditions.
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CONTENT INDEX
ESSENTIALS SERVICE

GRI index

Liechtensteinische Landesbank has reported in accordance with the GRI Standards for the period
from 1 January 2023 to 31 December 2023.

For the Content Index — Essentials Service, GRI Services checked whether the GRI index was presented
in a manner that is consistent with the requirements for reporting in accordance with the GRI
Standards and whether the information in the GRI index is clearly presented and accessible to the
stakeholders. This service was provided for the German version of the report.

Liechtensteinische Landesbank publishes a sustainability report on an annual basis. This report was
published on 18 March 2024. Any questions or comments regarding this report can be sent by e-mail
(ir@llb.li) to Dr Cyrill Sele, Head Group Corporate Communications & Sustainability at
Liechtensteinische Landesbank AG (headquartered in Vaduz, Liechtenstein).

The Annual Report includes all companies named in the scope of consolidation section.

If a new presentation, calculation method or optimised data collection has led to different results for
the previous years for individual GRI disclosures, then this is noted under the respective statements.

Non-financial information and data has not been externally assured.

Find here Facts and figures highlighting the LLB Group’s commitment to the environment, society and
corporate governance (PDF).

GRI 1 used GRI 1: Foundation 2021

Applicable GRI Sector Standard(s) n.a.

General disclosures

Omission

GRI-Standard / other (Requirements ommitted (RO), Reason (R),
source Disclosure Location Explanation (E))

1. The organization and its reporting

practices

2-1 Organizational details Corporate Governance

2-2 Entities included in the

organization's sustainability reporting GRI-Index

2-3 Reporting period, frequency and

contact point GRI-Index

2-4 Restatements of information GRI-Index
GRI 2: General Dis-
closures 2021 2-5 External assurance GRI-Index
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2. Activities and workers
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GRI 2: General Dis-
closures 2021

2-6 Activities, value chain and other
business relationships

Strategy and organisation

2-7 Employees

Employees

2-8 Workers who are not employees

RO: Workers who are not employees. R:
Information not available/incomplete.

E: Our systems cannot currently record
workers who are not employees.

3. Governance

GRI 2: General Dis-
closures 2021

2-9 Governance structure and composi-
tion

Corporate Governance

2-10 Nomination and selection of the
highest governance body

Corporate Governance

2-11 Chair of the highest governance
body

Corporate Governance

2-12 Role of the highest governance
body in overseeing the management of
impacts

Our understanding of sustainability

2-13 Delegation of responsibility for
managing impacts

Our understanding of sustainability

2-14 Role of the highest governance
body in sustainability reporting

Our understanding of sustainability

2-15 Conflicts of interest

Corporate Governance

2-16 Communication of critical con-
cerns

Values and corporate management

2-17 Collective knowledge of the high-
est governance body

Our understanding of sustainability

2-18 Evaluation of the performance of
the highest governance body

Corporate Governance

2-19 Remuneration policies

Compensation report

2-20 Process to determine remunera-
tion

Compensation report

2-21 Annual total compensation ratio

Employees

4. Strategy, policies and practices

GRI 2: General Dis-
closures 2021

2-22 Statement on sustainable devel-
opment strategy

Letter to shareholders

2-23 Policy commitments

Values and corporate management

2-24 Embedding policy commitments

Our understanding of sustainability

Values and corporate management

2-25 Processes to remediate negative
impacts

Environmental and social responsibility
in banking

2-26 Mechanisms for seeking advice
and raising concerns

Values and corporate management

2-27 Compliance with laws and regula-
tions

Values and corporate management

2-28 Membership associations

Industry initiatives and corporate citi-
zenship

5. Stakeholder engagement

GRI 2: General Dis-
closures 2021

2-29 Approach to stakeholder engage-
ment

Material topics

2-30 Collective bargaining agreements

Employees
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GRI 3: Material Top-
ics 2021

Material topics

3-1 Process to determine material top-
ics

Material topics

3-2 List of material topics

Economic performance

Material topics

GRI-Standard /
other source

Disclosure

Omission
(Requirements ommitted (RO), Reason (R),
Location Explanation (E))

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Economic value creation

GRI 201: Economic
performance 2016

201-1 Direct economic value generated

and distributed Key figures
201-3 Defined benefit plan obligations
and other retirement plans Employees

201-4 Financial assistance received
from government

Economic value creation

Responsible corporate management

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Values and corporate management

Compliance

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Values and corporate management

GRI 205: Anti-corrup-
tion 2016

205-2 Communication and training
about anti-corruption policies and pro-
cedures

Values and corporate management

205-3 Confirmed incidents of corruption
and actions taken

Values and corporate management

GRI 205: Anti-com-
petitive behaviour
2016

206-1 Legal actions for anti-competi-
tive behavior, anti-trust, and monopoly
practices

Values and corporate management

Risk and reputation management

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Risk management

Digitalisation and innovative strength

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Economic value creation

Customer orientation

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Environmental and social responsibility
in banking

Sustainable financial services

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Environmental and social responsibility
in banking
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Climate protection and climate risk
management
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GRI Index

GRI 3: Material Top-
ics 2021

3-3 Management of material topics

Corporate environmental and climate
protection

GRI 302: Energy 2016

302-1 Energy consumption within the
organization

Corporate environmental and climate
protection

302-4 Reduction of energy consumption

Corporate environmental and climate
protection

GRI 305: Emissions
2016

305-1 Direct (Scope 1) GHG emissions

Corporate environmental and climate
protection

305-2 Energy indirect (Scope 2) GHG
emissions

Corporate environmental and climate
protection

305-3 Other indirect (Scope 3) GHG
emissions

Corporate environmental and climate
protection

305-5 Reduction of GHG emissions

Corporate environmental and climate
protection

Employer of choice

GRI 3: Material Top-

ics 2021 3-3 Management of material topics Employees
GRI 401: Employment  401-1 New employee hires and em-
2016 ployee turnover Employees
403-1 Occupational health and safety
management system Employees
403-4 Worker participation, consulta-
tion, and communication on occupa-
tional health and safety Employees
403-5 Worker training on occupational
health and safety Employees
403-6 Promotion of worker health Employees
GRI 403: Occupation-  403-7 Prevention and mitigation of oc-
al health and safety cupational health and safety impacts
2018 directly linked by business relationships ~ Employees
Recruitment and talent development
GRI 3: Material Top-
ics 2021 3-3 Management of material topics Employees
404-2 Programs for upgrading employ-
ee skills and transition assistance pro-
grams Employees
404-3 Percentage of employees receiv-
GRI 404: Training and  ing regular performance and career
education 2016 development reviews Employees
Diversity, equal opportunity and inclu-
sion
GRI 3: Material Top-
ics 2021 3-3 Management of material topics Employees
GRI 405: Diversity
and equal opportuni-  405-1 Diversity of governance bodies
ty 2016 and employees Employees
GRI 406: Non-dis- 406-1 Incidents of discrimination and
crimination 2016 corrective actions taken Employees
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GRI Index
Economic role and regional employer
GRI 3: Material Top-
ics 2021 3-3 Management of material topics Economic value creation
GRI 203: Indirect eco-  203-2 Significant indirect economic im-
nomic impacts 2016 pacts Economic value creation
Data protection and cyber security
GRI 3: Material Top-
ics 2021 3-3 Management of material topics Values and corporate management
418-1 Substantiated complaints con-
GRI 418: Customer cerning breaches of customer privacy
privacy 2016 and losses of customer data Values and corporate management
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Appendix

Appendix: Detailed EU
Taxonomy disclosure

The following pages contain detailed information on the LLB Group assets that are associated with
environmentally sustainable economic activities (based on the Taxonomy). This information must be
disclosed using the relevant templates in accordance with Art. 4 para. 2 of the Delegated Regulation
(EVU) 2021/2178. The relevant qualitative information can be found in the EU Taxonomy section.

LLB Annual Report 2023



| 4457 Sueo|jueqJtaju; puewsp uo Sy
98¢ S8AljeAllsq j44
Z2'€eT syuswnJisul Aynbg (X4
vl6 FEEEERE] v
L' 6€G.S S80UBAPE PUE SUEOT Ly
0/89.9 suol ebI|q0 2.nsO[sIP QYN O} (014
108[gns jou sal}J ediajunod A)unod N3 -UoN
€0 sjuswnJisul Ayinbg 6€
L3144 FEEE R E] 3¢
00 suko| uolyeAousl BuIp(ing yaIyM Jo 1€
9°€6G Aiadoud sjgeaoww o¢
|e10J9WWO0D Ag Pssi|ela)}.||0d SUBO| YdIyMm Jo
v ilpl SSOUBAPE pUEBSUBDT se
62981 suoi e61|qo 8.nso[sIP QYN O} e
108[qns jou (s3 NS UeY} J8Y30) SOIN PuE STINS

0'05G.8 sBupjelspun |ejoueul-uoN pue |eppueuly e¢
8'298.6 (10jeulwousp 8y} ul patsnodd)| z¢

uolje|nd|ed Yy Joj Jojesswnu sy} WoJj papnjoxe s)assy
00 00 00 00 L0 00 00 00 00 00 00 00 00 L0 L0 se|pedoud L€

9|qeAow W] [B]0JSWWOD PUB |Bljuspisal
:uoissessod Bupje} Aq psuielqo |essle||0)
00 00 00 00 00 00 00 00 00 00 00 00 00 00 €Sz Buioueulj JuswuIaAob |B20] JBYIO 0€
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 Buroueuyy BuisnoH 62
00 00 00 00 00 00 00 00 00 00 00 00 00 00 €6z Bujoueuyy sjuswiuierob |eo0T 8¢
00 00 00 00 00 00 00 00 00 00 00 SUEO| 3|31Y3A Jojow yalym jo L2
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 SUEBO| UoljeAouss BuIp|ing YIIYM Jo 92
00 00 00 00 00 00 00 00 00 00 00 00 00 00 9/6L.L Aytadoud sjgerowwl o174
|enuapisal Aq pssi|e.s}e]|0d SUEO| YIIYM Jo
00 00 00 00 00 00 00 00 00 00 00 00 00 00 g'9.€.8 SployssnoH e
00 00 0 Sl 00 00 00 €0 00 0 70 SG syuswnJsul Ayinbg €z
00 00 00 €s '8¢ 1’0 00 1’0 1o 8C 00 00 134 134 590l don buipnjoul ‘sailindss 1gad [44
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 $80UBApE puesueo] 34
00 00 00 L's (444 10 00 [2Y 1’0 L'e 00 00 L'y L'y X413 sBupjeliepun [e1OUBUI-UON 0z
00 00 00 00 00 00 00 00 00 00 00 00 syuswnysul Ajinbg 6l
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 don buipnjoul ‘saniindss 1gad 8l
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S$80ueApE puesueo] L
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 sbubjepJapun sguelnsul yolym Jo 9l
00 00 00 00 00 00 00 00 00 00 00 00 syuswnysul Ajinbg Sl
00 00 00 00 €l 00 00 00 00 00 00 00 00 00 2'6€ don Buipnjoul ‘'sa1inoss 398Qq 143
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S$90UBAPE pUEBSUEOT] €l
00 00 00 00 (3 00 00 00 00 00 00 00 00 00 z2'ee saiuedwod Juswa beuew yalym jo Zl
00 00 00 00 00 00 00 00 00 00 00 00 syuswnJsul Ajinbg L
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 don buipnjoul ‘sa)1indss 1gaa (3
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S$90UBADE pUBSUEOT] 6
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 Sl JuswIsaAul yalym jo 8
00 00 00 00 €l 00 00 00 00 00 00 00 00 00 Z2'6E suoljelod.od |epueul} JBYIO L
00 00 00 00 00 00 00 00 00 00 00 00 syuswinJisul Ayinb3 9
00 00 00 e 79l 00 00 00 00 00 00 00 e 'z 1082 don Buipnjoul 'sa1)1indss 398Q S
00 00 00 00 00 00 00 00 00 00 00 00 00 00 9¢ S80ueApE puE suEo] 14
00 00 00 'z 79l 00 00 00 00 00 00 00 'z 'z £€82 suonnysul yipsiy €
00 00 00 &4 9Ll 00 00 00 00 00 00 00 Ve &4 §'22¢ sbunjeispun |eloueuld Z
00 00 00 08 €89 1’0 00 1’0 10 L'e 00 00 (WA 8L 1',€8.8 uolE|INJ|ED Yy 40} B|qIBI|e 1JH Jou sjuswnlisul L
Aynbs pue sal}1iNdss }gap ‘Se0UBAPE pUB SUBOT
Jojeulwousp pue
JojeJswNU Yjog Ul $)8SSEB PatsAo) - HVO
Buijqeua euonjisue) Spasooud Jo Buijqeua Spaanoid Jo Buijqeua |euonsues) $pasoo.d JO
uolym 0 Ua1UM 40 a8 UdIUM 30 yolum Jo 880 Y1UM JO uolym jo uaIyM 40 esn YdYM 30
(paubjje-Awouoxey) (poubie-Auouoxey) (pouBjje-Awouoxey) junours
d|qeu|eiEns >__WU:0—=:OL_>:0 Uolum jo slqeuieiEns d|qeu|eisns h__ﬂuco—::o._;co Yyoaum jo m:_agwu
A||BlUBWIUDIIAUB YDIYM JO ss046 8101

(s1q

|e-Awouoxe] ) S10)des JueAs|el AWOLOXE) SPIEMO) YSIYM JO

(al

@-Awouoxe])

$10)995 JUBAD[SJ AUIOLIOXE) SPJEMO) UIIYM 4O

(e19

@-Awouoxe])

$10}098 JUBAD[S. AUIOLIOXE) SPJEMO) YDIUM JO

V1OoL

uoneydepy sBueyg sjeun|y

uoEBINN 8BuBYD syew)

g€ecocel’le

(i®Aouln}) YYD JO UOI}BIND|ED BY} IO} S}BSSY |



L'92 90 00 96¢€ 1434 00 00 00 00 192 90 00 1'9¢ P4 L ¥SS syuswnJsul Anbs yoiym 4o LG
L8l 20 00 6'vy 1'902 S0 00 60 60 Z'8L 20 00 LSy 28y 810G} $81111N28S 1g8p YoIlym JO 9§
¥ Sv 80 00 S'¥8 S 62€ S0 00 ol 0l [Sh44 80 00 7’28 6'88 €90L.2 juswabeue |y Japunsyssy| G
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 sosjuelend jeoueud| g
suol}ebijqo ainso[os1p QN 0} }oolgns sbunjelspun - sainsodxa jesys aoue|eq-HJo
279452 Sjesse |Bjol | €9
00 jooq BulpeJy 144
€02€.9 alnsodxs s)ueq |ejus) G
(4423 sJenss| |euoljeueldng pue sjuswulenob |esjue) 0S
G290, uoIe|nNd|eo Yvo 10} PAJSADD Jou s1assy| 61
00 00 00 08 €8¢ 1’0 00 1’0 1’0 L'e 00 00 ¥ 8L 6669.81 S}eSSEYVO |BJOL| 8Y
eZro ("210 s91}powrwiod Ly
‘[l1MpO0S) *69) s)esse Jo ssliobs}ea Jay10
269 S)esse paje|al-ysed pue yseg of
m:__nﬂca |euoljisuesy Spaadold jo m:__n—w:v Spaadold jo m:__nw:a |euonEuely $psadold jo
uolym 0 Ua1UM 40 a8 UdIUM 30 yolum Jo 880 Y1UM JO uolym jo uaIyM 40 esn YdYM 30
(pouBjje-Awouoxe] ) (pauBiie-Auouoxe)) (PoUBJj6 -AuouoxBy) Junows
9]1qBu|BISNS A||BJUSWIUO.IAUS UDJUM JO elqeuleEns 8]qBU|BISNS A]|BJUSWIUC.IAUD UDJUM JO Buiiieo
A||BlUBWIUDIIAUB YDIYM JO ss046 8101

(81916]|e -AWOUOXE] ) S10)08S JULAS|8J AWOLOXE) SPIEMO) USIYM JO

(a1 @-Awouoxe])
$10)098 JUBAS[QJ AUIOLOXE) SPJBMO) UOIUM 4O

(e19

@-Awouoxe])
$J01098 JUBAS[S. AUIOLIOXB) SPJBMO) YOIYM JO

V1OoL

uoneydepy sBueyg sjeun|y

uoEBIN 8BuBYD Sjew)

g€ecocel’le

(i®Aouln}) YYD JO UOI}BIND|ED BY} IO} S}BSSY |



V'YIE SUEO[ JUBRQIIIUI PUBWAP UQ St
¥'98¢C S3AT BALISQ 44
fakord syuawnnsut Annbg [ 4
Y16 SaNNIND3S 1qa( w
L 6€5.S SaOUBAPE PUB SUBO] ¥
0°£89.9 suon eS[qo aINso[dsIp (YAN 03 ov
123lqns jou sana ed1ajunod £nunod NF-uoN
€0 syjuawnnsut Annbg 6€
€ Sy $aNLIND3S 1q3J 3¢
00 SUBO[ UON BAOUAI FUIP[INQ YIIYM JO 1€
9" €65 K1adoid a1qeao wun 9¢
[ BID19 Wwod Aq Pasi| BI3) B[[0D SUEBO[ YIIYM JO
VLN T SaOUBAPE pUB SUBO] s¢
6 798.1 suon eS[qo aInso[dsIp (RYAN 03 re
123[lqns 10u (SFINS UBY) 13110) SDAN Pue SHINS

0" 05S.8 sgunje113pun [BIOUBUTJ-UON PUE [EIDU RULY €€
8'798.6 (F01emrmouap a1 W palasod)| g

UO11B[NIT D YY) 10] 101 RIIWNU 373 WOIJ PIPN[IXI §13SSY
00 00 00 00 L0 00 00 00 00 00 00 00 00 L0 L0 saniadoxd 1€

d[qeAOW [BIDIIWUIOD PUE [EIIUIPISAI
:uorssassod 3upjel £q paureiqo [eI31e[[0D
00 00 00 00 00 00 00 00 00 00 00 00 00 00 €SC SUDURUY JUIUWUIIA0E [BD0] 19410 0€
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 Supu euyy SUISNOH 6T
00 00 00 00 00 00 00 00 00 00 00 00 00 00 €'SC SupdueN SIUIWUIA0SF [B20] 8T
00 00 00 00 00 00 00 00 00 00 00 SUEBO[ I[IAYIA 1010 U [IYM JO LT
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 SUBO[ UOI BAOUDI BUIP[ING [DIYM JO 9C
00 00 00 00 00 00 00 00 00 00 00 00 00 00 9 L6T.L Ky1adoid srqeao wun St
[EUBPIS3I Aq PISI[BI3) B[[0D SUBO[ YIIYM JO
00 00 00 00 00 00 00 00 00 00 00 00 00 00 S'9LE.8 SPIOY3sNOH ¥e
00 00 90 €C 00 00 00 €0 00 S0 90 S'S syuawnusur Annbyg €T
00 00 00 €l 44 1’0 00 10 I'0 66 0 00 '€l [ S 901 don Surpn[dU ‘sanLNI9s 1qaQ [44
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 SIOUBApE pUE SUBO] 1c
00 00 00 6'€l SIS T0 00 70 T0 <ot €0 00 g€l 9'€ET eIt sSupj e)1apuUN [EIDUBUY -UON 0c
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 syua wnansur Anby 61
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 don SuwpnpU ‘sanLmdas 1430 81
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S9dUBADE pUB SURO] LT
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 SBUD{ EJAPUN DU BINSUL [IYM JO 91
00 00 00 00 00 00 00 00 00 00 00 00 sjua wnusur ANnby ST
00 00 00 00 A 00 00 00 00 00 00 00 00 00 7' 6€ don Surpnpaur ‘sanndas 1qad [t
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S9dUBADE pUB SURO] €1
00 00 00 00 A 00 00 00 00 00 00 00 00 00 7' 6€ saiuedwod Juawa Feuew YIAYM Jo 48
00 00 00 00 00 00 00 00 00 00 00 00 syua wnusur ANnby 11
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 don SupnpUl ‘sanLmdas 143 0T
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 S9dUBADER PUB SURO] 6
00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 SULIY JUI WIS IAUL YIAYM JO 8
00 00 00 00 A 00 00 00 00 00 00 00 00 00 T 6€ suon e10d10d (e URWY 19410 L
00 00 00 00 00 00 00 00 00 00 00 00 syua wnasu Aynbg 9
00 00 00 14 861 00 00 00 00 00 00 00 00 00 L7 08T doN SWpnU ‘sanrmdas 1qaQ S
00 00 00 00 00 00 00 00 00 00 00 00 00 00 9'C S9JUBAPE pUB SURO] 14
00 00 00 14 861 00 00 00 00 00 00 00 00 00 € €8¢ suonmnsu y¥paly €
00 00 00 |34 [5x4 00 00 00 00 00 00 00 00 00 §TTE SBUD[RII2PUN [EIDU RUL] [4
00 00 00 8l V' EL 10 00 10 To ot €0 00 9°€l €l T L€8.8 uon e[nd[ e ¥y 10§ A[QIBI[3 [JH 10U SIUa WNNSUl 1
Amba pue sanuMdas 1qap ‘sadueApe pue SUBO]
101RUIWOUAP pUE
101eI2WINU Y10Q Ul 513SSB PIIJA0) - YVH
w-.—.:n—m_..-w [euonisuern spaado0i1d jo Wﬂﬁnﬂ:w Spaadol{ jo w-.—._mn—ﬂﬂw Teuonrsuen spaadoid jo
yoym 10 M 30 3s() YIIYM JO qIIgM 30 5] YIIM JO YoIyM 0 qargs Jo 3s() PAYM JO
(pausire-wouoxer) (pousie-Amouoxer) (pausire-Amouoxer) wunowe
3[qeureIsns AJ[BIUIWUOIAUS YIIYM JO Mabiati 31qeureIsns AJ[eIUIWUOIAUS YIAYM JO Buured
A[[BIUWUONAUI [IAYM JO $3013 [BIOL

(31q18112 -AmWOUOX BL) S10103S 1U A3 AWOUOX B SPIEMO) YOIYM JO

(srqi8na-Amouoxey)
$10123s 1URAS[31 AWOUOX B) SPIEMO) [IIUM JO

(91qI8a-Amouoxey)
$101235 1UBAS[3I KWOTOX B) SPIEMO) YOIYM JO

TYLOL

uoneidepy a8ueyD arewm)

uonesmy a8ueyD aewn D

SuolIW 7D W

€20T°CT'IE

(xgdeD) Yy Jo uon e[nd[ed 3y} 10§ $1assY ¢



1'9€ e 00 €69 8.91 10 00 S0 g0 0'9¢ e 00 §09 €19 L'vSS syuswinyisul Aynbs yoiym Jo A

L'9% 6¢C 00 2L S'¥62 L0 00 2l 2l 414 6¢ 00 6501 §'80l 810G} S®1}14nd8s 198p YaIym 4O 96

228 29 00 §'z8l €29 80 00 9l 9l 78 29 00 7991 L2l €902 juswobeuey Japunsiassy| G

00 00 00 00 00 00 00 00 00 00 00 00 00 00 00 soajuelend [epueud| v

suol}eb1|qo a1nso|9sIp (4N O} 1o8lgns sBujelsspun - seinsodxs jesys soue|eq-}O
¥'29L.5¢ Sjesse |BJol| €9
(1) )ooq BuipeJy 25
€02€.9 ainsodxa syueq |eljua) LS
Z'cvl sJenss| [euoljeueldng pue sjuswulenob |esjue) 05
G290, uolle|nd B Yo JO) POJSAOD JoU S18ssY| 61

00 00 00 28l v'eL 10 00 Lo 1’0 2ol €0 00 o€l [34) 6°669.81 S)8SSBYVO |BJOL| 8%
€'Zr9 (010 s9}|powwiod Ly

‘|1mpoos) "6°9) s)esse Jo seli0b6s}ed Jayl0
169 S)esse psje[eJ-ysed pue ysep 9y
Bujiqeus |euopisues) | $pasdo.d JO 6ujqeus $p3320.d JO 6ujjqeus |euonisues) | Spasdo.d JO
yo1yM J0 us1uM 4O a3 UOIUM JO YoM Jo 830 YOIUM JO yoluM Jo usyM 4O a3 UoIYM JO
(poubjje-Awouoxe] ) (pauBiie-fuiouoxs)) (paubjje -Awouoxe] ) junouws
81q2U|B1ZNS A|[BJUSWIUO.AUS UDUM JO |qeujeisne o1qBUIEIENS AI[BIUSWILOIIAUS UOIUM JO Buikises
A||BlUBWIUDIIAUB YDIYM JO ss046 8101
(a1 @-Awouoxe]) (e1q161|e -Awouoxe])
(8]q1Bi[e-Awiouoxe] ) s10)3es JuBAS|8. AIOUOXE) SPIEMO) YOIUM JO $10)998 JUBAD[SJ AWOUOXE) SPIEMO) UDIYM 4O $J0}098 JUBAD[S. AWOLOXE) SPJBMO) YOIYM JO
TvioL uoneydepy eBueyy sjewl) uone By N ebukyg eyewI )
gcocelie

(x3de9) yvo Jo uol}BINd|BD BY} 1o} S1ESSY 2



00 €0 00 €0 0’0 €0 S8IIANDD 8d1AJes puostad Jeyio| 96
00 00 00 00 00 00 S8IHANDD UOID8Id8. PUD JUSWSSNWID PUD $8lIANDD s1odg| €6
00 v'0 00 v'0 00 ¥'0 SOIIAIDD Yyoay upbwnH| 9¢
00 00 00 00 00 00 noo Wwawhoidw3| g/
00 €0 00 €0 00 €0 yoJpasal 1eyiow puo Buisnienpy| €/
00 06l 00 0’6l 00 061 SONIAINDD 8101S8 108y | 89
00 00 00 00 00 00 S8INIANDD 821AIeS uonowou|| €9
00 10 00 10 00 10 SaNIANDD paypIal puo Aoupynsuod Buiwwniboid seyndwod| z9
00 45" 00 7€l 00 TET senJedoud s)goAOWILWI |DIDISLIWIOD PUD JohUSpPIsal uoissassod Buypy Aq psauibiqo JpieyooD| 19
00 S0 00 S0 00 S0 saniAnoD Bunsooppouiq puo Buiwwoiboid| 09
00 0 00 z0 00 z0 sanAnoDL Bulyshgnd| 65
21snw pup Buipiodal punos ‘uononpoud swwipiBo.ad uoIsIAe)8) Pup OPIA ‘@indid UoNON
00 00 00 00 00 00 saniAnopL Buiysngnd| 85
Sl 234 00 234 ST 6V S8INANDD Ja1UN0D puD 101sOd| €5
00 00 00 00 00 00 uonoyiodsup.y 1oj seniAnoo yoddns pup Buisnoysiom| zg
00 00 00 00 00 00 Ayedoud eygprowwal| 15
1PnuUspIsel AQ PesnD.ISID) 0D SUDO) YDIYM JO
00 4 00 20 0’0 0 yodsupay sooM| 05
00 00 00 00 00 00 seunedid piA Lodsupay puo yodsuoay puo| 6
00 0's 00 0'S 00 oS s812A2J010W pup $8)21YeA Jojow JO 1dedxe ‘eppa I0¥ey | /¥
00 €0 00 €0 00 €0 se)12A2.1010W pup $8)2IYaA Joyow Jo ydedxe ‘epp.y 8\pseloyMm| 9t
00 €0 00 €0 00 €0 BuuesuiBue A |z
00 00 00 00 00 00 sBuipying jo uononasuod | T
60 8'C 00 8T 00 8 Ayddns pup yusunpal) ‘'uonde)od JsIpMm| 9¢
90 8y 00 8y 90 -4 Ayddns Buiuonipuod Jip puo wpe)s ‘sob ‘AdLnoe)3| ge
00 00 00 00 00 00 Bulmpojnubw 1BYRO|  Z€
00 00 00 00 00 00 yuswidinbe yiodsuoay Jayo Jo ainpdpjnuoiy| 0¢
€¢ o'1e 00 0'1¢e € 0'1€ $18)ID1}-1USS PUD S18)ID} S81D1YSA I0J0W JO 8INDDINUDIN | 67
10 90 00 90 10 90 2>'9"uuswidinbe pup Alsuiyoow Jo eimpodojnuoy| 8z
00 €6 00 €6 00 €6 yuswdinbe JooLoee Jo eumdDINUDW | /T
00 00 00 00 00 00 syonpo.d jpondo pup dluondele Ueyndwod jo eanmpdojnuoy| 9z
00 00 00 00 00 00 yuswdinbe pup Aseulyoow ydedxe ‘s1onpoud D1ew PeIPOLIGR) JO 8IMIDJNUDIN | ST
00 00 00 00 00 00 S)O}BW DISOQ JO 8INDDINUDIA | 7T
0 80 00 80 0 80 s1onpo.d 1pJeuUIlU D0}SW-UOU JBYIO0 JO 8INDDINUDIA | €7
00 00 00 00 00 00 s1onpoud dnso)d pub Jeqqgnu Jo 8M2IDINUDIA| ZZ
00 'S 00 'S 00 s syonpoud jponnedowpyd dispq Jo edndoynub|y | TZ
00 L1 00 L'11 00 11 510npo.d 102IWaYd PUD $)PIIWBYD JO 8INPDINUDIN [ 0Z
00 10 00 0 00 0 syonpoud wnejo.aied psuyal pup 8302 JO 81MODNUDIN| 6T
00 00 00 00 00 00 syonpoud uedod pup sedod jo eimopjnuo | /1T
00 00 00 00 00 00 s1onpoud peipjal pub Ieyioe) Jo 81NMdDINUDIN | ST
00 00 00 00 00 00 1edpddp Bulibem Jo eumdpINUDIA| ¥ T
00 60 00 60 00 60 seboianaq jo eanmpdpJnUDN | T1
00 00 00 00 00 00 s1onpoud pooy Jo euMdpNUD|N | 0T
00 00 00 00 00 00 sob joinpu pub wnejo.ed epnud Jo uondonxj| 9
8)qouIpisns | SUOMIW JHD Ul | 8\qDUIDISNS | SUOIIW FHD Ul 1qoul niw 4HD u 1qoul suomiw 4HD Ul | ejqpuipIsNs | suoN)IW 4HD ul| 8)qouIpIsNs | suomiw HD Ul
Ao Ao Ao Ao Anoy Ao
-uswuoJIAuS —uswuoJinud -uswuouJiAug —udwuoJIAud =-uUdWUoJIAUS -uswuouJiaud
YoM o PIYm o Iym o YIym o YIym Jo YaI1ym jo

junowp BujALind ssols)

junow BujA1ind ssous)

junow BujA1ind ssous

junowo BujALipd ssols)

junowo BujALipd ssos

junowp BujALiDd ssol

QidN o3
198[qns 10U 4N J8Y10 puD SIWS

(Qa4N o1 1efqng)
$830J0dJ02 JoIdubUlY-UON

QadN o3
198[qns 10U H4N J8y10 pup SIS

(Q¥4N o1 wefgng)
$8)040dJ0 JDIdUDUY-UON

Q¥dN o3
198lqns 1ou H4N J8y10 pup SIWS

(Qy4N o1 efgng)
$83040d.J02 1DIdUDUL-UON

aviol

uonoydopy 8Bubyd sowndy

uonoBniy eBubys spwnd

10A8] suBIp Z IDYN - 4103988 Aq umopypaug

(49A0UIN}) UOHIDWIOU] J0YIBS YYO £



00 €0 00 €0 0’0 €0 S8IIANDD 8d1AJes puostad Jeyo| 96
00 00 00 00 00 00 S8IHANDD UOID8Id8. PUD JUSWSSNWID PUD S8IANDD s1odg| €6
00 v'0 00 v'0 00 '0 SOIIAIDD Yyoay upbwnH| 9¢
00 00 00 00 00 00 noo wawhioidw3| gz
00 €0 00 €0 00 €0 yoJpasal 1@yiow puo Buisnienpy| €/
00 06l 00 o6l 00 061 SONIAINDD 8101S8 108y | 89
00 00 00 00 00 00 S8INIANDD 821AIeS uonowou|| €9
00 10 00 10 00 10 SaNIANOD paypIal puo Adupynsuod Buiwwniboid seyndwod| z9
10 45" 10 7€l 00 TET senJedoud e)qoAOWIWI |DIDISLIWOD PUD JohUSpPIsal uoissassod Buypy Aq pauibiqo JpieyooD| 19
00 S0 00 S0 00 S0 saniAnoD Bunsooppouq puo Buiwwoiboid| 09
00 0 00 z0 00 z0 sanAnoD Bulyshgnd| 65
Jisnw puo Buipiodel punos ‘uoponpoud swwoiBo.d uoisiaele) pup ospiA ‘eimaid uonoyy
00 00 00 0’0 0’0 00 selIANOD Bulysnand| 95
€¢ 234 00 234 134 6v S8INANDD Ja1UN0D puD 101sOd| €5
00 00 00 00 00 00 uonoyiodsup.y 1oj seniAnoo yoddns pup Buisnoysiom| zg
00 00 00 00 00 00 Ayedoud eygprowwal| 15
1PnuUspIsel AQ PesnD.ISID) 0D SUDO) YDIYM JO
00 4 00 20 0’0 0 yodsupay sooM| 05
00 00 00 00 00 00 seunedid pia Lodsuoay puo yodsuoay puo| 6
10 0'S 00 0's 10 oS s812A2J010W pup $8)21yeA Jojow JO 1dedxe ‘epoa I0¥ey | /¥
[4 €0 00 €0 0 €0 se12A2.1010W pup $8)2IYaA Joyow Jo ydedxe ‘epp.y 8\pseloyMm| 9t
00 €0 00 €0 00 €0 BuuesuiBue AD | z¥
00 00 00 00 00 00 sBuipying jo uononasuod | T
0 8'C 00 8T 00 8 Ayddns pup yusunpal) ‘'uonde)od JsIpMm| 9¢
'€ 8y 00 8y g€ -4 Ayddns Buiuonipuod Jip puo wpe)s ‘sob ‘AdLnoe)3| ge
00 00 00 00 00 00 Bulmpojnubw 1BYRO|  Z€
00 00 00 00 00 00 yuswidinbe yiodsuoay Jayo Jo ainpdpjnuoiy| 0¢
0/ o'1e 00 0'1¢€ 0/ 0'1€ $18)ID1}-1LUSS PUD S18)I0} ‘S81D1YSA I0J0W JO 8INDDINUDIN | 67
10 90 00 90 10 90 >'9"uuswidinbe pup Assulyoow Jo eimodpjnuoy| 8z
00 €6 00 €6 00 €6 yuswdinbe JooLdee Jo eumdDINUD | /T
00 00 00 00 00 00 syonpo.ud joondo pup dluondele Ueyndwod jo ednmpodojnuoiy| 9z
00 00 00 00 00 00 yuswdinbe pup Aseulyoow ydedxe ‘s1onpoud P1ewW PeIPDIIGR) JO 8IMODJNUDIN | ST
00 00 00 00 00 00 S)O}BW DISOQ JO 8INDDINUDIA | 7T
<0 80 00 80 0 80 s1onpo.d 1pJeuUIl D0}SW-UOU JBYIO JO 8INODINUDIA | €7
00 00 00 00 00 00 s1onpoud dnso)d pub Jeqqgnu Jo 8M2IDINUDIA| ZZ
00 'S 00 'S 00 s syonpoud jponnedowpyd dispq Jo edndoynub|y | TZ
00 L1 00 L11 00 11 s10npo.d Jo2IWaYd pPuUD $)PIIWBYD JO 8INPDINUDIN [ 0Z
00 10 00 0 00 0 syonpoud wnejo.ied psuyal pup 8302 JO 81MODNUDIN| 6T
00 00 00 00 00 00 syonpoud uedod pup sedod jo eimopjnuo | /1T
00 00 00 00 00 00 s1onpoud peipjal pupb Ieyioe) Jo 81NIDINUDIN | ST
00 00 00 00 00 00 1edpddp Bulibem Jo eumdpINUDIA| ¥ T
00 60 00 60 00 60 seboianaq jo eanmpdpJnUDN | T1
00 00 00 00 00 00 s1onpoud pooy Jo euMdpnuD|N | 0T
00 00 00 00 00 00 sob joinpu pub wnejo.aed epnud Jo uondpnx3| 9
8)qouIDisns | SUOMIW JHD Ul | 8\qDUIDISNS | SUOIIW FHD Ul 1qoul niw 4HD u 1qoul suomiw 4HD Ul [ ejqpuipIsNs | suON)IW 4HD ul| 8)qouIpIsNs | suomiw HD Ul
Ao Ao Ao Ao Anoy Ao
-uswuoJIAuS —uswuoJinud -uswuouJiAug —udwuoJIAud =-udwuoJIAUS -udwuouJiaug
YoM o PIYm o Iym o YIym o YIym Jo YaI1ym jo

junowp BujALind ssols)

junow BujA1ind ssous

junow BujA1ind ssols

junowo BujALipd ssols)

junowo BujALipd ssos

junowp BujALipd ssol

QidN o3
198[qns 10U 4N J8Y10 puD SIWS

(Q¥4N o3 12efqns)
$830J0dJ02 JoIdubUlY-UON

QadN o3
198[qns 10U H4N J8y10 pup SIS

(Qa4N o1 wefgng)
$8)040dJ0d JDIdUDUY-UON

QadN o3
198lqns 10u H4N J8y10 pup STWS

(Qy4N o1 efgng)
$83040dJ02 1DIdUDUL-UON

aviol

uonoidopy 8Bubyd ayowndy

uonoBniy eBubys spwnd

10A8] suBIp Z IDYN - 403988 Aq umopypaug

(x3do?D) UCIDWIOUI J0}DBS YYD ¥



%00°00T %000 %000 %000 %¥0°0 %1€0 %000 %000 %000 %000 %200 %000 %000 %¥0°0 %00 sjessb Jvyo piol| ¢
%000 %000 %00°0 %00°0 %00°0 %00°001 %000 %00°0 %000 %000 %000 %000 %000 %000 %00001 seniedosd 1€
S]qDAOWW] 1DI2J8WWOD PUD DI USPIsel
:uoissassod Buppy Aq pauipyqo 1pIaIPYI0D
%10 %000 %00°0 %00°0 %000 %000 %00°0 %00°0 %000 %000 %00°0 %000 %000 %000 %000 Buidupuy JuswulaAoh 1020 1LY 0€
%000 %000 %00°0 %00°0 %000 %00°0 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 Buroupuy BuisnoH 6C
%10 %000 %00°0 %00°0 %000 %00°0 %000 %000 %000 %00°0 %00°0 %000 %000 %000 %000 Buidupbuy syuewueroh 1pd0q 8¢
%000 %000 %000 %000 %000 %000 SUDO) 9)21YdA JOJ0W YdIym jo Ll
%000 %000 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %000 %000 %000 %000 %000 %000 %000 SUPO) UoNPAOUSS BUIP)ING YIym Jo 9¢
%67 8¢ %000 %00°0 %00°0 %00°0 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 Auedoud eyqorowul Sc
Jonuepisal Ag Pasn0Ie}0)|02 SULO] YdIYM Jo
W6LYY %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 sp1oyasnoy 144
%€0°0 %000 %00°0 %00°L BLELL %90°0 %L0°0 %L0°0 %10°G %G€0 %089 %C8°9 syuswinisul Aynb3 €C
%LS0 %000 %00°0 %00°0 %L6'Y %60°9€ %900 %000 %900 %900 %S9°C %000 %000 %90'Y %90'Y don Buipnmoaul 'sennses yqeq 44
%000 %000 %00°0 %00°0 %000 %000 %000 %00°0 %000 %00°0 %00°0 %000 %000 %000 %00°0 SOIUDAPL puU SULOT 12
%090 %000 %00°0 %00°0 %L0°S %G9°GE %90°0 %000 %900 %900 WBLL'T %00 %000 %61V %61y sbupjpylepun \ppUDUY-UON 0¢
%000 %000 %00°0 %000 %lL'S %000 %000 %000 %000 %000 %000 %000 syuswnisul Ainb3 61
%000 %000 %00°0 %00°0 %00°0 %0181 %00°0 %00°0 %000 %00°0 %000 %000 %000 %000 %000 don buipmoaur ‘senlindes 199 31
%000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 S82UPAPP pub sUpLo7 L1
%000 %000 %00°0 %000 %000 %L8°9 %000 %000 %000 %000 %000 %000 %000 %000 %000 sbupjpiIspuUN 82UDJNSUL YDIYM Jo 91
%000 %000 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %000 %00°0 %000 syuswinisul Aynb3 St
%120 %000 %00°0 %000 %000 %lT'E %000 %000 %000 %000 %000 %000 %000 %000 %000 don Buipmoaui ‘senindes 199q 1
%000 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 %000 SO2UDPAPP pul sULOT €1
%120 %000 %00°0 %000 %000 3443 %000 %000 %000 %000 %000 %000 %000 %000 %000 sajupdwod Juswaboupuw YdIym jo 4
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %8Y'C1 %8V T syuswnuisul Alinb3 11
%000 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %000 %000 %00°0 %00°0 %000 %000 %00°0 %000 don bBuipmoaul ‘seniinoes 199 01
%000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 S82UDAPP pul SUPOT 6
%000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %859 %859 SULIY JUSUIISBAUL YDIYM JO 8
%120 %000 %00°0 %00°0 %000 3443 %000 %000 %000 %000 %000 %000 %000 %000 %000 suonoJod.od JoIaubuy JBYO A
%000 %000 %000 %000 %169 %000 %000 %000 %000 %000 %000 %000 syuswnusul Alnb3 9
%051 %000 %00°0 %00°0 %¥30 %Y8'G %000 %000 %000 %000 %000 %000 %000 %¥3°0 %30 don Buipmoaul ‘senundes 199 S
%100 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SO2UDAPD puL SULOT 14
%1G'T %000 %000 %000 %€8°0 %84S %000 %000 %000 %000 %000 %000 %000 %€8°0 %ES0 suonnyisul yIpal) €
%L1 %000 %00°0 %000 %EL0 %LlY'S %000 %000 %000 %000 %000 %000 %000 %EL0O %E€L0O sbupjpyepun pIdUDULY 14
RO LY %000 %000 %000 %600 %990 %000 %000 %000 %000 %¥0°0 %000 %000 %800 %600 uonpIN2OD Yy9 Joj 81q1BNS | fH 10U Ssiuswnisul 1
Ajinba pup saiuN28s 1g8p ‘SeDUDAPL PUD SUDOT
Jojpulwousp pup
Jo}bJawnu y3oq Ul §1@8SD PaIdA0D - JVO
Bunqgous 1puopisubl) | spesdoid jo Bunqoue speedo.d J0 Bunqoue spsedolq Jo
YIiym 30 YIym o 8N YIYm 30 WPum o s Yaym 30 YIym 30 Yiym 30 oSN YdIym j0
paianod (peuBnp-Awouoxp] ) s10398s JubASISL (poubio-Autouoxol) (peuBnp-Awouoxp]) si03d8s JupbAsIal
S30ss0 A 6 s)@ssp 1030} jo uonuodoig sio30s Jupasies Aulouoxo; Bulpuny Awouoxp} Buipuny sjessp peJeaod 1bjo} jo uoiuodoly (403puUjWOUSp BY) Ul $39SSD PeIeA0d 1030} 0} pespduwiod) %
P10} Jo il v ’ $}8SSD PaIaAod D30} 40 Uoilodaid . ¥ . .
uonuodoud
(e1q16119-AwWouoxp] ) s10)des JubAeeL (2191Bne-Auiouoxoy) (e1qiBne-Awouoxp] ) s1039es JupAe|el
Awouoxny Buipuny s3essb peieAod 1303 40 uonsodoud $101285 JuDASIe AWouoxp) Auwouoxpy Bujpuny s3essp peseAod P30} y0 uoljuodoug
: ¥ Buipun; s)essp peJeAod 1030} jo uoiuodosd * N
viOL uoppidopy 8Bubyd 83pWND uonpBiyw ebubyd e3pwind
€70T°C1'1€

(49A0uIn) }203s [d) }VO §



%00'00T %000 %000 %000 %010 %6€0 %000 %000 %00°0 %000 %S00 %000 %000 %2400 %800 S18SSP Yy PIoL| €
%000 %000 %000 %000 %000 %00°00T %000 %000 %000 %000 %000 %000 %000 %000 %00'001 senJedosd 1€
9)qbAOWWI |DI2JSWWOD pUD JPIjuUspIse.l
:uoissassod Bunjpy Aq pauipiqo \pIebY0D
%10 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 BuiduDUY JUBWUIBA0E 1P20) JBYO o¢
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 Buidupuy buisnoH 6¢
%10 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %000 Budubuy sjuswiuleAoh 1030 8¢
%000 %000 %000 %000 %000 %000 SUDO) 8121YSA J0JOW YI1ym Jo y44
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SuUPO] UolpAoUal BUIPIING Y2Iym jo 9¢
%6¥'38€ %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 Ayiedoud ejqprowul S¢
Jonuepisal Aq pasnoie)n}0d ULy YdIym Jo
Y444 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00'0 $pjoyesnoH 144
%00 %000 %000 %1101 %BlETY %600 %010 %010 %18V %890 %E6'6 %566 syuswinasul Ayinb3 €C
%LS0 %000 %000 %000 %95°C1 ATAEl4 %200 %000 %£0°0 %200 %EE6 %02°0 %000 %8TC1 %821 don Buipmoul ‘seniindss 1qeg 144
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 SOJ2UDAPD PUL SUDOT 114
%090 %000 %000 %000 %Yy Tl %L6'SGY %£0°0 %000 %200 %£0°0 %016 %2T0 %000 %L1 TT %L1TT sBupip3epun 1pjdUDUlY-UON 0z
%000 %000 %000 %000 %G9S %000 %000 %000 %000 %000 %000 %000 syuewinasul Ayinb3 61
%000 %000 %000 %000 %000 %081 %000 %000 %000 %000 %000 %000 %000 %000 %000 don Buipmoul 'senundss 1qeg 81
%000 %000 %000 %000 %000 %00°0 %000 7%00°0 %00°0 %000 %000 %00°0 %000 %000 %000 SSOULAPD PUL SUDOT /1
%000 %000 %000 %000 %000 %849 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 sBupouapuUN 82UDJNSUI YIym Jo 91
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 syuswinasul Ayinbg ST
%120 %000 %000 %000 %000 %9G°€ %000 %000 %00°0 %000 %000 %00°0 %000 9%00°0 %000 don Buipmoul 'senindes 1qeg 1
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SSOUDAPD PUL SUDOT €1l
%120 %000 %000 %000 %000 %9G°€ %000 7%00°0 %00°0 %000 %000 %00°0 %000 9%00°0 %000 selundulod Juswebouow Ydiym Jo 14
%000 %000 %000 %000 %00°0 %000 %00°0 %000 %000 %00°0 %65 €€ %65 €€ syuswnasul Ayinbg 11
%000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %00°0 %000 9%00°0 %000 don Buipmour 'senundes 1qeg 01
%000 %000 %000 %000 %000 %00°0 %000 7%00°0 %000 %000 %000 %00°0 %000 9%00°0 %000 S8dUbAP pub SUPOY 6
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 BLL LT %BTL LT SWIIY JUBWIISOAUL YOIYM JO 8
%120 %000 %000 %000 %000 %9G°€ %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %000 suonp.odiod Joidubuy JSYIO L
%000 %000 %000 %000 %596°9 %000 %00°0 %000 %000 %00°0 %00°0 %000 syuswinasul Ayinb3 9
%0G'T %000 %000 %000 %CS'T %90/ %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %000 don Buipmoul ‘senuindss 1qeg S
%100 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %00°0 %000 9%00°0 %000 S8dUbAPP pub SUPOY 14
%1G'T %00°0 %000 %000 %B1G'T %669 %000 %000 %00°0 %000 %00°0 %00°0 %00°0 %000 %000 suonnsul Jpald €
BlL'T %000 %000 %000 %BlET %LG°9 %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %000 sBuppidapun 1o1UDULY 4
%I LY %000 %000 %000 %120 %€8°0 %000 %000 %00°0 %000 %C1°0 %00°0 %000 %S1°0 %910 uonPINILD ¥y I0f 1qIBNS LIH 10U sHUSWINASUl 1
Alnbe pup senINdes 1qep ‘SeIUPAPD PUD SUPOT
Jojbujuiousp pub
JojpJawinu Y3oq Ul s}19ssb paJdano) - Jyo
Bunqous PUORISUDJ} | SPasd0Jd JO Bunqous $peed0Id J0 Bunqous |DUOlISUDS} | SPBado.d JO
Ym0 Ya1ym 30 88N YaIym 30 Ya1ymio o8N Yym o Ya1ym 30 Ym0 88 Yaym 30
pasencd (poubnp-Awouoxp]) 8103298 JUDASISL (pouBp-Awiouoxoy) (peubnp-Awouoxp]) $10329s JUDARIRL
siesso Awouoxpy Buipuny $1988D PaJOAOD 1D}0} 40 uolaodoud 8403285 Jupneres Awouoxe; Suipuny Awouoxpy Buipuny $1988D PaJeA0d 1303 Jo uohuodoud (403DUIWOUSP Y} U] S}OSSD PeJOAOd |D30} 03 pasndwiod) %
0303 J0 - ° $)988D PaJSAOD |D}0} J0 uonuodoud - ° : N
uonuodoug
(21q16ne-A 1) S1039s 124 (e1a1Bne-Auwiouoxny) (21q16n9-Awouoxp]) 5103295 JUDASIR
Awouoxpy Bulpuny s3essD pPeieAod D30} Jo Uoljaodoug $403295 upAQ]e Awouoxos Awouoxpy Buipuny 819880 P8JaA0d 10303 Jo Uohiodoud
Buipunj s)e8sD peJaA0d 1030} jo Uoljuodoig
IV10L uonpydopy e6upy) eypwnd uonnBiIw 8Buby) e3pwnd

€20Z°C1°1€
(>x3dpD) ¥2018 |d) AVD 9



%00°00T %000 %000 %000 %700 %1E0 %000 %000 %00°0 %000 %200 %00°0 %000 %¥0°0 %¥0°0 $308SP Jyo oL €
%000 %000 %000 %000 %000 %00°00T %000 %000 %000 %000 %000 %000 %000 %000 %00°001 seledoud 1€
9] DAOWWI |DI2ISWWOD pUD |DIjuUspIsSe.
:uoissessod Bunjpy Aq pauin}qo 1pIeIb0D
%10 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 BuidoUDUY JUBWUIBAOE 1D20] JBYIO o€
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 Buidupuy BuisnoH 6C
%10 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 Buidubuy sjuswiulench 1pd0q 8¢
%000 %00°0 %00°0 7%00°0 %000 %00°0 SUDO) 8121YSA JojoW YdIym jo /24
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %00'0 SUPO) UonPAOULBL BuIPIINg Y2Iym jo 9C
%6v'8€ %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 A1edoud ejgorowiul S¢
onuspIsal Aq pasioiein))0d SUPo) Y2Iym jo
444 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %00°0 %00°0 %000 %000 %000 $pjoyesnoH 144
%€0°0 %000 %000 %002 %BLE LT %900 %200 %£0°0 %10'G %SG€0 %089 %89 syuswinisul Alinb3 €¢
%LS0 %000 %000 %000 %L6'Y %60°9€ %900 %000 %90°0 %900 %G9'T %000 %000 %907 %907 don Buipmoul 'senundes 1qeg 144
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %000 SSJUDAPD PUL SUDOT 1c
%090 %000 %000 %000 %£0°S %G9'GE %900 %000 %90°0 %900 BLL'T %200 %000 %61V %61Y sBupypjiepun 1bjouUDUY-UON 0z
%000 %000 %000 %000 %lL'S %000 %00°0 %000 %00°0 %00°0 %000 %00°0 syuswinisur Ayinbg [
%000 %000 %000 %000 %000 %0131 %000 %000 %00°0 %000 %00°0 %00°0 %000 %000 %00°0 don Buipmoul ‘senundes 1qag ST
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 S3dUbAPD pub SUBOY L1
%000 %000 %000 %000 %000 %L8°9 %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %000 sBuppLIBPUN S2UDJNSUL YOIym JO 9T
%00°0 %000 %00°0 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 syuswnasul Ainb3 ST
%120 %000 %000 %000 %000 %CTE %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %000 don Buipmoul ‘senundes 1qeg 1
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %000 S8dUbAPD pub SUPOY €l
%120 %000 %000 %000 %000 %€ %000 %000 %00°0 %000 %000 %00°0 7%00°0 %000 %00°0 sajupdwod uswaboupw Yoiym jo 4
%000 %000 %000 %000 %000 %000 %00°0 %000 %00°0 %00°0 %8V T %8Y' 1 syuswinasul Aynb3 11
%00°0 %00°0 %00°0 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %00°0 don Buipmoul ‘senundes 1qeg 0T
%000 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %00°0 SOOUDAPD PUD SUDOT 6
%00°0 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %859 %859 SWIIY JUBUIISSAUL YdIyMm Jo 8
%120 %000 %00°0 %000 %000 %€ %000 %000 %00°0 %000 %000 %00°0 %000 %00°0 %00°0 suonoJodiod JpubuY JBYIO 4
%000 %000 %000 %000 %169 %000 %00°0 %000 %00°0 %00°0 %00°0 %000 syuswinasul Aunb3 9
%051 %00°0 %00°0 %000 %780 %8S %000 %000 %00°0 %000 %000 %00°0 %000 %¥80 %¥8°0 don Buipmoul ‘senundes 1qeg S
%100 %000 %000 %000 %000 %000 %000 %000 %00°0 %000 %000 %00°0 %000 %000 %00°0 SOOUDAPD PUD SUDOT 14
%1G'T %000 %00°0 %000 %€S0 %84S %000 %000 %00°0 %000 %000 %00°0 %000 %€8°0 %€8°0 suonRNsul Ipald €
%CL'T %000 %000 %000 %€L0O %LY'S %000 %000 %00°0 %000 %000 %00°0 %000 %EL0 %EL0 sbuppuapun 1oPUDULY 4
%9 LY %000 %000 %000 %600 %990 %000 %000 %000 %000 %¥0°0 %000 %000 %800 %600 uonpIN2102 Jyo 404 81qibhe [4H 10U suswinasul 1
AInba pup s8N1UN28s 1g8p ‘S82UDAPD PUD SUDOT
Joypulwousp pup
JolpJewnu Yjoq Ul S}essb peJeno) - Jvo
Bunqous JouonIsUDS) | 8paadoud JO Bunqous $pa9d0.d 4O Bunqous 1puUoRIsSUDI) | 8Pad30ud JO
Wiym 3o YI1ym 30 88N PIYym 3o YaA1ym 30 88N Y2AYM 30 YI1ym o YaIym o o8N YIYm 0
peienad (peubnp-Awouoxp]) 103295 JUPASISI (poubnp-Awiouoxoy) (poubnp-Awouoxp]) 5403295 JUDAS|SL
19880 Awouoxp} Buipunj 838880 PaJaA0d 1030} Jo uonsodoid £403205 Jubasjes Auouoxn), Gujpuny Awouoxp) Buipuny 8}@8sp Pa1aA0d 10303 4o UoRJodold (s1088D 8]q1B11e 10303 J0 Mo)} 0} peindwiod) %
10303 Jo §)988D PaISAOD 1030} 40 Uonsodoid -
uoniodoid " (e1q16ne-Awouoxpn)) Bnek
16119-AWOUOXD ) 8103085 JUDAB|S e 81q16118-Awou. ul
>Eo:on”._“r=.u._:3 sjossp v._%5>oaw._uu«ou hvo.”_o_toaohn_ 8403205 junastes Aulouoxny >Eo:oxnmu..mr=u”3 mu“mM”ﬂ._%L“—M«..w”a“:n“b”_oh_tono._n_
Buipuny s3essp PaioAdd 030} Jo Uoiiodoid
V101 uonpydopy 86upy) e3pwind uonobiIw ebuby) ayownd
€z0Z'z1°1€

(4oA0uiny) Y2038 | AVD L



%00°00T %000 %000 %000 %010 %6€0 %000 %000 %000 %000 %S00 %000 %000 %400 %80°0 $)9sSP Jy9 1PoL| €
%000 %000 %000 %000 %000 %00°00T %000 %000 %000 %000 %000 %000 %000 %000 %00°001 senedoud 1€
S)gpACWIW] |DIDJOW WO PUD |bljuapIsad
:uoissessod Bupjpy Aq peuipiqo |piep) 10D
%Y1°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 BuidubUY JUBWUIBA0E 1020) JBYIO o€
%00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 Buioupuy Buisnoy 67
%Y1°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 Buidupbuy sjuswiulenck 10207 8¢
%000 %000 %000 %000 %000 %000 SULO) 8121Y8A JOjoW Ydlym jo L2
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SUDO) UoNPAOURS BuIP)INg Y2Iym Jo 9¢
%6Y'8€ %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 Auredoud eyqorowul o4
JonUspIsas AQ pPas)I8}))0d SUDO) Y2Iym Jo
R6LYY %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 SP1oyesnoH 144
%€0°0 %000 %000 %1101 %LE TV %600 %010 %010 %18V %890 %E6'6 %596'6 sjuswinisul Ayinb3 €¢
%S0 %000 %000 %000 %95°C1T %19 %400 %000 %400 %400 %EE6 %020 %000 %8C7C1 %8CT1 don Buipmoaul 'senlindes 1qag 144
%00°0 7%00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 SSJUDAPD pUL SULOT 1C
%090 %000 %000 %000 A4 41" %L6'SY %£00 %000 %400 %400 %016 %ZZ0 %000 BL1TT %121 sBupjpjiepun 1plduUDUY-UON 0¢
%00°0 %000 %000 %000 %S9'S %000 %000 %000 %000 %000 %000 %000 syuewnasul Ayinb3 61
%00°0 7%00°0 %000 %000 %000 %08 L1 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 don Buipmoaul 'senuindes 1qeg 31
%000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 S82UPAPD pUD SUBOT /1
%00°0 %000 %000 %00°0 %000 %849 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 sBupolIepuUN 82UPINSU YIYM JO 91
%00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 syuswnsul Ayinb3 =l
%120 %000 %000 %00°0 %000 %9G'€ %000 %000 %000 %000 %000 %000 %000 %000 %00°0 don Buipmoaul 'senundes 1qa( 1
%00°0 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 SS2UPAPP PUL sULOT €l
%120 %000 %000 %000 %000 %95°€ %000 %000 %000 %000 %000 %000 %000 %000 %00°0 sajupduiod Juswabouow YyoIym jo 4
%00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 756G €€ %63°€E sjuswinasul Ayinb3 11
%00°0 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 don Buipmour 'senundes 3qag o)
%00°0 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 S92UPAPD PUD SULOT 6
%00°0 %000 %000 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 BLL LT BLL LT SWY JUSUSSAUL YIIym Jo 8
%120 %000 %000 %00°0 %00°0 %95°€ %000 %000 %00°0 %000 %000 %000 %000 %000 %00°0 suonoJod.od Joloupuy I8yl 4
%00°0 %000 %00°0 %000 %56°9 %000 %000 %000 %000 %000 %000 %00°0 sjuswinasul Ayinb3 9
%0G'T %000 %00°0 %00°0 %CS'T %90°L %000 %00°0 %000 %000 %000 %000 %000 %000 %00°0 don Buipmoul 'senindes 1qeg S
%100 %000 %00°0 %00°0 %000 %000 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 S92URAPD PUD sULOT 14
%191 %000 %00°0 %00°0 %1G'T %66°9 %000 %000 %000 %000 %000 %000 %000 %000 %00°0 suonniisul }Ipald €
%L1 %000 %00°0 %00°0 %BlET %LS'9 %000 %000 %00°0 %000 %000 %000 %000 %000 %00°0 sBupjpyiepun 1pUbULY 4
ROT LY %000 %000 %000 %120 %€8°0 %000 %000 %000 %000 %C10 %000 %000 %S10 %910 UonoIN2I02 Y¥y9 Joj 81qibNe LIH 10U siuswnsUl 1
Alinbe pup s8N1IN28Ss 18P ‘S82UDAPD PUD SUDOT
lo)puiwousp puop
101DI8WINU Y3104 U] S18SSD PBISAOD - YYD
Bunqous |buonisubyy | spasdoud jo Bunqbus 8paadoud JO Bunqous \buoiisuby) | spesdo.d Jo
Ym0 Ya1ym 30 3N YIYM 30 Wiym 30 93N PIYm 30 YIym 0 Ya1ym 30 93N Y2YMm 30
peienod (Poubnp-A 1) 803988 JUDA®Y (poubyo-Awouoxo)) (PeuBnD-Awouoxp) ) £103088 JuUDAS)EU
819880 A 6 8)108SD 1030} Jo uoiodolg 8403008 JubAS)es Awouoxpy Buipuny Auwlouoxp; Bulpuny s383SD POISAOD P30} 0 uonaodoid (s1988D 8)q1B118 1010} JO MO)} 0} peupdwod) %
P10} 0 U v ’ $198SD POIOAOD 1030} 40 Uopuodoid b N e
uoisodoid

(e1q16110-AWouoXD]) 8403288 JUDAS)BA
K [ } §3986D [

19303 40 uondodoad

(@1q16n9-Awouoxp])
$10}098 JUDAS)aJ AWouoxp}
Buipuny s39s5D PaJoA02 P30} Jo Uollododd

(e1q1B118-AWouoxD] ) £401288 JUDASIBL

Awouoxp) Buipuny s39ssD Pa4dA03 P30} 0 uonuodoid

IvioL

uonoidopy 86upy) eyowind

uoioBIW 86uby) e1ownd

€20T'T11e

(x3dpD) }2038 |d) AVD 8



%06'€ %000 %99'8 %G6'1¢ %¥0°0 %00'0 %800 %800 %98°€ %000 %06°L %0C'8 (Id¥ WNY) yueweBoubw Japun muwwwi [4
%00°0 %00°0 %00°0 %00°0 %00°0 %000 %00°0 %00°0 %00°0 %00°0 %00°0 %00°0 (Id> Jon9oul4) sesyupionb dobccc_n; 1
Bunqous spaadoid Jo Bupqous spaadoid jo Bunqous spaadold Jo
YIYMjo 8N YIAYyMm 10 YaAYmio s YdAyMmio YIyMjo s YIym 10

(peubino-Awouoxn]) 8103288 JUDAB)SS
Awouoxny Buipuny s198sD PeJaAod 10303 jo uonsodod

(19161, 1) 5403095 \
Awouoxp} Bulpuny $39sSD PaIaAO0 D30} JO Uoiilodold

(peubno-Awouoxo])
§403998 JUDAR)34 Awouoxo) Bujpuny
§1988D PaJaA0d 1030} Jo uonsodoug

(21q16n2-Awouoxp))
$40}985 JubAe)es AwouoxDy
Buipuny s3es3D PeseAo 10303 Jo uonsodouq

(peubno-Awouoxp]) 8101088 JUDA)RS
Awouoxn) Guipuny 818850 PaJaA0? 1030} Jo uonsodoid

[GL 1] 1) 5403095 )
Awouoxp} Bulpuny 5395SD PaIaA0 D30} JO Uoiodold

(s19s5D 398Ys @dUD\bq-H40 81q1BNne 10303 0} peipdwod) %

v10L uonmdopy 8buny) epwnd uonpBr 8buby) WD
€T0TCI'1E
(x3dp)) seansodxa 188Yys 85uUbIPG-}J0 |d) 0T
%91 %000 %10'¥ %Y9'ST %E0°0 %000 %S00 %S00 %ET'T %70°0 %000 %16'E 3494 (IdX Wny) JuswisBouow sspun ﬂmwmi 4
%000 %000 %000 %000 %000 %00'0 %000 %000 %000 %000 %000 %000 %000 (1) 4PnDUL4) s983UPIONG dowucoc_n; T
Bunqous spaad0.d jo Bunqous spaado.d jo Bunqous spaadoud jo
YIym jo YPIYm0 850 YaIYM Jo YPIym 0 o5 YIIYM 0o YIym jo PIym o 850 YPIYM JO

(peuBip-AwouoXD|) $40}08S JubAL|eA
Awouoxm) Buipuny s3essb peieAod 1p3o} 4o uohlodold

(1a1Bne-A 1) 401008 uDAS)
Awouoxp} Buipuny 818880 P8ISAOD ]030} Jo uoliodold

(paubnp-Awouoxp])
$403285 JupbAe)el Awouoxpy Buipuny
$39SSD PeJeA0d |D}0} JO uopsodoud

(e1q16ne-Awouoxoy)
§403285 JUDAS]94 AWouoxy
Buipuny 518850 paJaAod 1030} Jo uonJodoud

(peuBnD-AwouoxD|) $40}08S JubAe s
Auwouoxpy Buipuny s}essp peleAod 1030y o uojtodold

(o116 1) 8401088 JuDAS)
Awouoxo} Buipuny 819880 PaISAO D30} Jo uondodoud

TvioL

uonbydppy aBuby) pWIND

uonbBniy abuby) ayowind

(s1988D 199Ys 22UD)DQ-H40 81q!BNe 10303 0} paundwod) %

€20T°C1°1€

(4eAouuny) seuansodxe 398Yys 82UDIOG-}J0 |d) 6



The following pages contain detailed information on the LLB Group assets that are associated with
environmentally sustainable economic activities (based on the Taxonomy) in the areas of nuclear
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energy and fossil gas. The relevant qualitative information can be found in the EU Taxonomy section.

Proportion of the total GAR (revenue)

The following tables illustrate the proportion of taxonomy-aligned economic activities in the area of
nuclear energy and fossil gas in the LLB Group’s revenue-related total GAR (plus off-balance-sheet
exposure). In each case, the proportion is shown separately for the denominator and numerator of

the revenue-related GAR.

Economic activities

Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount

Amount

Amount

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.26 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.27 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.01

0.01

0.01

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.28 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

4.77

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.29 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.05

0.05

0.05

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.30 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.02

0.02

0.02

0.02

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.31 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of other taxonomy-aligned eco-
nomic activities not referred to in rows 1 to 6 above in the
denominator of the applicable KPI

87.69

94.59

84.63

94.59

1.03

100.00

Total applicable KPI

92.53

100.00

LLB Annual Report 2023

89.47

100.00

1.03

100.00



Economic activities
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Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount %

Amount

Amount

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.26 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00 0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.27 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.01 0.01

0.01

0.01

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.28 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

11.08 12.39

11.08

12.39

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.29 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00 0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.30 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00 0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.31 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00 0.00

0.00

0.00

0.00

0.00

Amount and proportion of other taxonomy-aligned eco-
nomic activities not referred to in rows 1 to 6 above in the
denominator of the applicable KPI

81.44 87.60

78.37

87.60

1.03

100.00

Total applicable KPI

92.53 100.00

LLB Annual Report 2023

89.47

100.00

1.03

100.00



The following table illustrates the proportion of taxonomy-eligible economic activities in the area of
nuclear energy and fossil gas in the LLB Group’s revenue-related total GAR (plus off-balance-sheet

exposure).

Economic activities
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Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount

Amount

Amount

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned

economic activity referred to in Section

4.26 of Annexes | and Il to Delegated

Regulation 2021 / 2139 in the

denominator of the applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.27 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

0.29

0.30

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.28 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

0.06

0.06

0.06

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.29 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

8.74

9.04

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.30 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

8.25

8.54

8.54

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.31 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

3.84

3.97

3.84

3.97

0.00

0.00

Amount and proportion of other taxonomy-eligible but
not taxonomy-aligned economic activities not referred to
in rows 1 to 6 abo ve in the denominator of the applicable
KPI

366.64

78.08

75.48

78.08

1.03

100.00

Total amount and proportion of taxonomy eligible but
not taxonomyaligned economic activities in the denomi-
nator of the applicable KPI

387.82

100.00

LLB Annual Report 2023

96.67

100.00

1.03

100.00
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The following table illustrates the proportion of taxonomy non-eligible economic activities in the area
of nuclear energy and fossil gas in the LLB Group’s revenue-related total GAR (plus off-balance-
sheet exposure).

Economic activities Amount Percentage

Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.26 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.00 0.00

Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.27 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.00 0.00

Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.28 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 1.75 0.02

Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.29 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.16 0.00

Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.30 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.00 0.00

Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.31 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the

denominator of the applicable KPI 0.00 0.00
Amount and proportion of other taxonomy-non-eligible economic activities not referred to in rows 1 to

6 above in the denominator of the applicable KPI 10'553.72 99.98
Total amount and proportion of taxonomy-non-eligible economic activities in the denominator of the

applicable KPI’ 10'555.63 100.00

LLB Annual Report 2023



Proportion of the total GAR (CapEx)

The following tables illustrate the proportion of taxonomy-aligned economic activities in the area of
nuclear energy and fossil gas in the LLB Group’s investment-related total GAR (plus off-balance-
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sheet exposure). In each case, the proportion is shown separately for the denominator and numerator

of the investment-related GAR.

Economic activities

Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount

Amount

Amount

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.26 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.27 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.70

0.39

0.70

0.39

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.28 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

5.94

3.30

5.94

3.30

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.29 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.09

0.05

0.09

0.05

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.30 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.08

0.08

0.04

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.31 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

Amount and proportion of other taxonomy-aligned eco-
nomic activities not referred to in rows 1 to 6 above in the
denominator of the applicable KPI

193.89

96.21

173.21

96.21

1.71

100.00

Total applicable KPI

200.70

100.00

LLB Annual Report 2023

180.02

100.00

1.71

100.00



Economic activities
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Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount

Amount

Amount

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.26 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.27 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.65

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.28 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

8.91

8.91

4.95

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.29 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.09

0.09

0.05

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.30 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.08

0.04

0.08

0.04

0.00

0.00

Amount and proportion of taxonomyaligned economic ac-
tivity referred to in Section 4.31 of Annexes | and Il to Del-

egated Regulation 2021 / 2139 in the denominator of the

applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of other taxonomy-aligned eco-
nomic activities not referred to in rows 1 to 6 above in the
denominator of the applicable KPI

190.46

94.31

169.77

94.31

1.71

100.00

Total applicable KPI

200.70

100.00

LLB Annual Report 2023

180.02

100.00

1.71

100.00



The following table illustrates the proportion of taxonomy-eligible economic activities in the area of
nuclear energy and fossil gas in the LLB Group’s investment-related total GAR (plus off-balance-

sheet exposure).

Economic activities
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Amount and proportion

CCM + CCA

Climate change

mitigation (CCM)

Climate change

adaptation (CCA)

Amount

Amount

Amount

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned

economic activity referred to in Section

4.26 of Annexes | and Il to Delegated

Regulation 2021 / 2139 in the

denominator of the applicable KPI

0.00

0.00

0.00

0.00

0.00

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.27 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

0.03

0.03

0.01

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.28 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

0.06

0.06

0.03

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.29 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

5.77

3.09

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.30 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

7.88

4.21

7.88

4.21

0.00

Amount and proportion of taxonomyeligible but not tax-
onomy-aligned economic activity referred to in Section
4.31 of Annexes | and Il to Delegated Regulation 2021 /
2139 in the denominator of the applicable KPI

0.25

0.13

0.25

0.13

0.00

0.00

Amount and proportion of other taxonomy-eligible but
not taxonomy-aligned economic activities not referred to
in rows 1 to 6 abo ve in the denominator of the applicable
KPI

521.75

92.52

173.10

92.52

1.71

100.00

Total amount and proportion of taxonomy eligible but
not taxonomyaligned economic activities in the denomi-
nator of the applicable KPI

535.74

100.00
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187.09

100.00

1.71

100.00
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The following table illustrates the proportion of taxonomy non-eligible economic activities in the area
of nuclear energy and fossil gas in the LLB Group’s investment-related total GAR (plus off-balance-
sheet exposure).

Economic activities Amount Percentage

Amount and proportion of economic activity referred to in row 1 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.26 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.00 0.00

Amount and proportion of economic activity referred to in row 2 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.27 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 5.16 0.05

Amount and proportion of economic activity referred to in row 3 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.28 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 1.07 0.01

Amount and proportion of economic activity referred to in row 4 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.29 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 0.14 0.00

Amount and proportion of economic activity referred to in row 5 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.30 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the
denominator of the applicable KPI 1.66 0.02

Amount and proportion of economic activity referred to in row 6 of Template 1 that is taxonomy-non-el-
igible in accordance with Section 4.31 of Annexes | and Il to Delegated Regulation 2021 / 2139 in the

denominator of the applicable KPI 0.00 0.00
Amount and proportion of other taxonomy-non-eligible economic activities not referred to in rows 1 to

6 above in the denominator of the applicable KPI 10'399.68 99.92
Total amount and proportion of taxonomy-non-eligible economic activities in the denominator of the

applicable KPI’ 10'407.72 100.00
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